
WORKSHOP AGENDA MEETING - 6:30 PM
TOWNSHIP OF NORTH BRUNSWICK
710 HERMANN ROAD
NORTH BRUNSWICK, NJ
 

Draft for Council Meeting / [06/24/19]

Roll Call, Sunshine Notice and Cell Phone Statement

Ms. Gallimore:

1. Bill List
2. Authorizing the reinstatement of installment payments for property owners within

Belcourt at Hidden Lake for Water Service Project
3. Approving budget amendment pursuant to NJSA 40A:4-87 (Ch. 159, P.L. 1948)

Middlesex County DWI Check Point Grant - $3,000.00
4. Authorizing budget transfers for Fiscal Year 2019 Appropriations
5. Approving the FY2020 Temporary Budget
6. Approving the FY2020 Temporary Budget for Water and Sewer Utilities
7. Authorizing a $100,000 to be cancelled from the FY2019 Water Utility Budget
8. Authorizing a $100,000 to be cancelled from the FY2019 Sewer Utility Budget
9. Approving Preliminary Municipal tax Levy for the Fiscal Year 2020
10. Authorizing the renewal of a portion of the Township's $38,120,000 Bond

Anticipation Notes, Series 2018A, dated July 24, 2018, and authorizing Bond
Anticipation Notes in the sum of $7,025,500 authorized by three Bond Ordinances
heretofore adopted to finance various Capital Improvements in, by and for the
Township of North Brunswick, County of Middlesex, New Jersey, and providing for
other details of said issue

11. Authorizing Bonds in the principal sum of $9,628,500 authorized by one Bond
Ordinance heretofore adopted to finance part of the cost of land acquisition in, by and
for the Township of North Brunswick, in the County of Middlesex, New Jersey and
providing for the form, maturities and other details of said issue

Ms. Benson:

1. Accepting funds from the Governor's Council on Alcoholism and Drug Abuse Fiscal
Year 2020

2. Safety in the Community - North Brunswick Municipal Alliance Committee, North
Brunswick Police and the Mobile Family Center team up in Babbage Park from
5:00pm - 7:30pm for fun filled activities, giveaways, as well as an educational
presentation on Under Age Teen Drinking. July 18th - Thursday - rain date
Wednesday, July 31st. Babbage Park - 5:00 pm - 7:30 pm / Interactive activities with
the North Brunswick Municipal Alliance Committee / local law enforcement - free
refreshments/google demonstration on teen drivers and fun activities

3. June 25 Tuesday - Green Turtle - 4:00 PM - 10:00 PM - LiveBand Entertainment
7pm - THE WEEKLINGS. Fundraiser for Heritage Day Committee

4. First Summer Concert Series - Wednesday, July 31 - Free Event - food for purchase



all ages welcomed. Babbage Park - in case of rain Linwood Middle School will be the
location for the event. Event begins at 6:30pm don't forget to bring your lawn chair.

5. Authorizing a Service Agreement with Ride Roundtrip, Inc. d/b/a Roundtrip to
provide management and scheduling services for Senior Transportation Program

Mr. McCormick:

1. Authorizing the acceptance of a Grant from the County of Middlesex, State of New
Jersey

2. Authorizing the application and acceptance of a Federal Grant from the State of New
Jersey Division of Highway Traffic Safety

3. An Ordinance of the Township of North Brunswick amending Chapter 238 "Peace
and Good Order", Article I "Disorderly Conduct"

4. Authorizing and confirming the appointment of Mark A Ventola to the position of
Class II Special Law Enforcement Officer

5. Authorizing and confirming the appointment of Class III Special Law Enforcement
Officers

Mr. Chaszar:

1. Authorizing a Contract with Deere and Company for the purchase of (1) one mower

Mr. Hritz:

1. Authorizing the Mayor and Township Clerk to execute a Treatment Works Approval
Permit Application for the Project known as the Blackhorse Lane Warehouse, Block
148, Lot 114.01, for a Sanitary Sewer Extension

2. Authorizing a Utility Agreement with the State of New Jersey Department of
Transportation for Livingston Avenue / Route 26 - Cox Road to Nassau Street -
Sewer

3. Authorizing a Utility Agreement with the state of New Jersey Department of
Transportation for Livingston Avenue / Route 26 - Cox Road to Nassau Street -
Water

Ms. Monzo:

1. Appointing Eric Chaszar as the Clean Communities Coordinator
2. Authorizing a Collective Bargaining Agreement with the RWDSU Local 108 -

Clerical Division, with a term January 1, 2018 through December 31, 2021
3. Confirming a Memorandum of Agreement with RWDSU Local 108 - Clerical

Division for salary adjustments
4. Confirming the sale of Seventy Seven (77) Solar Renewable Energy Certificates

(SRECS) via Auction
5. Resolution to adopt the provisions of Chapter 48 (N.J.S.A. 52:14.17.38) under which

a Public Employer may agree to pay for the SHBP and/or coverage of certain
retirees

6. An Ordinance deleting and amending articles within Chapter 352, "Water Utility" of
the Code of the Township of North Brunswick

Municipal Clerk:



1. Minutes / Regular Council Meeting / 06.03.19
2. #19-14 - Second Reading and Public Hearing - An Ordinance of the Township of

North Brunswick repealing and replacing Part I, "Administrative Legislation"
Chapter 61 "Personnel" of the Code of the Township of North Brunswick

3. #19-15 - Second Reading and Public Hearing - An Ordinance of the Township of
North Brunswick repealing various chapters under Part I, "Administrative
Legislation" of the Code of the Township of North Brunswick

4. #19-16 - Second Reading and Public Hearing - An Ordinance of the Township of
North Brunswick repealing and replacing under Part I, "Administrative Legislation"
Chapter 69 "Police Department", Article VI. Employment by outside entities of the
Code of the Township of North Brunswick

5. Authorizing the renewal of Liquor Licenses for 2019-2020 in the Township of North
Brunswick

Adjourn



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Bill List

ATTACHMENTS:
Description Type
Bill List 1 of 2 Cover Memo
Bill List 2 of 2 Cover Memo































































































































































































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 2.

Authorizing the reinstatement of installment payments for property owners within Belcourt at Hidden
Lake for Water Service Project

ATTACHMENTS:
Description Type
Resolution Cover Memo



RESOLUTION   ___-  
 

RESOLUTION OF THE TOWNSHIP COUNCIL OF NORTH 
BRUNSWICK AUTHORIZING THE REINSTATEMENT OF 

INSTALLMENT PAYMENTS FOR PROPERTY OWNERS WITHIN 
BELCOURT AT HIDDEN LAKE FOR WATER SERVICE PROJECT 

 
 WHEREAS, the Township Council of the Township of North Brunswick, County of 
Middlesex, has previously authorized and established a Local Improvement Assessment for the 
property owners of Belcourt at Hidden Lake for water service improvements within the 
development; and 
 
 WHEREAS, the  installment payment for the Local Improvement Assessment was due  
April 3, 2019 and pursuant to N.J.S.A.40:56-35, any property owner who fails to pay their 
installment by the due date of any bill, requires that the full assessment shall be due to and 
payable, but this same legislation authorizes that a delinquent property owner may petition the 
Governing Body and the Governing Body may agree to reinstate the installment agreement for a 
property owner in such situations,  provided the property owner pays the delinquent installment 
amount plus interest, and  
 

WHEREAS, the Tax Collector has received written request(s) from property owners at 
Belcourt at Hidden Lake per the attached list to have their installment plans reinstated and have 
understood and agreed to comply with the conditions of the statute for reinstatement;  
 
 NOW THERFORE, BE IT RESOLVED the Township Council of the Township of 
North Brunswick, in the County of Middlesex, and the State of New Jersey, does hereby approve  
re-instatement of the property owners on the attached listing to the installment plan for the Local 
Improvement Assessment for Belcourt at Hidden Lake provided they comply with the terms of 
reinstatement.    
 
 
________________________________  __________________________   
Kathryn Monzo                    Ronald Gordon, Esq.   
Business Administrator     Township Attorney 
       Approved as to legal form 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
ROLL CALL: 
COUNCIL MEMBER YES NO  ABSTAIN  NOTES 
LOPEZ     
GUADAGNINO     
ANDREWS     
CORBIN     
SOCIO     
DAVIS     
WOMACK     
 

CERTIFICATION 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held June 24, 2019. 
 
 
           
Lisa Russo 
Municipal Clerk 



List of Belcourt at Hidden Lake Property Owners requesting reinstatement –06/24/19 
 
 

1. 1003 Schmidt Lane 
2. 1151 Schmidt Lane 
3. 1071 Schmidt Lane 
4. 1011 Schmidt Lane 
5. 1166 Schmidt Lane 
6. 1126 Schmidt Lane 
7. 1065 Schmidt Lane 
8. 1131 Schmidt Lane 
9. 1014 Schmidt Lane 
10. 1136 Schmidt Lane 
11. 1091 Schmidt Lane 
12. 1071 Schmidt Lane 
13. 1133 Schmidt Lane 
 
 

 
 

 
 

 
 
 
 
 
 
 

 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 3.

Approving budget amendment pursuant to NJSA 40A:4-87 (Ch. 159, P.L. 1948) Middlesex County
DWI Check Point Grant - $3,000.00

ATTACHMENTS:
Description Type
Resolution Cover Memo









NORTH BRUNSWICK TOWNSHIP
Agenda Item - 4.

Authorizing budget transfers for Fiscal Year 2019 Appropriations

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution _________________ 

 

RESOLUTION AUTHORIZING BUDGET TRANSFERS 

FOR FISCAL YEAR 2019 APPROPRIATIONS 

  
WHEREAS, N.J.S.A. 40A: 4-58 provides for appropriations transfers during the last two (2) months of 

the fiscal year, when it has been determined that it is necessary to expend for any of the purposes 

specified in the budget an amount in the excess of the sum appropriated therefore and where it has been 

further determined that there is an excess in any appropriation over and above the amount deemed to be 

necessary to fulfill the purpose of such appropriation. 

  

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the Township of North 

Brunswick, County of Middlesex, State of New Jersey, the Chief Financial Officer Cavel Gallimore, be 

and the same is hereby authorized to make transfers among the Fiscal Year 2019 Budget as follows: 

 
DESCRIPTION FROM TO 

HEALTH INSURANCE OE 105,000  

STREETS & ROADS OE   15,000  

MOTOR VEHICLE MAINT OE   40,000 

BLDG & GROUNDS OE   10,000 

UTILITIES   65,000 

RECYCLING OE     5,000 

FINAL TOTALS 120,000 120,000 
 

   

 

 

______________________                                   ______________________                                 

Cavel Gallimore                                    Ronald Gordon, Esq.    

Chief Financial Officer                                                             Township Attorney                                                

 

________________________ 

Kathryn Monzo 

Administrator 

  

 

I hereby certify the foregoing to be a true copy of a resolution adopted by the Township Council of the 

Township of North Brunswick at a meeting held on June 24, 2019.  

  

 

                 ___________________________ 

                 Lisa Russo    

                             Municipal Clerk  

 
RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 
MR. LOPEZ     LOP 

MR. ANDREWS     
MR. CORBIN     
MR. DAVIS     
MR. SOCIO     
MS. GUADAGNINO     
MAYOR WOMACK     
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 5.

Approving the FY2020 Temporary Budget

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution #_____________ 

 

 

Resolution Approving the FY 2020 

 Temporary Budget 

 

WHEREAS, NJSA 40A: 4-19 provides that where any contract commitment or 

payments are to be made prior to the final adoption of the FY 2020 Municipal 

Budget, temporary appropriations should be made for the purpose and amounts 

required in the manner and time therein provided; and 

 

WHEREAS, twenty-six and 25/100% (26.25%) of the total final appropriations in 

the FY 2019 Municipal Budget, exclusive of any appropriations made for debt 

service and capital improvement fund, is the sum of $12,588,177; and 

 

WHEREAS, NJSA 40A: 4-19 provides authority for appropriating in a temporary 

resolution debt service and capital improvement requirements for the entire fiscal 

year; and 

 

WHEREAS, principal and interest will be due on various dates from July 1, 2019 

through June 30, 2020 totaling $6,642,000; and 

 

WHEREAS, the capital improvement fund appropriation included in this 

temporary budget totals $ 300,000 

 

NOW, THEREFORE, BE IT RESOLVED, by the Township Council of the 

Township of North Brunswick, that the following temporary municipal budget 

appropriations be made: 

 

Current Fund Appropriations - 

 Exclusive of Debt Service....…............................................….....$12,588,177 

Debt Service..…...........................................................................     6,642,000 

Capital Improvement Fund………………………………………      300,000 

                                                                  

Total Temporary Budget...........……..................................................... $19,530,177 
 

 

________________________   ______________________________ 

Cavel Gallimore     Ronald Gordon, Esq. 

Chief Financial Officer                      Township Attorney 

 

 

 

________________________ 

Kathryn Monzo 

Administrator 

 



  

I hereby certify the foregoing to be a true copy of a resolution adopted by the Township Council 

of the Township of North Brunswick at a meeting held on June 24, 2019.  

 

 

  

                 ___________________________ 

                 Lisa Russo 

                 Municipal Clerk 

 

 

  

Resolution #_____________ 
 

 
RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 
MR. LOPEZ     
MR. DAVIS     
MR. ANDREWS     
MR. CORBIN     
MR. SOCIO     
MS. GUADAGNINO     
MAYOR WOMACK     
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 6.

Approving the FY2020 Temporary Budget for Water and Sewer Utilities

ATTACHMENTS:
Description Type
Resolution Cover Memo



       Resolution # ___________ 

 

 

 

Resolution Approving the FY 2020 

 Temporary Budget for Water and Sewer Utilities 

 

WHEREAS, NJSA 40a: 4-19 provides that where any contract commitment or payments are to be 

made prior to the final adoption of the FY 2020 Municipal Budget, temporary appropriations should 

be made for the purpose and amounts required in the manner and time therein provided; and 

 

WHEREAS, twenty-six and 25/100% (26.25%) of the total final appropriations in the FY 2019 Water 

Budget, exclusive of any appropriations made for debt service, is the sum of $ 1,525,321; and 

 

WHEREAS, NJSA 40A: 4-19 provides authority for appropriating in a temporary resolution debt 

service for the entire fiscal year; and 

 

WHEREAS, principal and interest for the Water Utility will be due on various dates from July 1, 2019 

through June 30, 2020 totaling $ 3,194,746 and 

 

WHEREAS, twenty-six and 25/100% (26.25%) of the total final appropriations in the FY 2019 Sewer 

Budget, exclusive of any appropriations made for debt service, is the sum of $ 1,835,036; and 

 

WHEREAS, NJSA 40A: 4-19 provides authority for appropriating in a temporary resolution debt 

service for the entire fiscal year; and 

 

WHEREAS, principal and interest for the Sewer Utility will be due on various dates from July 1, 2019 

through June 30, 2020 totaling $ 1,803,261; and 

 

NOW, THEREFORE, BE IT RESOLVED, by the Township Council of the Township of North 

Brunswick, that the following temporary municipal budget appropriations be made: 

 

          WATER     SEWER 

Current Account Appropriations- 

 Exclusive of Debt Service   $1,525,321  $ 1,835,036 

 Debt Service     $3,194,746  $ 1,803,261 

 

Total Temporary Budget    $4,720,067  $3,638,297 

 

 

 

 

__________________ 

Cavel Gallimore 

Chief Financial Officer 

 

__________________   ____________________ 

Kathryn Monzo    Ronald Gordon, Esq. 

Business Administrator   Township Attorney 

      Approved as to legal form 



 

 

I do hereby certify that the foregoing is a true copy of a Resolution passed by the Township Council of 

the Township of North Brunswick at a meeting duly held on June 24, 2019. 

                                              

      

Lisa Russo 

Municipal Clerk 

 

 

 

 

 
 
         Resolution # ___________ 

 

 
RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

MR. LOPEZ     

MR. DAVIS     

MR. ANDREWS     

MR. CORBIN     

MR. SOCIO     

MS. GUADAGNINO     

MAYOR WOMACK     

 
 
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 7.

Authorizing a $100,000 to be cancelled from the FY2019 Water Utility Budget

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution # ______ 

A RESOLUTION AUTHORIZING A $100,000 TO BE CANCELLED  

FROM THE FY2019 WATER UTILITY BUDGET   

 

 

WHEREAS, there exists $100,000 in unencumbered appropriations under the FY2019 

Water Utility Budget that is no longer required for its original purpose; and  

 

WHEREAS, the Chief Financial Officer hereby recommends to cancel said funding 

within the current fiscal year. 

 

NOW, THEREFORE, BE IT RESOLVED on this 24th day of June, 2019, that the 

Township Council of the Township of North Brunswick hereby authorizes $100,000 of Water 

Utility Appropriations to be cancelled from the operating sub accounts for Purchased Water and 

Service Line Repairs; and  

 

BE IT FURTHER RESOLVED said cancelled appropriations shall be transferred into 

the FY2019 Water Utility Fund Balance.   

 
 

______________________                                   ______________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     
CORBIN     
DAVIS     

SOCIO     

GUADAGNINO     
MAYOR WOMACK     
 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 

_____________________ 
Lisa Russo 
Township Clerk 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 8.

Authorizing a $100,000 to be cancelled from the FY2019 Sewer Utility Budget

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution # ______ 

A RESOLUTION AUTHORIZING A $100,000 TO BE CANCELLED  

FROM THE FY2019 SEWER UTILITY BUDGET   

 

WHEREAS, there exists $100,000 in unencumbered appropriations under the FY2019 

Sewer Utility Budget that is no longer required for its original purpose; and  

 

WHEREAS, the Chief Financial Officer hereby recommends to cancel said funding 

within the current fiscal year. 

 

NOW, THEREFORE, BE IT RESOLVED on this 24th day of June, 2019, that the 

Township Council of the Township of North Brunswick hereby authorizes $100,000 of Sewer 

Utility Appropriations to be cancelled from the operating sub accounts for Insurance and 

Professional Services; and  

 

BE IT FURTHER RESOLVED said cancelled appropriations shall be transferred into 

the FY2019 Sewer Utility Fund Balance.   

 
 

______________________                                   ______________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     
CORBIN     
DAVIS     

SOCIO     

GUADAGNINO     
MAYOR WOMACK     
 
 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 

_____________________ 
Lisa Russo 
Township Clerk 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 9.

Approving Preliminary Municipal tax Levy for the Fiscal Year 2020

ATTACHMENTS:
Description Type
Resolution Cover Memo









NORTH BRUNSWICK TOWNSHIP
Agenda Item - 10.

Authorizing the renewal of a portion of the Township's $38,120,000 Bond Anticipation Notes, Series
2018A, dated July 24, 2018, and authorizing Bond Anticipation Notes in the sum of $7,025,500
authorized by three Bond Ordinances heretofore adopted to finance various Capital Improvements
in, by and for the Township of North Brunswick, County of Middlesex, New Jersey, and providing
for other details of said issue

ATTACHMENTS:
Description Type
Resolution Cover Memo







































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 11.

Authorizing Bonds in the principal sum of $9,628,500 authorized by one Bond Ordinance heretofore
adopted to finance part of the cost of land acquisition in, by and for the Township of North
Brunswick, in the County of Middlesex, New Jersey and providing for the form, maturities and other
details of said issue

ATTACHMENTS:
Description Type
Resolution Cover Memo























































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Accepting funds from the Governor's Council on Alcoholism and Drug Abuse Fiscal Year 2020

ATTACHMENTS:
Description Type
Resolution Cover Memo







NORTH BRUNSWICK TOWNSHIP
Agenda Item - 2.

Safety in the Community - North Brunswick Municipal Alliance Committee, North Brunswick Police
and the Mobile Family Center team up in Babbage Park from 5:00pm - 7:30pm for fun filled
activities, giveaways, as well as an educational presentation on Under Age Teen Drinking. July 18th -
Thursday - rain date Wednesday, July 31st. Babbage Park - 5:00 pm - 7:30 pm / Interactive activities
with the North Brunswick Municipal Alliance Committee / local law enforcement - free
refreshments/google demonstration on teen drivers and fun activities



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 4.

First Summer Concert Series - Wednesday, July 31 - Free Event - food for purchase all ages
welcomed. Babbage Park - in case of rain Linwood Middle School will be the location for the event.
Event begins at 6:30pm don't forget to bring your lawn chair.



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 5.

Authorizing a Service Agreement with Ride Roundtrip, Inc. d/b/a Roundtrip to provide management
and scheduling services for Senior Transportation Program

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution # __________ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  

AUTHORIZING A SERVICE AGREEMENT WITH  

RIDE ROUNDTRIP, INC. d/b/a ROUNDTRIP 

TO PROVIDE MANAGEMENT AND SCHEDULING SERVICES FOR THE 

SENIOR TRANSPORTATION PROGRAM 

 
 

WHEREAS, the Township of North Brunswick offers discounted transportation services 
to registered senior citizens 62 years of age or over and handicapped residents, known as The 
Senior Transportation Program; and 

 
WHEREAS, The Senior Transportation Program, operating under the Department of 

Parks, Recreation and Community Services, is currently serviced by in-house staff and taxi 
companies licensed and regulated by the Township pursuant to the Municipal Code, Chapter 311 
“Taxicabs”; and  

 
WHEREAS, due to an increase in registered participants utilizing the transportation 

services offered under the program, it has been deemed necessary to solicit proposals and award 
a contract to a provider or interest group for supplemental transportation services under The 
Senior Transportation Program; and  

 
WHEREAS, on September 4, 2018, pursuant to Resolution 197-9.18, the Township 

Council authorized the advertisement for the receipt of proposals for Senior Transportation 
Services, under contract BID18010; and  
 

WHEREAS, on October 2, 2018, the Municipal Clerk witnessed the receipt of (1) one 
proposal, submitted by Mercy Transportation Inc. (with offices at 13 Major Road, Monmouth 
Junction, NJ 08852); and  

 
WHEREAS, after the bid reception, the Township received follow-up correspondence 

from Mercy Transportation, indicating that they could not honor the price bid: $7.00/Base up to 
two miles and $1.50/Each subsequent half mile; and 

 
 WHEREAS, on December 3, 2018, pursuant to Resolution 273-12.18, the response to 

BID18010 was rejected and a re-bid was authorized; and 
 
WHEREAS, on February 4, 2019, pursuant to Resolution 69-1.19, the Township Council 

authorized the re-advertisement for the receipt of proposals for Senior Transportation Services, 
under contract BID19004; and  

 
WHEREAS, on February 28, 2019, the Municipal Clerk witnessed the receipt of (1) one 

proposal, submitted by Mercy Transportation Inc. (with offices at 13 Major Road, Monmouth 
Junction, NJ 08852); and  

 
WHEREAS, at a bid price of $15.00/Base up to two miles and $2.00/Each subsequent 

half mile; the amount submitted by Mercy Transportation Inc. substantially exceeded the cost 
estimate for this service; and 



Resolution # __________ 

WHEREAS, on April 1, 2019, pursuant to Resolution 110-4.19, the Township Council 
rejected the response to BID19004, submitted by Mercy Transportation Inc., due to price and 
other factors in accordance with New Jersey Local Public Contracts Law N.J.S.A. 40A:11-
13.2(a) et seq. and authorized a contract to be negotiated; and 
 

WHEREAS, in the month of April, Township officials continued to engage in 
discussions with Mercy Transportation Inc. to negotiate a competitive price and received a 
revised proposal with a new pricing model on May 6th which also exceeded the cost estimate for 
this service; and 

 
WHEREAS, also in the month of April, Township officials reviewed alternative 

solutions from other vendors and received a proposal from Ride Roundtrip, Inc., having its 
principal office at 221 Chestnut Suite 400, Philadelphia, PA 19106, which offers an online 
subscription service for scheduling transportation, giving municipal officials the ability to book 
rides through the vendor’s current provider (currently Lyft); and 

 
WHEREAS, a recommendation is hereby made to the Governing Body to enter into a 

service agreement with Roundtrip based on their proposal of $450/Month + the cost of 
transportation from the transportation vendor; and  

 
NOW THEREFORE, BE IT RESOLVED, that the negotiated contract with Roundtrip 

is hereby accepted, subject to contract review and approval by the municipal attorney.  
 

BE IT FURTHER RESOLVED on this 24th day of June, 2019, that the Township 
Council of the Township of North Brunswick does hereby authorize the Mayor to execute and 
the Township Clerk to witness an agreement with the Ride Roundtrip, Inc. for a subscription 
software access to schedule transportation trips with their provider, with an authorization not-to-
exceed $450/Month + the cost of transportation and a three-year term. 

 
BE IT FURTHER RESOLVED, that this contract is awarded without formal bidding  

pursuant to Local Public contracts Law N.J.S.A. 40A11:5(3) that provides when a bid has been 
formally advertised on two occasions and no qualified vendor has responded, a contract may be 
negotiated; and  

 
BE IT FURTHER RESOLVED notice of this action shall be published in the Home 

News & Tribune as required by law within 10 (ten) days after its passage.  
 
 

CERTIFICATION 
 

I, Cavel Gallimore, Chief Financial Officer, certify that $15,488.00 is available for this purpose 
in Capital Ordinance 04-05 Account C-04-55-C04-021-301. Contract PRO19037 
 
 
____________________    _____________________ 
Cavel Gallimore     Lou Ann Benson 
Chief Financial Officer    Director of Parks, Recreation and 
       Community Services 
 
 



Resolution # __________ 

 
 
__________________                            _____________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

 
 
RECORDED VOTE: 
 
COUNCIL MEMBER YES NO  ABSTAIN  NOTES 
LOPEZ     
ANDREWS     
CORBIN     
DAVIS     
SOCIO     
GUADAGNINO     
MAYOR WOMACK     
 
 
I hereby certify that the above Resolution was duly adopted by the Township Council of the Township of 
North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
 
_____________________ 
Lisa Russo 
Township Clerk 
 



Mercy Transportation Inc. Revised Proposal : May 6, 2019

Wage Cost Insurance Gas Maintenance Tolls

1 Driver 1 $150.00

2 Driver 2 $60.00

3 Vehicle 1 $10.00 $15.00 $25.00 $10.00 $1.00

4 Vehicle 2 $10.00 $15.00 $15.00 $10.00 $1.00

5 Dispatcher and Tel

Per Diem

Per Day Cost

Sc
en
ar
io
 1

Total (2 drivers) $322.00

$79,856.00

$32.20

Sc
en
ar
io
 1

Sc
en
ar
io
 2

Total (2 drivers)

Yearly cost (based on 248 work days)

Hourly rate (10 hours a day)

Total (1 drivers) $211.00

$52,328.00

$21.10

Sc
en
ar
io
 2

Yearly cost  (based on 248 work days)

Total (1 drivers)

Hourly rate (10 hours a day)



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Authorizing the acceptance of a Grant from the County of Middlesex, State of New Jersey

ATTACHMENTS:
Description Type
Resolution Cover Memo





NORTH BRUNSWICK TOWNSHIP
Agenda Item - 2.

Authorizing the application and acceptance of a Federal Grant from the State of New Jersey
Division of Highway Traffic Safety

ATTACHMENTS:
Description Type
Resolution Cover Memo





NORTH BRUNSWICK TOWNSHIP
Agenda Item - 3.

An Ordinance of the Township of North Brunswick amending Chapter 238 "Peace and Good
Order", Article I "Disorderly Conduct"

ATTACHMENTS:
Description Type
Ordinance Cover Memo



1 
 

ORDINANCE #  19 -____  

 

AN	ORDINANCE	OF	THE	TOWNSHIP	COUNCIL	OF	NORTH	BRUNSWICK	AMENDING		

CHAPTER	238	“PEACE	AND	GOOD	ORDER”,		

ARTICLE	I	“DISORDERLY	CONDUCT”	

 

WHEREAS,	 the	Township	Council	of	 the	Township	of	North	Brunswick	desires	to	amend	the	
Township	Code	regarding	disorderly	conduct.	

	
NOW,	THEREFORE,	BE	 IT	ORDAINED,	 by	 the	 Township	 Council	 of	 the	 Township	 of	 North	

Brunswick,	County	of	Middlesex	and	State	of	New	Jersey,	that	Chapter	238,	Article	I	of	the	Code	of	
the	Township	of	North	Brunswick,	is	hereby	amended	as	follows:	

 
Article I. Disorderly Conduct 
 
§238-1. Prohibited activities. 
	
No	person	shall,	within	the	limits	of	the	Township	of	North	Brunswick,	New	Jersey,	engage	in	

any	of	the	following	activities: 

A. Engage in any practice, sport or exercise having a tendency to annoy or interfere with persons passing 

on the	streets	or	sidewalks	of	the	Township	of	North	Brunswick.	

B. Loiter, lounge, sleep or create a disturbance on any street, sidewalk or other public place or in or about 

any park, public building, school, store or other business establishment, or utter any loud and 

offensive	or	indecent	language	or	make	offensive	remarks	to	any	person	or	persons	passing	

along,	 in	 or	 upon	 any	 such	 sidewalk,	 street,	 park,	 school,	 store	 or	 other	 public	 place	 or	

business	establishment. 

C. Congregate with others on a sidewalk, street, park, school, store or other public place	 or	

business	establishment	and	refuse	to	move	when	ordered	by	the	police.	

D. Obstruct, molest, hinder, annoy, frighten, threaten, insult or interfere with any other person lawfully 

upon the streets, parks, public places or in any automobile, bus or other public or	 private	

conveyance	lawfully	upon	any	street.	

E. Be disorderly in any public omnibus, street, highway,	 thoroughfare	or	on	any	sidewalk	or	in	

any	boardinghouse,	store,	restaurant	or	other	place	of	commerce	or	public	or	quasi‐public	

place.	

F. Permit any	house,	shop, store	or	other	building	or	structure	owned	or	occupied	by	him	or	

her	 to	 be	 used,	 frequented	 or	 resorted	 to	 by	 noisy,	 riotous	 or	 disorderly	 persons	 or	 by	

prostitutes,	gamblers	or	transient.	vagrants	or	common	mendicants.	
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G. Throw	 or	 discard	 any	 tin	 cans,	 paper	 posters,	 glass,	 metal	 or	 any	 hard	 or	 dangerous	

substance	whatsoever	upon	any	public	street,	sidewalk,	highway	or	public	place.	

H. Commit	 or	 attempt	 to	 commit	 an	 assault	 or	 an	 assault	 and	 battery	 either	 in	 a	 public	 or	

private	place,	or	aid	or	assist	or	abet	any	person	about	to	commit	or	attempt	to	commit	an	

assault	or	an	assault	and	battery.	

I. Make	or	assist	in	making	any	riot,	noise	or	disturbance	at	any	house,	shop,	theater	or	other	

place	of	amusement. 

J. Appear on	 any	 street	 or	 in	 any	 park	 or	 other	 public	 place	 or	 in	 public	 view	 in	 a	 state	 of	

nudity,	or	make	any	indecent	exposure	of	his	or	her	person	or	commit	or	do	any	lewd	or	

indecent	act	or	behave	in	a	lewd	or	indecent	manner.	

K. Maliciously	destroy,	damage	or	injure	any	property,	public	or	private. 

L. Cause or permit	to	be	emitted	any	vile,	offensive,	obnoxious	or	nauseating	smoke	or	odor,	or	

any	 smoke	 or	 odor	 that	 may	 be	 vile,	 offensive,	 obnoxious	 or	 nauseating	 to	 any	 of	 the	

residents	of	the	Township	of	North	Brunswick.	

M. Station himself	 on	 the	 streets	 or	 follow	pedestrians	 for	 the	 purpose	 of	 soliciting	 alms	 or	

illegal	substances.	or	solicit	alms	on	the	streets	without	lawful	authority.	

N. Enter	 any	 building	 or	 trespass	 upon	 lands	 belonging	 to	 the	 Board	 of	 Education	 of	 the	

Township	 of	 North	 Brunswick,	 or	 break	 or	 injure	 or	 deface	 such	 building	 or	 any	 part	

thereof	or	the	fences	or	outbuildings	belonging	to	or	connected	with	such	building	or	lands,	

or	 disturb	 the	 exercises	 of	 such	 school	 or	 molest	 or	 annoy	 the	 children	 attending	 such	

school	or	any	teachers	thereof.	

O. Hinder	or	obstruct	any	officer	in	the	performance	of	his	duties,	or	willfully	refuse	or	neglect	

to	 assist	 any	 officer	when	 lawfully	 called	 upon	 by	 him	 so	 to	 do	 in	 the	 execution	 of	 any	

process	or	in	the	suppression	of	any	breach	of	the	peace	or	disorderly	conduct	or	in	case	of	

any	escape	or	when	such	officer	is	resisted	in	the	discharge	of	his	duty,	or	knowingly	resist	

or	oppose	any	officer	or	person	authorized	by	 law	 in	 serving	or	attempting	 to	 serve	any	

writ,	bill,	order	or	process	or	when	making	any	arrest,	either	with	or	without	a	warrant. 

P. Intentionally	 enter	 upon	 or	 trespass	 upon	 the	 land	 or	 property	 of	 any	 person	 without 

permission	so	to	do. 

Q. Invade	 the	privacy	of	any	person	by	going	upon	 the	private	property	of	others	 in	stealth	

and	 at	 night	 for	 the	 purpose	 of	 "peeping"	 through	 windows,	 doors	 or	 other	 openings,	

thereby	engaging	in	conduct	associated	with	what	is	commonly	known	as	a	"Peeping	Tom."	
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R. Upon	apprehension,	be	unable	to	give	a	good	account	of	himself	or	be	engaged	in	an	illegal	

occupation	 and	be	 in	 the	Township	 of	North	Brunswick	 for	 an	unlawful	 purpose.	 In	 any	

prosecution	under	 this	 section,	 the	 fact	 that	 the	person	apprehended	 cannot	give	 a	good	

account	of	himself	or	is	engaged	in	an	illegal	occupation	shall	be	prima	facie	evidence	that	

he	is	present	in	this	Township	for	an	unlawful	purpose.	

S. Accost	or	approach	any	person	of	the	opposite	sex	unknown	to	such	person	any	by	word,	

sign	or	gesture	attempt	to	speak	or	to	become	acquainted	with	such	person	against	his	or	

her	 will,	 upon	 a	 public	 street	 or	 other	 public	 place	 in	 this	 Township,	 except	 in	 the	

transaction	of	legitimate	business.	

T. Attempt	 to	 entice	or	procure	a	person	of	 the	opposite	 sex	 to	 commit	 an	unlawful	 act,	 or	

accost	or	approach	any	person	and	by	word,	sign	or	gesture	suggest	or	invite	the	doing	of	

any	indecent	or	unnatural	act.	

U. Any	person, while	operating	a	motor	vehicle	on	any	street	or	highway	in	the	Township	of	

North	Brunswick,	who	knowingly	flees	or	attempts	to	elude	any	police	or	law	enforcement	

officer	after	having	received	any	signal	from	such	officer	to	bring	the	vehicle	to	a	full	stop	is	

a	disorderly	person. 

V. No person shall purposely interfere with, hinder, disturb or obstruct any retail or 

wholesale business operation, function or activity, nor shall any person purposely 

interfere with, hinder, disturb or obstruct any retail or wholesale business owner, 

employee, agent or personnel  acting in  the furtherance of the interests of that business 

with the intent to prevent, undermine or otherwise obstruct the lawful retail or wholesale 

practices of the business. This subsection does not apply to conduct considered lawful 

competitive economic practices. 

 
 
 

§238-1. Enumeration not exhaustive; definition. 
 

A. All	 other	 riotous,	 indecent	 or	 disorderly	 conduct,	 breach	 of	 the	 peace	 and	 vagrancy	 not	

hereinabove	specifically	mentioned	are	hereby	prohibited.	

B. The	term	“person”	as	used	 in	this	Article,	shall,	wherever	appropriate	 in	connection	with	

the	 context,	 include	 “individual”,	 “firm”,	 “corporation”,	 “partnership”,	 “association”,	

“company”	 or	 “organization”	 of	 any	 kind	 and	 shall	 include	 the	 plural.	 The	 masculine	

pronoun	shall	include	the	feminine.	
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§238-1. Violations and penalties. 
 
Any	person	violating	or	failing	to	comply	with	any	of	the	provisions	of	this	article	shall,	upon	

conviction	thereof,	be	punishable	by	a	fine	of	not	more	than	$2,000	or	by	imprisonment	for	a	

term	not	 to	exceed	90	days,	or	by	both	such	 fine	and	 imprisonment,	 in	 the	discretion	of	 the	

Judge.	 The	 continuation	 of	 such	 violation	 on	 each	 successive	 day	 shall	 constitute	 a	 separate	

offense,	 and	 the	 person	 or	 persons	 allowing	 or	 permitting	 the	 continuation	 of	 the	 violation	

may	be	punished	as	provided	above	for	each	separate	offense.	
 

Title 

Ordinance shall be known and may be cited as the Ordinance Amending Chapter 238, Article I – 

Disorderly Conduct - for the Township of North Brunswick. 

 

Approved  Yes   No 
 
Rejected  Yes   No 
 

 ______________________________   
Francis “Mac” Womack III, Mayor 
Township of North Brunswick 

 
Reconsidered by Council     
  
 
Override Vote Yes   No 
 
 
               
Council President      Clerk, Township of North Brunswick 

 
 

ROLL CALL 
 

 

First Reading         
 

COUNCIL MEMBER    YES     NO     ABSTAIN  NOTES 

LOPEZ     
GUADAGNINO     
ANDREWS     
CORBIN     
SOCIO     
DAVIS     
MAYOR WOMACK     
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Second Reading      
 

COUNCIL MEMBER    YES     NO   ABSTAIN  NOTES 

LOPEZ     
GUADAGNINO     
ANDREWS     
CORBIN     
SOCIO     
DAVIS     
MAYOR WOMACK     

 









NORTH BRUNSWICK TOWNSHIP
Agenda Item - 4.

Authorizing and confirming the appointment of Mark A Ventola to the position of Class II Special
Law Enforcement Officer

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution #________________ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  
AUTHORIZING AND CONFIRMING THE APPOINTMENT OF MARK A. VENTOLA  

TO THE POSITION OF CLASS II SPECIAL LAW ENFORCEMENT OFFICER 
 

WHEREAS, the Police Director and Deputy Chief of Police have met with the Mayor and 
Business Administrator (as the Appointing Authority) and determined the continued need for one 
Class II Special Police Officer; and  

 

WHEREAS, the Police Director and Deputy Chief of Police recommend Mark A. Ventola, 
a candidate who has already been trained and previously served as a Class II Police Officer; and   
 

WHEREAS, in addition, pursuant to N.J.S.A. 40A:14-146.10(e), the Police Director and 
Deputy Chief of Police have confirmed the eligibility and qualifications of Mark Ventola. 

 

NOW, THEREFORE, BE IT RESOLVED that the Township Council of the Township of 
North Brunswick, County of Middlesex and State of New Jersey, hereby authorizes and confirms 
the reappointment of Mark A. Ventola to the position Class II Special Law Enforcement Officer, 
recommended by the Appointing Authority, with a term not-to-exceed one year, pursuant to 
N.J.S.A.40A:14-146.14 et seq., with the North Brunswick Township Police Department, to 
commence July 1, 2019; and 

 

 BE IT FURTHER RESOLVED by the Township Council of the Township of North 
Brunswick that the appointment authorized by this Resolution is subject to and conditioned upon 
the Applicant’s successful completion of a physical, psychological examination, as well as any 
requirements of the Police Training Commission (C.52:17B-66 et seq.). 
 

______________________ 
Kenneth McCormick 
Director of Public Safety 

 
____________________     ______________________ 
Kathryn Monzo      Ronald Gordon, Esq. 
Business Administrator     Township Attorney 
        Approved as to legal form 
 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 
LOPEZ     
ANDREWS     
CORBIN     
DAVIS     
SOCIO     
GUADAGNINO     
MAYOR WOMACK     
 

I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
 

_____________________ 
Lisa Russo 
Township Clerk 
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 5.

Authorizing and confirming the appointment of Class III Special Law Enforcement Officers

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution #________________ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  

AUTHORIZING AND CONFIRMING THE APPOINTMENT OF  

CLASS III SPECIAL LAW ENFORCEMENT OFFICERS  

 

 
 WHEREAS, pursuant to the Shared Services Act, N.J.S.A. 40A:65-1 et seq., the Township 
of North Brunswick (“Township”) may enter into a Shared Services Agreement with other 
governmental units by adoption of a resolution; and 
 

WHEREAS, as enacted by the Senate and General Assembly of the State of New Jersey 
(P.L.2016, Chapter 68 – S86) “Class Three Special Law Enforcement Officers” (SLEO) have been 
established under New Jersey Title N.J.S.A. 40A:14-146.10 et seq.; and  
 
 WHEREAS, on May 22, 2017, pursuant to Resolution 143-5.17, the Township Council 
took action and authorized an Agreement between the Township and the North Brunswick Board of 
Education (Board), for the Township (serving as Lead Agent) to provide Class Three Special Law 
Enforcement Officers to the Board for school security; and 
 

WHEREAS, on June 21, 2017, the Board Township took action consenting to the aforesaid 
services, which commenced on July 1, 2017 with a termination date of June 30, 2022, and shall 
renew automatically thereafter on an annual basis beginning July 1st of each year, unless either party 
provides written notice ninety (90) days prior to the termination date as to their intention not to 
renew the Agreement; and 
 

WHEREAS, pursuant to the terms of the Agreement, it has been mutually agreed that ten 
(10) Class III Special Law Enforcement Officers shall be required to provide adequate security (8 
plus two substitutes); and  
 

WHEREAS, in the beginning of May 2019, pursuant to N.J.S.A. 40A:14-146.10(e), the 
Police Director and Deputy Chief of Police have reviewed the applicants, all of whom are currently 
serving in the position, and have confirmed the continued eligibility and qualifications of the 
following listed herein below, to serve in the position of Class III Special Law Enforcement Officer 
for the fiscal year 2020, beginning July 1, 2019: 

 
Anthony R. Falcone 

Morris S. Clay, Jr.  

Steven J. Dunkel 

David M. Krause 

John W. Haas 

Michael C. Rountree 

Frank Petrillo, III 

Craig Patton 

 



Resolution #________________ 

NOW, THEREFORE, BE IT RESOLVED that the Township Council of the Township of 
North Brunswick, County of Middlesex and State of New Jersey, hereby authorizes and confirms 
the appointment of Class III Special Law Enforcement Officers listed herein above, by the 
Appointing Authority (Business Administrator), with a term not-to-exceed one (1) year, pursuant to 
N.J.S.A.40A:14-146.14 et seq., with the North Brunswick Township Police Department, to 
commence July 1, 2019; and  

 
 BE IT FURTHER RESOLVED by the Township Council of the Township of North 

Brunswick that the appointments authorized by this Resolution are subject to and conditioned upon 
the Applicant’s acceptance and execution of their Job Offer, successful completion of a physical, 
psychological examination, as well as any requirements of the Police Training Commission 
(C.52:17B-66 et seq.). 

 
 
 

______________________ 
Kenneth McCormick 
Director of Public Safety 

 
 
 
____________________     ____________________ 
Kathryn Monzo      Ronald Gordon, Esq. 
Business Administrator     Township Attorney 
        Approved as to legal form 
 
 
 
RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     

CORBIN     

DAVIS     

SOCIO     

GUADAGNINO     

MAYOR WOMACK     

 

 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
 

_____________________ 
Lisa Russo 
Township Clerk 
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Authorizing a Contract with Deere and Company for the purchase of (1) one mower

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution #___________ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  

AUTHORIZING A CONTRACT WITH DEERE AND COMPANY  

FOR THE PURCHASE OF (1) ONE MOWER 

 

WHEREAS, under the Department of Publics Works, the Parks Division provides for 
ground maintenance of Parks and various Township property utilizing lawn care equipment; and   

 

WHEREAS, it is the Director’s recommendation to the Governing Body to purchase (1) 
one mower; and  
 

WHEREAS, Deere and Company (with offices at 2000 John Deere Run, Cary, NC 
25713) is an approved vendor under Educational Services Commission of New Jersey Co-Op 
Bid #18/19-25 for Grounds Equipment; and  

 

WHEREAS, Deere and Company under ESCNJ #18/19-25 has provided a proposal for 
the purchase of one (1) John Deere 1570 Terrain Cut Commercial Front Mower with 72” Deck 
and a Rotary Broom at a total cost of $30,705.62. 

 

NOW THEREFORE BE IT RESOLVED, that the Township Council of the Township 
of North Brunswick does hereby authorize an award of contract to Deere and Company in the 
amount of $30,705.62 for the purchase of one (1) mower; and  
 

BE IT FURTHER RESOLVED, that the Township Council of the Township of North 
Brunswick does hereby authorize the Mayor to execute and the Township Clerk to witness an 
agreement with Deere and Company in accordance with the previously approved Educational 
Services Commission of New Jersey Co-Op Bid #18/19-25. 

   
   

 
CERTIFICATION 

 

I, Cavel Gallimore, Chief Financial Officer, certify that funds in the amount of $30,705.62 are 
available within the Clean Communities Grant account G-02-19-375-000-000. PO# 19-03716 
  
 
 
_____________________    ______________________ 
Cavel Gallimore     Eric Chaszar  
Chief Financial Officer    Director of Public Works 
 

 
 

______________________                            _____________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 
 
 
 



Resolution #___________ 

RECORDED VOTE: 
 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     

CORBIN     

DAVIS     

SOCIO     

GUADAGNINO     

MAYOR WOMACK     

 
 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
 
_____________________ 
Lisa Russo 
Township Clerk 
 
 
 



ALL PURCHASE ORDERS MUST BE MADE OUT 
TO (VENDOR):
Deere & Company
2000 John Deere Run
Cary, NC 27513
FED ID: 36-2382580; DUNS#: 60-7690989

ALL PURCHASE ORDERS MUST BE SENT
TO DELIVERING DEALER:
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 908-534-2837
josh@powerplaceinc.com

Confidential

Salesperson : X ______________ Accepted By : X ______________

Quote Summary

Prepared For:
North Brunswick Parks & Recreation
2053 Us Highway 130
North Brunswick, NJ 08902
Business:  732-289-3125

Delivering Dealer:
Power Place, Inc.

Christopher Dundon (908) 300-6666
297 Route 22 East

Whitehouse Station, NJ 08889
Phone:  908-534-2837

chris@powerplaceinc.com

The price quotation to which this is attached was made 
pursuant to:
Educational Service Commission of New Jersey Contract # 
18/19-25. New Jersey Approved Co-Op # 65MCESCCPS.
 
This contract has been awarded to John Deere Company & 
Power Place, Inc is your authorized dealer for this contract.
 
Should your agency desire to purchase any or all of the items in 
the attached quotation, this contract requires the following:
 
1. THE AGENCY MUST ISSUE A PURCHASE ORDER FOR THE 
EQUIPMENT
 
2. THE PURCHASE ORDER MUST SHOW VENDOR AS:
John Deere Company
2000 John Deere Run                                               
Cary, NC 27513
                   
3. PURCHASE ORDER MUST INCLUDE CONTRACT # AND CO-
OP #
 
4. PURCHASE ORDER SHOULD BE SENT TO:
 
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 
Please Note: This contract has already been formally bid. It 
does not require additional pricing.
                                                                                   

Quote ID: 19897072
21 June 2019
21 June 2019

Created On:
Last Modified On:

Expiration Date: 31 July 2019

Equipment Summary Selling Price Qty Extended

JOHN DEERE 1570 TerrainCut 
Commercial Front Mower (Less 
Mower Deck)

$ 24,186.38 X 1 = $ 24,186.38

Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ approved Co-op # 65MCESCCPS (PG 0F CG 22)



ALL PURCHASE ORDERS MUST BE MADE OUT 
TO (VENDOR):
Deere & Company
2000 John Deere Run
Cary, NC 27513
FED ID: 36-2382580; DUNS#: 60-7690989

ALL PURCHASE ORDERS MUST BE SENT
TO DELIVERING DEALER:
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 908-534-2837
josh@powerplaceinc.com

Confidential

Salesperson : X ______________ Accepted By : X ______________

Price Effective Date: December 17, 2018

JOHN DEERE 72 In. 7-Iron PRO 
Commercial Side Discharge Mower 
Deck

$ 3,883.62 X 1 = $ 3,883.62

Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ approved Co-op # 65MCESCCPS (PG 0F CG 22)
Price Effective Date: December 17, 2018

JOHN DEERE 60 Heavy-Duty Rotary 
Broom (For 1500 TerrainCut, 
1400/1500 Series II and Non-Series 
II Front Mowers)

$ 2,635.62 X 1 = $ 2,635.62

Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ approved Co-op # 65MCESCCPS (PG 0F CG 22)
Price Effective Date: December 17, 2018

Equipment Total $ 30,705.62

* Includes Fees and Non-contract items Quote Summary

Equipment Total $ 30,705.62

Trade In

SubTotal $ 30,705.62
Est. Service 
Agreement Tax

$ 0.00

Total $ 30,705.62

Down Payment (0.00)

Rental Applied (0.00)

Balance Due $ 30,705.62



Quote Id: 19897072 Customer Name: NORTH BRUNSWICK PARKS & RECREATION

     Selling Equipment

Confidential

ALL PURCHASE ORDERS MUST BE MADE OUT 
TO (VENDOR):
Deere & Company
2000 John Deere Run
Cary, NC 27513
FED ID: 36-2382580; DUNS#: 60-7690989

ALL PURCHASE ORDERS MUST BE SENT 
TO DELIVERING DEALER:
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 908-534-2837
josh@powerplaceinc.com

JOHN DEERE 1570 TerrainCut Commercial Front Mower (Less Mower Deck)
Hours:
Stock Number:
Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ 

approved Co-op # 65MCESCCPS (PG 0F CG 22)
Price Effective Date: December 17, 2018

Selling Price *
$ 24,186.38

 * Price per item - includes Fees and Non-contract items
Code Description Qty List Price Discount% Discount

Amount
Contract

Price
Extended
Contract

Price
2430TC 1570 TerrainCut 

Commercial Front Mower 
(Less Mower Deck)

1 $ 26,999.00 22.00 $ 5,939.78 $ 21,059.22 $ 21,059.22

Standard Options - Per Unit
001A United States and Canada 1 $ 0.00 22.00 $ 0.00 $ 0.00 $ 0.00

1019 23x10.50-12 4PR Turf Drive 
Tires

1 $ 0.00 22.00 $ 0.00 $ 0.00 $ 0.00

1191 Four Wheel Drive (Full Time 
or On Demand)

1 $ 2,913.00 22.00 $ 640.86 $ 2,272.14 $ 2,272.14

2012 Air Ride Suspension Seat 
with Armrests

1 $ 680.00 22.00 $ 149.60 $ 530.40 $ 530.40

Standard Options Total $ 3,593.00 $ 790.46 $ 2,802.54 $ 2,802.54
Dealer Attachments/Non-Contract/Open Market

UC13263 Quik-Tatch Weight, 42 lb (19 
kg)

5 $ 59.91 22.00 $ 13.18 $ 233.65 $ 233.65

TCB10303 Rear Weight Mounting Kit 1 $ 116.63 22.00 $ 25.66 $ 90.97 $ 90.97
Dealer Attachments Total $ 176.54 $ 38.84 $ 324.62 $ 324.62

Value Added Services 
Total

$ 0.00 $ 0.00 $ 0.00

Suggested Price $ 24,186.38
Total Selling Price $ 30,768.54 $ 6,769.08 $ 23,999.46 $ 24,186.38

JOHN DEERE 72 In. 7-Iron PRO Commercial Side Discharge Mower Deck



Quote Id: 19897072 Customer Name: NORTH BRUNSWICK PARKS & RECREATION

     Selling Equipment

Confidential

ALL PURCHASE ORDERS MUST BE MADE OUT 
TO (VENDOR):
Deere & Company
2000 John Deere Run
Cary, NC 27513
FED ID: 36-2382580; DUNS#: 60-7690989

ALL PURCHASE ORDERS MUST BE SENT 
TO DELIVERING DEALER:
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 908-534-2837
josh@powerplaceinc.com

Equipment Notes:
Hours:
Stock Number:
Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ 

approved Co-op # 65MCESCCPS (PG 0F CG 22)
Price Effective Date: December 17, 2018

Selling Price *
$ 3,883.62

 * Price per item - includes Fees and Non-contract items
Code Description Qty List Price Discount% Discount

Amount
Contract

Price
Extended
Contract

Price
0347TC 72 In. 7-Iron PRO 

Commercial Side Discharge 
Mower Deck

1 $ 4,979.00 22.00 $ 1,095.38 $ 3,883.62 $ 3,883.62

Standard Options - Per Unit
001A United States and Canada 1 $ 0.00 22.00 $ 0.00 $ 0.00 $ 0.00

Standard Options Total $ 0.00 $ 0.00 $ 0.00 $ 0.00

Suggested Price $ 3,883.62
Total Selling Price $ 4,979.00 $ 1,095.38 $ 3,883.62 $ 3,883.62

JOHN DEERE 60 Heavy-Duty Rotary Broom (For 1500 TerrainCut, 1400/1500 
Equipment Notes:
Hours:
Stock Number:
Contract: NJ Grounds Equipment ESCNJ 18/19-25 - NJ 

approved Co-op # 65MCESCCPS (PG 0F CG 22)
Price Effective Date: December 17, 2018

Selling Price *
$ 2,635.62

 * Price per item - includes Fees and Non-contract items
Code Description Qty List Price Discount% Discount

Amount
Contract

Price
Extended
Contract

Price
0500TC 60 Heavy-Duty Rotary 

Broom (For 1500 
TerrainCut, 1400/1500 
Series II and Non-Series II 
Front Mowers)

1 $ 3,379.00 22.00 $ 743.38 $ 2,635.62 $ 2,635.62



Quote Id: 19897072 Customer Name: NORTH BRUNSWICK PARKS & RECREATION

     Selling Equipment

Confidential

ALL PURCHASE ORDERS MUST BE MADE OUT 
TO (VENDOR):
Deere & Company
2000 John Deere Run
Cary, NC 27513
FED ID: 36-2382580; DUNS#: 60-7690989

ALL PURCHASE ORDERS MUST BE SENT 
TO DELIVERING DEALER:
Power Place, Inc.
297 Route 22 East
Whitehouse Station, NJ 08889
 908-534-2837
josh@powerplaceinc.com

Standard Options - Per Unit
1010 Less Lift Arms, Cylinders, 

Drive Shaft and Hardware
1 $ 0.00 22.00 $ 0.00 $ 0.00 $ 0.00

Standard Options Total $ 0.00 $ 0.00 $ 0.00 $ 0.00

Suggested Price $ 2,635.62
Total Selling Price $ 3,379.00 $ 743.38 $ 2,635.62 $ 2,635.62



 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Authorizing the Mayor and Township Clerk to execute a Treatment Works Approval Permit
Application for the Project known as the Blackhorse Lane Warehouse, Block 148, Lot 114.01, for a
Sanitary Sewer Extension

ATTACHMENTS:
Description Type
Resolution Cover Memo
Back Up Cover Memo



RESOLUTION AUTHORIZING THE MAYOR AND TOWNSHIP CLERK TO 
EXECUTE A TREATMENT WORKS APPROVAL PERMIT APPLICATION FOR THE 

PROJECT KNOWN AS THE BLACKHORSE LANE WAREHOUSE,  
BLOCK 148, LOT 114.01,  

FOR A SANITARY SEWER EXTENSION 
 
 
 WHEREAS, as part of the project known as Blackhorse Lane Warehouse, Block 148,  
Lot 114.01 located on 481 Blackhorse Lane, North Brunswick, New Jersey, it is necessary for 
481 Blackhorse Lane LLC (the “Applicant”) to seek approval on behalf of the Township of 
North Brunswick for an approval from the New Jersey Department of Environmental Protection 
(NJDEP) for a Treatment Works Approval permit as a result of a sanitary sewer extension 
associated with the proposed project; and, 
 
 WHEREAS, it is necessary for the Township of North Brunswick to consent to the 
Treatment Works Approval permit application to be filed by the Applicant with the NJDEP; and, 
 
 WHEREAS, the Treatment Works Approval application has been reviewed and 
approved by CME Associates, the Township Engineers; and, 
 
 WHEREAS, the Township Council of the Township of North Brunswick hereby 
authorizes the Mayor and Township Clerk to execute the statements of consent as part of the 
Treatment Works Approval permit application, 
 
 NOW, THEREFORE BE IT RESOLVED on this 24th day of June, 2019, that the 
Township Council of the Township of North Brunswick hereby authorizes the Mayor and 
Township Clerk to execute the statements of consent form which is part of the NJDEP Treatment 
Works Approval permit application concerning the project known as Blackhorse Lane 
Warehouse, Block 148, Lot 114.01. 
 
 
___________________________________  ____________________________________ 
Michael C. Hritz     Kathryn Monzo  
Director of Community Development  Business Administrator    
 
 
____________________________________ 
Ronald Gordon, Esq. 
Township Attorney (Approved as to legal form) 



RECORDED VOTE 
 

COUNCIL MEMBER YES NO ABSTAIN NOTES 
LOPEZ     
ANDREWS     
CORBIN     
DAVIS     
SOCIO     
GUADAGNINO     
MAYOR WOMACK     

 
CERTIFICATION 

 
I hereby certify that the above Resolution was duly adopted by the Township Council of the Township of 
North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
__________________________________ 
Lisa Russo, Township Clerk 

































































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 2.

Authorizing a Utility Agreement with the State of New Jersey Department of Transportation for
Livingston Avenue / Route 26 - Cox Road to Nassau Street - Sewer

ATTACHMENTS:
Description Type
Resolution Cover Memo
Back up Cover Memo



 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  
AUTHORIZING A UTILITY AGREEMENT WITH THE  

STATE OF NEW JERSEY DEPARTMENT OF TRANSPORTATION FOR 
LIVINGSTON AVENUE/ROUTE 26 - COX ROAD TO NASSAU STREET - SEWER 

 
WHEREAS, the State of New Jersey Department of Transportation hereinafter called the 

“State” is about to  undertake the design and construction of Livingston Avenue (Route 26) from 
Cox Road to Nassau Street, located in the Township of North Brunswick; and 

  
WHEREAS, the Project may require the construction of new, and/or the protection, 

relocation and/or adjustment of existing sewer utility facilities; and  
 
WHEREAS, it is necessary to for the Township of North Brunswick hereinafter called 

the “Utility” to authorize the agreement known as UECA-6-26 Cox-153980, Contract ID No. 
1912034, setting for the terms of involved parties; and  

 
WHEREAS, included within the terms of the agreement is the reimbursement obligation 

of the State to the Utility in the amount of $5,000 for engineering services associated with the 
Project for existing sewer facilities owned by the Utility; and 
 

WHEREAS, CME Associates shall be designated Engineers for this project; and  
 

WHEREAS, Michael C. Hritz, Director of the Department of Community Development, 
has reviewed, supports and has attached the agreement with the New Jersey Department of 
Transportation which includes the estimated reimbursement amount of $5,000 for related 
engineering and construction inspection services; 
 

NOW THEREFORE, BE IT RESOLVED, Township Council of the Township of 
North Brunswick does hereby authorize the Mayor to execute, and Township Clerk to witness, 
the agreement known as UECA-6-26 Cox-153980, Contract ID No. 1912034, with the State of 
New Jersey, Department of Transportation, and does hereby accept the terms and conditions 
specified in the agreement in connection with this project. 
 
 
___________________________________  ____________________________________ 
Michael C. Hritz     Cavel Gallimore  
Director of Community Development  Chief Financial Officer    
 
____________________________________ ____________________________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney (Approved legal form) 
 



 

RECORDED VOTE 
 

COUNCIL MEMBER YES NO ABSTAIN NOTES 
LOPEZ     
ANDREWS     
CORBIN     
DAVIS     
SOCIO     
GUADAGNINO     
MAYOR WOMACK     

 
CERTIFICATION 

 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019, that 
this resolution has not been amended or repealed; and that it remains in full force and effect on 
the date I have subscribed my signature. 
 
      
Lisa Russo, Township Clerk 



















































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 3.

Authorizing a Utility Agreement with the state of New Jersey Department of Transportation for
Livingston Avenue / Route 26 - Cox Road to Nassau Street - Water

ATTACHMENTS:
Description Type
Resolution Cover Memo
Back up Cover Memo



 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK  
AUTHORIZING A UTILITY AGREEMENT WITH THE  

STATE OF NEW JERSEY DEPARTMENT OF TRANSPORTATION FOR 
LIVINGSTON AVENUE/ROUTE 26 - COX ROAD TO NASSAU STREET - WATER 

 
WHEREAS, the State of New Jersey Department of Transportation hereinafter called the 

“State” is about to  undertake the design and construction of Livingston Avenue (Route 26) from 
Cox Road to Nassau Street, located in the Township of North Brunswick; and 

  
WHEREAS, the Project may require the construction of new, and/or the protection, 

relocation and/or adjustment of existing water utility facilities; and  
 
WHEREAS, it is necessary to for the Township of North Brunswick hereinafter called 

the “Utility” to authorize the agreement known as UECA-5-26 Cox-153980, Contract ID No. 
1912033, setting for the terms of involved parties; and  

 
WHEREAS, included within the terms of the agreement is the reimbursement obligation 

of the State to the Utility in the amount of $5,000 for engineering services associated with the 
Project for existing water facilities owned by the Utility; and 
 

WHEREAS, CME Associates shall be designated Engineers for this project; and  
 

WHEREAS, Michael C. Hritz, Director of the Department of Community Development, 
has reviewed, supports and has attached the agreement with the New Jersey Department of 
Transportation which includes the estimated reimbursement amount of $5,000 for related 
engineering and construction inspection services; 
 

NOW THEREFORE, BE IT RESOLVED, Township Council of the Township of 
North Brunswick does hereby authorize the Mayor to execute, and Township Clerk to witness, 
the agreement known as UECA-5-26 Cox-153980, Contract ID No. 1912033 with the State of 
New Jersey, Department of Transportation, and does hereby accept the terms and conditions 
specified in the agreement in connection with this project. 
 
 
___________________________________  ____________________________________ 
Michael C. Hritz     Cavel Gallimore 
Director of Community Development  Chief Financial Officer    
 
____________________________________ ____________________________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney (Approved legal form) 
 



 

RECORDED VOTE 
 

COUNCIL MEMBER YES NO ABSTAIN NOTES 
LOPEZ     
ANDREWS     
CORBIN     
DAVIS     
SOCIO     
GUADAGNINO     
MAYOR WOMACK     

 
CERTIFICATION 

 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019, that 
this resolution has not been amended or repealed; and that it remains in full force and effect on 
the date I have subscribed my signature. 
 
      
Lisa Russo, Township Clerk 





















































NORTH BRUNSWICK TOWNSHIP
Agenda Item - 1.

Appointing Eric Chaszar as the Clean Communities Coordinator

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution#___________________ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK APPOINTING  

ERIC CHASZAR AS THE CLEAN COMMUNITIES COORDINATOR 

 
WHEREAS, the Township of North Brunswick participates in New Jersey’s Clean 

Communities Program, which is a comprehensive, statewide litter abatement program; and  
 
WHEREAS, as part of the Township’s participation in the Clean Communities Program, 

grant funding is received to use towards program expenses; and  
 
WHEREAS, a Clean Communities Coordinator must be designated to oversee the program; 

and  
 
 WHEREAS, Public Works Director Eric Chaszar possesses the knowledge, skills and 

aptitude to serve as the Township of North Brunswick Clean Communities Coordinator.  
 

NOW THEREFORE, BE IT RESOLVED, on this 24th day of June, 2019, the Township 
Council of the Township of North Brunswick does hereby designate Eric Chaszar as the Township 
of North Brunswick Clean Communities Coordinator, effective July 1, 2019 through December 31, 
2019 or until a successor is appointed.  

 
____________________    _____________________ 
Cavel Gallimore     Eric Chaszar 
Chief Financial Officer    Director of Public Works 

 
____________________                            _____________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     

CORBIN     

DAVIS     

SOCIO     

GUADAGNINO     

MAYOR WOMACK     

 

I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 
 

_____________________ 
Lisa Russo 
Township Clerk 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 2.

Authorizing a Collective Bargaining Agreement with the RWDSU Local 108 - Clerical Division, with
a term January 1, 2018 through December 31, 2021

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution # ______ 

A RESOLUTION AUTHORIZING A COLLECTIVE BARGAINING 

AGREEMENT WITH THE RWDSU LOCAL 108 – CLERICAL DIVISION, 

WITH A TERM JANUARY 1, 2018 THROUGH DECEMBER 31, 2021   
 
 
 

WHEREAS; the Township of North Brunswick has previously recognized the 
bargaining unit know as RWDSU Local 108 – Clerical Division for certain employees of the 
Township; and 
 

WHEREAS; the existing agreement between the Township and RWDSU Local 108 – 
Clerical Division expired on December 31, 2017; and 
 

WHEREAS; the Business Administrator representing the Township of North Brunswick 
and RWDSU Local 108 – Clerical Division have agreed to the terms and conditions for a new 
collective bargaining agreement between the two parties, effective January 1, 2018 through 
December 31, 2021, as contained in the attached Memorandum of Agreement; and 
 

WHEREAS; the Business Administrator hereby recommends the execution of a new 
collective bargaining agreement consistent with the provisions outlined within the Memorandum 
of Agreement. 
 

NOW, THEREFORE, BE IT RESOLVED on this 24th day of June, 2019 the 
Township Council of the Township of North Brunswick hereby authorizes the Mayor to execute 
and the Clerk to witness a new collective bargaining agreement between the Township and 
RWDSU Local 108 – Clerical Division, with a term effective January 1, 2018 through December 
31, 2021; and  

 

BE IT FURTHER RESOLVED a copy of this Resolution along with the Executed 
Agreement will be forwarded to RWDSU Local 108 – Clerical Division. 

 
 

______________________                                   ______________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     
CORBIN     
DAVIS     

SOCIO     

GUADAGNINO     
MAYOR WOMACK     
 
I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 

_____________________ 
Lisa Russo 
Township Clerk 



 
Memorandum of Agreement 
 
Date:      June 21, 2019 
 
To: Scott Kunz, Shop Steward – RWDSU Local 108 – Clerical division 
 Kourtney Glass, Shop steward – RWDSU Local 108 – Clerical division 

Jonathan Watson, Shop Steward – RWDSU Local 108 – Clerical division 
 Jasper Parnell, Business Agent - RWDSU 

    
From: Kathy Monzo, Business Administrator 

CC: Francis Mac Womack III,  Mayor 
 Ron Gordon, Esq. – Township Attorney 
 Sonia Brown, Personnel Officer 
  

Re: RWDSU Local 108  (Clerical Division)  - Memorandum of Agreement 

The Collective Bargaining Agreement between the Township of North Brunswick and RWDSU 
Local 108 (Clerical Division) expired on December 31, 2017.  The representatives of the 
Township and the Local 108 hereby tentatively agree to the proposed changes itemized in this 
Memorandum of Agreement for ratification by both parties. The Union convened a meeting of 
its membership on Wednesday, June 19, 2019, presented these terms for a vote, and the terms 
were approved by a vote of the membership.  These same provisions will be considered by the 
Governing Body of the Township at its workshop, and then regular meeting on Monday June 
24, 2019.  

 

1. The proposed term of the new Collective Bargaining Agreement is 4 years -1/1/2018 through 
12/31/2021. 

2. Article V – Wages and Other Compensation:   

a. Amend paragraph 1 to provide the following salary increases: 

Effective date  Salary Increase 

1/1/2018   2.0% 

1/1/2019    2.0% 

1/1/2020   2.0% 

1/1/2021   2.0% 

 

Kathryn Monzo, Business Administrator 
Township of North Brunswick 

710 Hermann Road 
North Brunswick, New Jersey 08902 

Telephone: 732-247-0922, ext 435 
Email: kmonzo@northbrunswicknj.gov 



b. Amend paragraph 2 for Public Safety Telecommunicator’s salary guide to reflect a 
new starting rate for Step 1 in 2018, and the following salary increases to all steps 
thereafter: 

Effective date   Salary Increase 

1/1/2019   1.0% 

1/1/2020   1.5% 

1/1/2021   2.0% 

   

Pay steps for Public safety telecommunicators 

2018 2019 2020 2021 
Public Safety Telecommunicator 1.0% 1.5% 2% 

Step 

1 40,000 
 
40,400  

    
41,006      41,826                    

2 41,160 
 
41,572  

    
42,195      43,039                    

3 42,395 
 
42,819  

    
43,461      44,330                    

4 43,921 
 
44,360  

    
45,026      45,926                    

5 45,590 
 
46,046  

    
46,737      47,671                    

Senior Public Safety Telecommunicator  

1 50,149 
 
50,651  

    
51,410      52,438                    

2 51,653 
 
52,170  

    
52,953      54,012                    

3 53,203 
 
53,735  

    
54,541      55,632                    

4   54,799 
 
55,347  56,177  

   
57,301  

5 56,443 
 
57,008  

    
57,863      59,020                    

6 58,136 
 
58,718  

    
59,599      60,791                    

7 59,881 
 
60,479  

    
61,387      62,614                    

8 61,677 
 
62,294  

    
63,228      64,493                    

9 64,761 
 
65,408  

    
66,390      67,717                    

 

3. Article VI – Hospitalization and Other Benefits:  

a. The Township will provide current employees a major medical/hospitalization plan, 
prescription plan and dental similar to the plans currently in effect. The Township will 
pay the cost of premiums for said plans subject to the contributions to premium costs 
as outlined below:  

i. Employee contribution to medical and prescription premium costs. 
Pursuant to Chapter 78, Laws of 2011, the following contribution rates will be 



deducted from employee’s annual base pay toward the employee’s selected 
medical and prescription health care plan: 

  

Salary Range  Parent/Child  
For current employees  or  

Pension benefit for Single  Emp/Sp/Prtnr Family 
Retired employees Coverage Coverage Coverage 

Less than 20,000 4.5% 3.5% 3.0% 
20,000 - 24,999.99 5.5% 3.5% 3.0% 
25,000 - 29,999.99 7.5% 4.5% 4.0% 
30,000 - 34,999.99 10.0% 6.0% 5.0% 
35,000 - 39,999.99 11.0% 7.0% 6.0% 
40,000 - 44,999.99 12.0% 8.0% 7.0% 
45,000 - 49,999.99 14.0% 10.0% 9.0% 
50,000 - 54,999.99 20.0% 15.0% 12.0% 
55,000 - 59,999.99 23.0% 17.0% 14.0% 
60,000 - 64,999.99 27.0% 21.0% 17.0% 
65,000 - 69,999.99 29.0% 23.0% 19.0% 
70,000 - 74,999.99 32.0% 26.0% 22.0% 
75,000 - 79,999.99 33.0% 27.0% 23.0% 
80,000 - 84,999.99 34.0% 28.0% 24.0% 
85,000 - 89,999.99 34.0% 30.0% 26.0% 
90,000 - 94,999.99 34.0% 30.0% 28.0% 
95,000 - 99,999.99 35.0% 30.0% 29.0% 
100,000 - 109,999.99 35.0% 35.0% 32.0% 
110,000 and over 35.0% 35.0% 35.0% 

 

b. Retirement health benefits – On or after January 1, 2018, for full-time employees who 
retire at age 55 or older with 25 years of service with the Township, and enroll in a 
plan offered to local retirees as are offered to other retired employees by the 
Township’s health care provider, the Township will pay the premium cost of 
employee medical and prescription coverage for the employee, and dependent 
coverage, with the Township’s contribution not to exceed $18,000 annually.  The 
remainder premium, if any, shall be paid by the retiree through a pension deduction. 
The Township will continue benefits to a retired employee until he or she reaches 
Medicare eligibility or is deceased, whichever is earlier, at which time Township 
contributions toward retirement health benefits will cease.  Township payments will 
be prorated in the year that retirement begins and Medicare eligibility begins.  Dental 
benefits will not be provided to employees in retirement. 

 

4. Article VII – Longevity:  Delete paragraphs 1-3 and insert paragraph 1 as follows: 

a. Any person currently receiving longevity will have the dollar amount of longevity 
permanently added to their base pay on 1/1/2018 and then eliminated going forward. 

b. If an employee would have received a higher amount of longevity at any point during 
the term of this contract, they would have that higher amount added to their base pay 
on 1/1/2018 and then eliminated.   



c. This new base pay becomes the basis for contractual increases in 2018.   

5. Article IX – Sick Leave:  Replace paragraph 8 as follows: 

a. Upon separation due to retirement only, employees shall be paid $60 per day for all 
unused sick leave, capped at a maximum payment of fifteen thousand dollars 
($15,000). 

6. Article X - Death in Family:  Replace paragraphs 1-2 with the following:  

a. Bereavement leave in accordance with the following schedule: 

i. Employees shall be entitled up to five (5) work days off, without loss of pay, 
in the event of the death of a following “immediate” family member: parents, 
spouse, siblings, children, grandchildren, stepchildren, foster children or 
resource family child, that may or may not reside in the same residence; or 
person, partner, or significant other who resides permanently in the same 
residence. 

ii. Employees shall be entitled up to three (3) work days off, without loss of pay, 
in the event of the death of a following “immediate” family member: 
grandparents, parent/sibling/son/daughter-in-laws, or miscarriage of a child. 

iii. Employees shall be granted up to one (1) day off, without loss of pay, to attend 
a funeral and/or any post-death bereavement ceremony for a non-immediate 
family relative defined as uncle, aunt, nephew, niece, or cousin. 

 
By signing this Memorandum of Agreement, I tentatively agree to these proposed changes in the 
Agreement which expired on December 31, 2017, between the Township of North Brunswick 
and RWDSU Local 108 – Clerical Division. This document contains all of the proposed changes 
agreed to in negotiations.  

 

For the Township: 

 

__________________________________           _____________ 

Kathryn Monzo     Date 

 

For RWDSU Local 108 (Clerical Unit) 

 

__________________________________ _____________ 

Scott Kunz      Date 

 

__________________________________ ______________ 

Kourtney Glass     Date 

 

 



__________________________________ ______________ 

Jonathan Watson     Date  

 

__________________________________ ______________ 

Jasper Parnell     Date 

 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 3.

Confirming a Memorandum of Agreement with RWDSU Local 108 - Clerical Division for salary
adjustments

ATTACHMENTS:
Description Type
Resolution Cover Memo



Resolution # ______ 

A RESOLUTION OF THE TOWNSHIP OF NORTH BRUNSWICK 

CONFIRMING A MEMORANDUM OF AGREEMENT  

WITH RWDSU LOCAL 108 – CLERICAL DIVISION 

FOR SALARY ADJUSTMENTS  
 

 
WHEREAS; the Township of North Brunswick has previously recognized the bargaining 

unit know as RWDSU Local 108 – Clerical Division for certain employees of the Township; and 
 

WHEREAS; the existing agreement between the Township and RWDSU Local 108 – 
Clerical Division expired on December 31, 2017; and 

 

WHEREAS; Township and RWDSU Local 108 – Clerical Division officials have had 
several negotiating sessions to ratify a new four-year agreement, that is currently under review and 
consideration by the Governing Body; and  

 

WHEREAS; separate and apart from said agreement representing a new collective 
bargaining contract, a memorandum of agreement was negotiated between the two parties to adjust 
the compensation for identified members based on the market rate for the title as well as the 
employee’s longevity with the Township. 
 

NOW, THEREFORE, BE IT RESOLVED by the Township Council that the attached 
memorandum of agreement adjusting the compensation for identified members of the bargaining 
unit is hereby accepted between the Township and RWDSU Local 108 – Clerical Division; and   

 

BE IT FURTHER RESOLVED that the Mayor and/or Business Administrator is hereby 
authorized to execute the said memorandum of agreement and any subsequent documents on the 
matter; and  

 

BE IT FURTHER RESOLVED a copy of this Resolution along with the Executed 
Memorandum of Agreement will be forwarded to RWDSU Local 108 – Clerical Division. 

 
 

______________________                                   ______________________ 
Kathryn Monzo     Ronald Gordon, Esq. 
Business Administrator    Township Attorney 
       Approved as to legal form 
 

RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

LOPEZ     

ANDREWS     
CORBIN     
DAVIS     

SOCIO     

GUADAGNINO     
MAYOR WOMACK     
 

I hereby certify that the above Resolution was duly adopted by the Township Council of the 
Township of North Brunswick, County of Middlesex, at its meeting held on June 24, 2019. 
 

_____________________ 
Lisa Russo 
Township Clerk 



MEMORANDUM OF AGREEMENT 
 

The parties, The Township of North Brunswick (Township) and Local 108, RWDSU, 
UFCW AFL-CIO Public Employees Clerical Division (Union) agree to the following: 
 

1. Employees Salary Adjustment – It is a mutual agreement between the Township 
and Union that the following employees shall receive a “market” salary 
adjustment in the amount shown on the attached Schedule A. 

2. Any adjustment amount under $3,000 will be made in one adjustment as an 
addition to the employee’s base salary effective 7/1/2019.  Any adjustment 
amount of $3,000 or more will be split into two equal amounts and shall be added 
to the employee’s base salary. The adjustment shall be effective 7/1/2019 for the 
first installment, and 1/1/2021 for the second installment (if applicable). 

3. It shall be clearly understood this is a one-time salary adjustment based on a 
market survey done by the Township.  It is also understood that the adjusted 
salary shall become the new base salary, at the time of adjustment, for any other 
salary adjustments called for in the subsequent contract period dated January 1, 
2018 – December 31, 2021. The employees named in this memorandum will also 
be eligible for any contractual salary adjustments during the contract period. 

 
These adjustments shall not be construed as precedent setting and shall not be grievable 
under the Grievance Procedure. This agreement shall also not be a subject of any future 
past practice grievances. 
 
Witness      Township of North Brunswick 
 
 
BY: _______________________   BY: _______________________ 
              Kathryn Monzo 
              Business Administrator 
 
LOCAL 108 
 
 
 
BY: __________________________   BY: __________________________ 
        Scott Kunz            Jasper Parnell, Business Agent 
 
 
 
 
BY: ___________________________  BY: __________________________ 
        Jonathan Watson             Kourtney Glass 
 
 
 



 
 

 
 

SCHEDULE A 

Name  Title 

Adjustment 
Effective  
7/1/2019 

Adjustment 
Effective 
1/1/2021 

Marie McDermott  Account Clerk, Principal  3,088  3,088 

Donna Mikolajewski  Account Clerk, Senior  3,239  3,239 

Kristen Olscvay  Clerk 4  3,500  3,500 

Amelia Mate  Clerk 4  2,789 

Laura Rosenberg  Clerk 4  1,790  1,790 

Sean Sova  Code Enforcement Officer  5,000  5,000 

Mark Fritsche  Code Enforcement Officer, Senior  5,000  5,000 

Margaret Long  Keyboarding Clerk 3  2,074  2,074 

Samantha Sickles  Purchasing Assistant  4,772  4,772 

Anne Penson  Records Support Tech 4  1,910 

Carolyn Pellegrino  Records Support Tech 1  1,863 

Donna Ball  Tech Asst Const Code Construction  4,122  4,123 
 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 4.

Confirming the sale of Seventy Seven (77) Solar Renewable Energy Certificates (SRECS) via
Auction

ATTACHMENTS:
Description Type
Resolution Cover Memo



       Resolution  

RESOLUTION CONFIRMING THE SALE OF SEVENTYSEVEN (77) SOLAR 

RENEWABLE ENERGY CERTIFICATES (SRECS) VIA AUCTION 

 
WHEREAS, the New Jersey Board of Public Utilities (hereinafter the “Board”) has 
established a goal for energy year 2021 that 2.12% of all electrical production be 
specifically from solar renewable sources and the Board has enacted regulations to 
encourage the development of renewable energy sources for all energy providers 
operating with the State by mandating the purchase of solar renewable energy certificates 
(SRECs) by state energy providers; and 
 
WHEREAS, the Mayor and Township Council of the Township of North Brunswick 
previously authorized the inclusion of a 63kWh (kilowatt hour) solar renewable energy 
system as part of the improvements to the Township’s Water Treatment Plant, located in 
Franklin Township, Somerset County;  and 
 
WHEREAS, the solar renewable energy system went into service on February 19, 2010, 
and, in addition to providing direct electric energy to operate the new water filtration 
building by producing over 739,000 kilowatt hours of renewable energy through May 31, 
2019, has also enabled the Township to receive 77 Solar Renewable Energy Certificates 
(SRECs) for Energy Year 2019 (EY2019); and  
 
WHEREAS,  the Department of Community Affairs, State of New Jersey, issued Local 
Finance Notice LFN 2008-21, which outlines the procedures which municipalities must 
follow to sell Solar Renewable Energy Certificates (SRECs); and 
 
WHEREAS, the Business Administrator has registered the Township’s solar renewable 
energy system to participate in the online SREC exchange site (https://gats.pjm-eis.com) 
specified by the Board and authorized by the Department of Community Affairs to 
facilitate the sale and purchase of SRECS, and 
 
WHEREAS, 77 SRECS from Energy Year 2019 (EY19) from generation between June 
1, 2018 through May 31, 2019 has been posted on the Bulletin Board for the exchange 
site for transfer to the highest bidder, and the Township has received the highest bid from 
NJSREC.com, a 21st Century Sales Company in the amount of $226.11 per SREC, or a 
total amount of $17,410.47;   
 
NOW THEREFORE BE IT RESOLVED, that the Township Council of the Township 
of North Brunswick hereby authorizes the Mayor and/or Business Administrator to 
accept the highest bid of $226.11 from NJSREC.com, a 21st Century Sales Company  , 
for 77 EY2019 SRECS, and authorizes the transfer of the SRECS on the exchange site 
authorized for such transfers.  
 
 
_____________________________  ___________________________ 
Kathryn Monzo,     Ronald Gordon, Esq., 
Business Administrator    Township Attorney 
      Approved as to legal form 

 



RECORDED VOTE: 

COUNCIL MEMBER YES NO  ABSTAIN  NOTES 

GUADAGNINO     

LOPEZ     

ANDREWS     

DAVIS     

SOCIO     

CORBIN     

MAYOR WOMACK     

 
I do hereby certify that the foregoing is a true copy of a Resolution passed by the 
Township Council of North Brunswick at a meeting duly held on the 24th day of June, 
2019 
 

____________________ 
Lisa Russo, Township Clerk 



NORTH BRUNSWICK TOWNSHIP
Agenda Item - 5.

Resolution to adopt the provisions of Chapter 48 (N.J.S.A. 52:14.17.38) under which a Public
Employer may agree to pay for the SHBP and/or coverage of certain retirees

ATTACHMENTS:
Description Type
Resolution Cover Memo
Back Up Cover Memo



STATE OF NEW JERSEY

DEPARTMENT OF THE TREASURY

DIVISION OF PENSIONS AND BENEFITS

STATE HEALTH BENEFITS PROGRAM

SCHOOL EMPLOYEES’ HEALTH BENEFITS PROGRAM
PO BOX 299     TRENTON, NEW JERSEY 08625­0299

RESOLUTION

A RESOLUTION to adopt the provisions of Chapter 48 (N.J.S.A. 52:14.17.38) under which a public

employer may agree to pay for the State Health Benefits Program (SHBP) and/or School Employees’

Health Benefits Program (SEHBP) coverage of certain retirees.

BE IT RESOLVED:

The
CORPORATE NAME OF EMPLOYER ­ COUNTY SHBP/SEHBP ID NUMBER

hereby elects to adopt the provisions of N.J.S.A. 52:14­17.38 and adhere to the rules and regulations
promulgated  by  the  State  Health  Benefits  Commission  and  School  Employees’ Health  Benefits
Commission to implement the provisions of that law.

This  resolution  affects  employees  as  shown  on  the  attached  Chapter  48 Resolution Addendum.

It is effective on the 1st day of ____ ___________________ , _ _______.

MONTH YEAR

3. We are aware that adoption of this resolution does not free us of the obligation to pay for post­retire­

ment medical benefits of retirees or employees who qualified for those payments under any Chapter

88 Resolution or Chapter 48 Resolution adopted previously by this governing body.

4. We agree that this Resolution will remain in effect until properly amended or revoked with the SHBP

and/or SEHBP. We recognize that, while we remain in the SHBP and/or SEHBP, we are responsible

for providing the payment for post­retirement medical coverage as listed in the attached Chapter 48

Resolution Addendum  for  all  employees who  qualify  for  this  coverage while  this Resolution is  in

force.

5. We  understand  that  we  are  required  to  provide  the  Division  of  Pensions  and  Benefits  complete

copies of all contracts, ordinances, and resolutions that detail post­retirement medical payment obli­

gations we undertake. We also recognize that we may be required to provide the Division with infor­

mation needed to carry out the terms of this Resolution.

__ _________________________

I hereby certify that the foregoing is a true and 

correct copy of a resolution duly adopted by the

CORPORATE NAME OF EMPLOYER ADDRESS

on the ______ day of _______________ , 20____

________________________________________

____ __

SIGNATURE

CITY STATE ZIP CODE

________________________________________ ___ ________
OFFICIAL TITLE AREA CODE TELEPHONE NUMBER

HR­0426­0610



DIVISION OF PENSIONS AND BENEFITS

STATE HEALTH BENEFITS PROGRAM — SCHOOL EMPLOYEES’ HEALTH BENEFITS PROGRAM

RESOLUTION ADDENDUM — CHAPTER 48, P.L. 1999

HR­0426­0610

Please read instructions on reverse side BEFORE completing this form.

Employer Name
CORPORATE NAME OF EMPLOYER, COUNTY, SHBP/SEHBP IDENTIFICATION NUMBER

Effective date of Resolution 1,

MONTH YEAR

Form to be used for :  Medical Dental BOTH

CHECK APPROPRIATE BOX

CLASS OF EMPLOYEES

Examples: police officers, 

clerical workers, bargaining 

unit (PBA,CWA), nonaligned, 

or individual(s)
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NOTE: An age requirement is not permitted on option 1, or 2, option 3 and 4 already have an age requirement.
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RECORDED VOTE: 

COUNCIL MEMBER YES NO ABSTAIN  NOTES 

GUADAGNINO 

LOPEZ 

ANDREWS

DAVIS 

SOCIO

CORBIN

MAYOR WOMACK 

I do hereby certify that the foregoing is a true copy of a Resolution passed by the 

Township Council of North Brunswick at a meeting duly held on the 20th day of May, 

2019 

____________________ 

Lisa Russo, Township Clerk 
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HR- 0426- 0610 STATE OF NEW JERSEY

DEPARTMENT OFTHE TREASURY

DIVISION OF PENSIONS AND BENEFITS

STATE HEALTH BENEFITS PROGRAM

SCHOOL EMPLOYEES' HEALTH BENEFITS PROGRAM
PO BOX 299 TRENTON, NEW JERSEY 08625-0299

RESOLUTION

A RESOLUTION to adopt the provisions of Chapter 48 ( N. J. S. A. 52: 14. 17. 38) under which a public

employer may agree to pay for the State Health Benefits Program ( SHBP) and/ or School Employees'
Health Benefits Program ( SEHBP) coverage of certain retirees.

BE IT RESOLVED:

1.  The Township of North Brunswick 0248
CORPORATE NAME OF EMPLOYER- COUNTY SHBP/SEHBP ID NUMBER

hereby elects to adopt the provisions of N. J. S.A. 52: 14- 17. 38 and adhere to the rules and regulations
promulgated by the State Health Benefits Commission and School Employees' Health Benefits
Commission to implement the provisions of that law.

2.  This resolution affects employees as shown on the attached Chapter 48 Resolution Addendum.

It is effective on the 1 st day of Januarv 2018

MONTH YEAR

3.  We are aware that adoption of this resolution does not free us of the obligation to pay for post- retire-
ment medical benefits of retirees or employees who qualified for those payments under any Chapter
88 Resolufion or Chapter 48 Resolution adopted previously by this governing body.

4.  We agree that this Resolution will remain in effect until properly amended or revoked with the SHBP
and/ or SEHBP. We recognize that, while we remain in the SHBP and/ or SEHBP, we are responsible
for providing the payment for post-retirement medical coverage as listed in the attached Chapter 48
Resolution Addendum for all employees who qualify for this coverage while this Resolution is in
force.

5.  We understand that we are required to provide the Division of Pensions and Benefits complete
copies of all contracts, ordinances, and resolutions that detail post-retirement medical payment obli-

gations we undertake. We also recognize that we may be required to provide the Division with infor-
mation needed to carry out the terms of this Resolution.

1 hereby certify that the foregoing is a true and
correct copy of a resolution duly adopted by the

Township of North Brunswick 710 Hermann Road
CORPORATE NAME OF EMPLOYER ADDRESS

on the Co day of          20    North Brunswick NJ 08902
C TY STATE ZIP CODE

SIGNATURE

732) 247-0922 Ext. 435
OFFICIA ITLE AREA CODE TELEPHONE NUMBER



HR- 0426- 0610 DIVISION OF PENSIONS AND BENEFITS

STATE HEALTH BENEFITS PROGRAM - SCHOOL EMPLOYEES' HEALTH BENEFITS PROGRAM

RESOLUTION ADDENDUM - CHAPTER 48, P.L. 1999

P/ease read instrucfions on reverse side BEFORE completing this form.

Effective date of Resolution January 1,      2018 Form to be used for :  Medical      Dental       BOTH  

MONTH YEAR CHECK APPROPRIATE BOX

Employer Name Township of North Brunswick - Middlesex - 0248

CORPORATE NAME OF EMPLOYER, COUNTY, SHBPISEHBP IDENTIFICATION NUMBER

CLASS OF EMPLOYEES N. J. S. A. 52: 14- 17.38 Provisions Adopted Premium Premium Medicare Premium Do Benefits

Payment Payment Reimbursement Payment Apply To
Examples: police officers,      

r
x    ; 

y o x . a°
i ;   

o a°' o ai
Retiree' s Dependents Surviving Current Q

o`  l     h   i Q o F o 5pouses Retiree' s       
clerical workers, bargaining m   N ;      y ;          1

3   ;  3

mo'
L" ;   o v,

a  a°

unit( PBA,CWA), nonaligned,    A,, . a   a ; ,   a , 3
y o      o°      y. o       y,°       y,°     , c o

o   ..,      • v' f '  n.o°
i   .°'       _°     .°' 

3      =°     .°' 3      =°      a°
J
3 Z°      >' 3 c°'°'

or individual( s)    

Q  ;,  y  a
3; y  3          m

N    
Nm

M i M     a

Police Benevolent Association( PBA), 
X X          Loca1160

15 BAS D ON ON ACT
i

NorthBrunswick5uperiorO cers
X X    ;  15 BAS D ON ON RACT

Association( SOA)

RWDSU Local 108 Blue Collar X X    ; 25 BAS D ON ON RACT

AFSCME Local 3834 X X     25 BAS D ON ON RACT
i

i i
i i
i i

i i

i i

i i
i i

ii
i i

iii

iii

NOTE: An age requirement is not permitted on option 1, or 2, option 3 and 4 already have an age requirement.

732) 247-0922

DATE RESOLUTION SUBMITTED NAME OF CERTIFYING OFFICER AREA CODE AND PHONE NUMBER



RECORDED VOTE:

COUNCIL MEMBER YES NO ABSTAIN NOTES
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LOPEZ
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CORBIN      -     
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I do hereby certif t the foregoing is a true copy of a Resolution passed by the
Townsh'  Coun il North Brunswick at a meeting duly held on the 20th day of May,
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Lisa Russo, T wnship Clerk
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NORTH BRUNSWICK TOWNSHIP
Agenda Item - 6.

An Ordinance deleting and amending articles within Chapter 352, "Water Utility" of the Code of the
Township of North Brunswick

ATTACHMENTS:
Description Type
Ordinance Cover Memo



Ordinance 19-_______ 

1 

AN ORDINANCE DELETING AND AMENDING 
ARTICLES WITHIN CHAPTER 352, "WATER UTILITY" 

OF THE CODE OF THE TOWNSHIP OF NORTH BRUNSWICK 

 

352-1 Water Utility Established. 

There is hereby established in and for the Township of North Brunswick a Water Utility, to be 
known as the "Township of North Brunswick Water Utility" which, within this Chapter 352, 
may be referred to as the "Utility." Any reference to the Utility shall include, by definition, 
authorized employees or agents of the Township or Utility. 

352-2 Supervision of water service and supply. 

Water for the usual domestic and manufacturing purposes shall be supplied by the Township of 
North Brunswick to the inhabitants thereof under the supervision of said Utility, subject to the 
ultimate control of the Mayor and Council. 

352-3 Water Utility management. 

There shall be designated by the Mayor of the Township of North Brunswick members of the 
professional staff who shall have responsibility for the management of Water Utility operations, 
which shall be primarily based in the Department of Community Development. 

352-4 Contracts with water users. 

The following regulations shall be considered a part of the contract with every person who uses 
water, and the fact of using water shall be considered as expressing assent on the part of the user 
to be bound thereby. 

352-5 Applications for use of water. 

All applications for the use of water must be made at the office of the Utility in the form 
prescribed and must state fully and truly the various uses to which the water is to be applied; 
should it subsequently be required for other purposes, notice must be given before the desired 
change is made. 

352-6 Tapping; tapping fee. 

A. Where a tap for a service connection to any water main is required, application therefore 
shall be made either by the property owner or contractor. Tapping of the Township 
water main shall only be completed by pre-approved contractors. All excavation and 
trenchwork shall be done by the plumber. No backfilling shall be done until after 
inspection of work by the Water Utility or the Plumbing Subcode Official has been 
made. 
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B. The cost to perform all tapping of water mains shall be paid by the property owner or 
authorized agent. 

C. All water taps shall be inspected and approved by the Water Utility or its agents, and all 
service lines and connections shall be approved by the Plumbing Sub code Official prior 
to turning on the water. 

D. The inspection and approval of all tapping of water mains as required and described 
herein shall incur an inspection fee of $50.00 payable to the Water Utility or its agents. 

 352-7 Ownership and maintenance of water service lines, water pipes and fixtures. 

A. All persons owning property with water service shall own and be responsible for the 
maintenance, repair and replacement of the water service line from the water main to the 
water meter and downstream of the water meter. All maintenance, repair, and replacement 
of the water service line shall be done only by a Township pre-approved contractor. A list 
of approved contractors can be obtained by contacting the water dept. A water service line 
may be for domestic water service, fire service or combined domestic water and fire 
service. The water service line includes the water main tap, corporation and tapping 
valves, pipe, curb valves and valve boxes, valve upstream of the meter, valve downstream 
of the meter, test tee (if required), reduced-pressure zone backflow preventer and its 
isolation valves (if required), meter pit (if approved), check valve (if required), fire line 
detector check (fire service, as required), and all other ancillary equipment. The Utility 
owns and shall repair and replace the water meter, strainer (if required), transmitter, 
touchpad, meter-to-touchpad wire, and tamper security devices and other associated 
equipment. The owner is responsible for keeping the Utility-owned equipment accessible, 
unobstructed, clean and protected from damage. If the owner tampers with or otherwise 
causes or allows to be caused damage to the Utility-owned equipment, the Utility shall 
repair or replace the damaged equipment and charge the owner for same. 

B. The utility department may find it necessary to install a meter pit and utility owned meter 
on the water service line. All other fixtures, except for the water meter equipment, shall 
remain the responsibility of the property owner. 

 

 352-8 Opening of curb valves. 

A. Valves at the curb shall be maintained by the property owner and the Utility shall not be 
responsible for opening and closing curb valves. The Utility or its authorized agents shall 
have the right to shut off the water to make extensions, alterations or repairs. 

B. Any persons turning on the water when it has been turned off at the curb by the Utility 
shall be subject to the penalties contained in 352-35 of this chapter. 
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 352-9 Non-liability for damage. 

The Township and Utility shall not be liable for any damage resulting from failure to observe 
these regulations. 

 

 352-10 Running water restricted. 

In no case shall water be left running without a special permit from the Utility. 

 

 352-11 Multiple parties served through one pipe. 

When two or more parties take water through one service pipe, provisions in regard to the cutting 
off of the supply pipe shall be applicable to all parties, although one or more of them may be 
innocent of any cause of offense. 

 

 352-12 Responsibility for rents. 

Owners of premises will be held responsible for the rents of their tenants. 

 

 352-13 Special permission to supply water. 

No water taker shall supply water to parties not entitled to its use, except upon permission from 
the Utility given in writing. 

 

 352-14 Non-liability for stoppage; right to shut off water. 

Consumers shall not be entitled to damage, nor will any part of a payment be refunded, for any 
stoppage of supply occasioned by an accident to any portion of the works, nor for stoppage for 
the purpose of additions or repairs. The Utility or its authorized agents shall have the right to shut 
off the water to make extensions, alterations or repairs. 

 

352-15 Accessibility for inspections. 

All apparatus and places supplied with water must be accessible and open to inspection by the 
Utility at all times, and all pipes and fixtures shall be subject to rejection by said Utility if 
considered unsuitable for the purpose. The Utility shall have unobstructed access to all water 
meters and other Utility-owned equipment (See 352-7 for definition.) for the purposes of 
inspection, reading, testing, repair and replacement. 
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 352-16 Use of fire hydrant water. 

No one will be allowed to use water through fire hydrants for any purpose other than fire, except 
upon written permission from the Utility. Any person wishing to use water from a fire hydrant 
other than for fire must follow the following procedures: They must be approved by the Utility, 
withdraw the water through a reduced-pressure-zone backflow preventer and meter provided by 
the Utility, pay for the water consumed based on the Utility's highest current retail rate, and use 
either the fire hydrant specifically designated for such use at the Utility of Public Works or a fire 
hydrant specifically approved for their use by written permission of the Utility. Persons using the 
fire hydrant equipped with a backflow preventer-meter designated for such use at the Utility of 
Public Works shall pay for the water consumed and shall not be charged for use of the hydrant or 
backflow preventer-meter. Persons using water through another fire hydrant specifically 
approved for their use by the Utility shall pay for the water consumed, pay a deposit of $2,000 
for use of a Utility-provided backflow preventer-meter, and pay a rental charge of $ 150 for use 
of the backflow preventer-meter for up to three months. After three months, the user must renew 
his deposit of $2,000 and pay an additional rental charge of $ 150 for use of the backflow 
preventer-meter for up to another three months. The deposit of $2,000 shall be returned, minus 
the cost of repair for any damage to the backflow preventer-meter incurred during its use, upon 
return of the backflow preventer-meter. 

 352-17 Two-Family Houses and Multi-Unit Buildings Treated Separately. 

Each two-family house or multi-unit building where there is more than one owner shall be treated 
as individual units with each unit requiring its own water service and meter. This provision shall 
not apply to multi-family housing under single ownership, such as apartment buildings, but shall 
apply to properties that are subdivided or converted to condominiums that are or could be owned 
by more than one owner. 

 352-18 Meters furnished by Utility. 

A. All water meters shall be purchased by and provided by the Utility or its authorized 
agents, and the standard for such meters and ancillary equipment shall be approved by the 
Mayor and Council. All water meters shall be compatible with the meter-reading system, 
software, and equipment currently used or planned to be used by the Utility. All water 
meters shall meet or exceed the minimum standards of accuracy established by American 
Water Works Association, Manual M6, Water Meters, Selection, Installation, Testing, 
and Maintenance. All water meters located in pits outside the building must be in a 
location that is easily accessed by Utility personnel for reading, inspection, calibration, 
repair, or replacement in a location that does not accumulate storm water or debris or 
snow from snow clearing. All water meters located inside of buildings must be in a 
location that can be easily accessed by Utility personnel for reading the inside meter, for 
repairs, calibration, inspection, or replacement. All water meters must be installed with an 
operable valve on both sides of the meter within 24 inches from the meter. The Township 
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of North Brunswick shall own all water meters. The property owner shall protect and care 
for the water meter, valves, piping, meter pit, wiring, and touch-pad, including protection 
from freezing and water, including flooding, clearing of water or debris, and prevention 
of damage or interference by any person or persons. 

B. From time to time the Township may find it necessary to replace said water meters. 
Replacement shall be completed by Township staff and/or approved contractors with 
initial cost being borne by the Township. The Property Owner shall provide access for 
replacement. After three failed attempts to schedule meter replacement, the Property 
Owner/Renter will receive a notice and the Township will install a submersible pit-type 
meter and the additional expense shall be borne by Property Owner and included in the 
utility bill. In Addition, any observations or repairs of code violations which are not 
included in Township project may be charged to the Property Owner. 

C. Water meter fees. 

(1) The property owner shall be charged for each meter supplied and for the initial 
installation of a new connection or for the replacement of an inadequately 
functioning existing meter whose inadequate functioning is the result of the 
actions or neglect of the property owner. The Utility shall determine the property 
owner's fee to purchase each new meter. The fee for purchasing meters up to two 
inches in size shall be: 

Schedule of 
New Water 
Meter Fees 

Meter 
Installation Fees 

Pit-Set Meter 
Fees 

5/8" X 3/4" $56.50 $181.33 

           1” $56.50 $262.15 

1 1/2" $115.00 $405.53 

2" $115.00 $490.08 

 

(2) For meters greater than two inches in size, the fee shall be determined on a case 
by-case basis in the following manner: the fee shall be equal to the delivered 
purchase price of the meter as determined by the Utility or its water supply 
operator. 

D. A second water meter for irrigation and outside uses may be purchased by a property 
owner upon approval of the Utility. A written application shall be submitted to the Utility, 
which shall specify the need for a second meter and the purpose for which it is to be 
utilized. The misuse of a second meter shall constitute a violation, and the property owner 
shall be subject to the fines and penalties specified in 352-35 of this chapter. 
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E. Customers of the system shall be charged an annual facility service charge in accordance 
with the frequency of scheduled meter reads and based upon the size of the meter as 
follows: 
 

Meter Size 
Inches 

Annual Cost for 
Quarterly Read 

Meters 

Annual Cost 
for Monthly 
Read Meters 

0.625 $34.80 $66.84 

0.75 $39.60 $71.64 

1 $48.28 $80.28 

1.5 $75.20 $107.16 

2 $151.52 $183.48 

3 $370.80 $402.84 

4 $533.52 $565.56 

6 $677.32 $709.32 

8 $1 ,042.36 $1,074.36 

10 $1,469.12 $1,501.08 
 

F. If an account has more than one meter at the same service address, the portion of the 
annual facility service charge which represents the cost of meter reading shall be assessed 
only on the first meter of the account. Additional meters on the same account with the 
same service address shall only pay that portion of the facility charge representing the 
eventual replacement cost of the meter and not the meter reading portion of the facility 
service charge. 
 

 352-19 New service: expenses paid prior to use. 
 
In case of any new service, the bills for work done or materials furnished by the Utility must be 
paid before the water is turned on. 
 

 352-20 Payment of bills; water for building purposes. 
 

A. All bills for water rents, fees, and other charges, except under building permits, shall be 
owing to the Township of North Brunswick upon the bill date. All rents, fees and charges 
that have not been paid within 30 days from the bill date shall bear interest at a rate of 8% 
per annum for principal amounts of $ 1,500 or less and at the rate of 18% per annum for 
principal amounts in excess of $1,500 or the maximum interest rate(s) allowed by state 
law. Interest shall be charged from the 31st day after the bill date until payment is made. 
Senior citizens, which shall be defined for these purposes as those customers of the 
system who have reached their 65th birthday and provided legitimate verifiable evidence 
of their qualifying age, shall be entitled to a seven-day grace period for the receipt of the 
payment of their water bill beyond the due date for payment shown on their bill, which 
will also be deemed to be the 38th day after the bill date, before such interest and 
penalties begin to accrue. Payments shall be credited to the amounts owed in the 
following sequence: 
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Payments shall be credited to the amounts owed in the following sequence: 

(1) Interest on sewer rents; 

(2) Interest on water rents; 

(3) Miscellaneous charges; 

(4) Sewer rents; and 

(5) Water rents. 

 

B. All users with meters larger than one inch shall be billed on a monthly basis, except for 
meters dedicated to fire service or irrigation (lawn sprinklers), which shall be billed 
quarterly. Users with meters one inch or smaller may also be billed on a monthly basis if 
the Utility determines it is necessary for meter reading efficiency. 

C. For each reading of the meter requested in connection with the transfer of title of real 
property, there is hereby imposed a fee of $20 in addition to all other fees and charges. 

 

 352-21 Claims for deductions. 

The following rates and charges shall be paid for water consumption. The Township Council of 
North Brunswick deems it necessary and proper that the following water fees and charges be paid 
to the Utility for the use of the potable water system within the Township. All claims for 
deductions from water bills shall be made in writing to the Business Administrator of the 
Township of North Brunswick who has full power to determine such claims, subject to the 
review and approval of the Township Council.  

 

 352-22 Water rates and charges; bulk water, reduced rates 

 

                                                          Rate per 1000 Cubic Feet (CF) 
 

Effective date 0 to 1,200 CF 1,201 to 3,600 CF More than 3,600 CF 

 July 1, 2016 $2.628 $4.729 $5.254 

 July 1, 2017 $2.706 $4.871 $5.412 

 July 1, 2018 $2.788 $5.017 $5.574 

 July 1, 2019 $2.871 $5.167 $5.741 
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For meter readings after September 1, 2019, the charge for new meters installed shall be 
calculated upon the rate established per 750 gallons of metered water consumption based upon 
the schedule set forth below. 

 

Water Rates Based On Water Consumption Range 

Rate per 750 Gallons (Gal) 

    

Effective date  O to 9,000 Gal 9,000 to 27,000 Gal More than 27,000 Gal 
    

July 1, 2016 $2.628 $4.729 $5.254 

July 1, 2017 $2.706 $4.871 $5.412 

July 1, 2018 $2.788 $5.017 $5.574 

July 1, 2019 $2.871 $5.167 $5.741 

 
A. The monthly rate for fire service lines will be as follows: 

 

Service Pipe 
Diameter in Inches 

Monthly 
Rate 

2 $9 

3 $21 

4 $35 

6 $75 

8 $130 

10 $200 

12 $295 
 

B. A second meter connected in accordance with 352-18C of this chapter shall be billed 
quarterly based on actual water usage recorded by that meter. The rate shall be the same 
as specified in Subsection A of this section. 

C. Connection fees. 

(1) Residential properties. The applicant shall pay a connection charge of $1,525 at 
the time of the application for each service connection to the Utility water system, 

(2) Commercial and industrial properties. 

Connection fees on connections made by owners of commercial and 
industrial properties shall be based on the schedule of fees as set forth 
below for each building unit connected based on the size of connection: 
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Size Connection Fees 

1" $1,525 

1 1/2" $3,400 

2" $5,625 

3" $12,375 

4" $21,250 

6" $33,000 

8" $47,475 

10" $64,625 

12" $84,350 
  

 (3) All connection fees shall be collected at the time the construction permit is issued. 

F. Bulk water rate. 

(1) An entity who purchases water in bulk for resale to other customers outside the 
geographic limits of the Township shall pay $1 ,897 per million gallons per day 
for such purchase. 

(2) This rate shall be indexed annually thereafter to the implicit price deflator for 
state and local government as promulgated by the United States Department of 
Labor. The indexed adjustment shall take effect January I of each year. 

(3) Service to such customers shall be provided only at metered locations as approved 
by the Water Utility or its agents. All meters shall be read and billed monthly. 
Payments shall become delinquent if unpaid 30 days after billing. Any delinquent 
balance shall bear interest at 1.5% per month for any unpaid balance. 

(4) Meters shall be calibrated in accordance with industry standards under the  
auspices of the Township. Upon written request and at the expense of the 
customer, meters may be calibrated more frequently. 

 

 352-23 Meter charge for consumers of other water sources. 

Any consumer using water in excess of 185,000 gallons per quarter who shall discontinue such 
use by reason of arrangements for a water supply from sources other than the Utility shall pay a 
service charge of $4 per meter per month. 

 



Ordinance 19-_______ 

10 

 352-24 Specifications for installation of water services. 

A water service is the connection of a property owner's water system to the Township of North 
Brunswick's water system for the purpose of supplying potable water to the property owner. A 
water service includes the water service line and water meter, including all connections, devices, 
fixtures and appurtenances, from the connection to the Township's water main through the water 
meter to the operating valve and backflow preventer on the downstream side of the water meter. 
There are two types of water services: Domestic service provides water for domestic, 
commercial or industrial use other than for fire suppression, and fire service provides water for 
fire suppression. The installation of water service lines and water meters shall use the 
construction materials specified herein and shall be constructed as follows, unless otherwise 
approved in writing by the Utility: 

A. Submission of plans and records. The applicant for a new water service or change in size 
of water service must provide the Utility with a copy of the design drawing and design 
details of the installation. Installation of the service line must be in accordance with the 
submitted drawing. Any changes in the service line's design, such as due to underground 
obstructions, must be approved by the Utility and a record drawing of the final design 
submitted to the Utility. The location of the tap and service line from the water main up to 
the curbline or property edge must be accurately shown (within one foot) on the design 
drawing or, if the installation is different from the design drawing, on the final record 
drawing. 

B, Taps and service line size. The domestic water service line and fire service line to a 
property may be separate or combined (separate taps and service lines from the water 
main or a single tap and combined fire and domestic service line from the water main that 
splits into separate fire service and domestic service lines prior to and near the building 
line). Taps for two-inch and smaller lines should be made 600 above horizontal. The 
minimum tap size is one inch. Fire lines must be two inches (minimum size) or four 
inches and larger. Fire service and domestic service lines of three inches are not 
permitted. The service line from the water main must be equal to or larger than the size of 
the tap and remain that size to the fire meter, if a combined fire and domestic service line 
is used, or the fire meter or domestic meter, as applicable, if separate service lines are 
used. The property owner is responsible for having a qualified professional determine the 
sizes of the fire and domestic service lines, or the combined fire and domestic service 

line, in accordance with all applicable regulations, codes and insurance or other 
requirements. 

C. Curb valves; valve box covers. For service lines that provide only domestic service or 
only fire service, install the curb valve 18 inches behind the curb or edge of the property. 
For combined fire and domestic service lines, install both the domestic service curb 
valve and fire service curb valve within six feet of the building line and within six feet of 
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each other, following the connection tee to split the domestic and fire services. The valve 
boxes of tapping valves, gate valves and curb valves on service lines or portions thereof 
providing only domestic service or combined fire and domestic service shall have metal 
valve box covers with the word "Water" cast into them. The valve boxes of tapping 
valves, gate valves and curb valves on service lines providing only fire service shall have 
valve box covers with the word "Fire" cast into them, including the curb valve on a fire 
service line after it splits off of a combined fire and domestic service line. 

D. Service line connections and fittings. There may be no connections to any water service 
line prior to any water meter used for billing consumption with the one exception of the 
connection tee to split fire and domestic services off of a combined fire and domestic 
service line. There may be no bypasses of domestic water meters, detector checks (other 
than the required bypass meter) or fire meters without written approval of the Utility. 
Victaulic fittings are not allowed. Copper service lines must be continuous from valve to 
valve (no connections or fittings except the connection tee to split fire and domestic 
service off of a two-inch combined fire and domestic service line) up to the maximum 
length commercially available. 

E. Domestic water service lines up to two inches. 

 (1)  Starting from the water main tap: 

(a) Service saddle; 

(b) Corporation valve; 

(c) Use only soft K copper pipe from the tap to the most upstream indoor ball 
valve, thereafter, use Schedule L straight copper pipe to either the 
backflow preventer's downstream ball valve, if a backflow preventer is 
required, or the meter's downstream ball valve, whichever is farther 
downstream; 

(d) Curb valve and valve box; and valve box with a valve box cover located 
within five feet of the curb or road edge but not in sidewalk (If the 
property has a separate fire service line to the main, the valve box cover 

must say 'WATER' and be located within six feet of the fire service line 
curb gate valve); 

 Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

[1] Ball valve upstream of water meter; 

[2] Strainer, if required by Utility (purchased from Utility); 
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[3] Water meter (purchased from Utility). Leave at least six inches of 
straight copper pipe on either side of the water meter as space 
allows; 

[4] Downstream ball valve;  

[5] Backflow preventer (if required by the Construction Office);  

[6] Downstream ball valve. 

F. Fire service line of up to two inches.  

(l)  Starting from the water main tap: 

(a) Service saddle; 

(b) Corporation valve; Use only soft K copper pipe from the tap through to 
the most upstream indoor ball valve, thereafter, use Schedule L straight 
copper pipe to the backflow preventer's downstream ball valve; 

(c) Curb valve and valve box, with a valve box cover that says 'FIRE' that is 
located within five feet of the curb or road edge but not in sidewalk; 

(d) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

[1] Ball valve upstream of meter; 

[2] A two-inch fire meter approved by the utility with a ball valve on 
the upstream side of the bypass meter and a check valve followed 
by a ball valve on the downstream side of the bypass meter; 

[3]  Downstream ball valve; 

[4] Backflow preventer; 

[5] Downstream ball valve. 

G. Combined fire and domestic water service line of up to two inches. 

(1) Starting from the water main tap: 

(a) Service saddle; 

(b) Corporation valve; Use only soft K copper pipe from the tap through to the 
connection tee that splits the domestic water off of the combined fire and 
domestic service line, thereafter, use Schedule L straight copper pipe to the 
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fire service line backflow preventer's downstream ball valve and the 
domestic service line meter's downstream ball valve; 

(c) Connection tee to split the combined service line into separate fire and 
domestic service lines. 

(2) Fire service line downstream of the connection tee: 

(a) Curb valve and valve box with a valve box cover that says 'FIRE' that is 
located within five feet of the curb or road edge but not in sidewalk and is 
within six feet of the water service curb gate valve; 

(b) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

[1] Ball valve upstream of meter; 
[2] A two-inch fire meter approved by the utility with a ball valve on 

the upstream side of the bypass meter and a check valve followed 
by a ball valve on the downstream side of the bypass meter; 

[3] Downstream ball valve; 
[4] Backflow preventer. 
[5] Downstream ball valve. 

(3) Water service line downstream of the connection tee: 

(a) Curb gate valve and valve box with a valve box cover that says 'WATER' 
that is located within five feet of the curb or road edge but not in sidewalk 
and is within six feet of the fire service curb gate valve; 

(b) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

 [1] Ball valve upstream of meter; 
[2] Strainer, if required, by the Utility (purchased from Utility); 
[3] Water meter (purchased from the Utility). Leave at least six inches 

of straight copper pipe on either side of the meter; 
[4] Downstream ball valve; 
[5] Backflow preventer, if required by the Construction Office. 

 [6] Downstream ball valve. 
 
H. Domestic water lines of four inches and greater. 

(1) Starting from the water main tap:  

(a) Tapping sleeve; 

(b) Tapping valve and valve box; 
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(c) Gate valve and valve box immediately after the tapping valve if the water 
main is 16 inches or larger; 

(d) Curb gate valve and valve box located within five feet of the curb or road 
edge but not in sidewalk (If the property has a separate fire service line to 
the main, the valve box cover must say 'WATER' and be located within six 
feet of the fire service line curb gate valve); 

(e) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

[1] Gate valve upstream of the water meter; 

[2] Strainer, if required by Utility (purchased from Utility); 

[3] Water meter (purchased from Utility); 

[4] Mechanical coupling; 

[5] Test tee with a two-inch brass gate valve with a plug; 

[6] Downstream gate valve;  

[7] Backflow preventer, if required by the Construction Office;  

[8] Downstream gate valve. 

 

(2) Use only ductile iron pipe with specified push-on or flanged connections. 

1. Fire lines of four inches and greater. 

(1) Starting from the water main tap: 

(a) Tapping sleeve; 

(b) Tapping valve and valve box; 

(c) Gate valve and valve box immediately after the tapping valve if the water 
main is 16-inches or larger; 

(d) Curb gate valve and valve box located within five feet of the curb or road 
edge but not in sidewalk (If the property has a separate domestic water 
service line to the main, the valve box cover must say 'FIRE' and be 
located within six feet of the domestic water service line curb gate valve); 

(e) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 
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[1] OS&Y gate valve upstream of fire meter;  

[2] Neptune High Performance Fire Meter; 

[3] Mechanical coupling; 

[4] Downstream OS&Y gate valve;  

[5] Backflow preventer. 

[6] Downstream OS&Y gate valve. 

(2) Use only ductile iron pipe with specified push-on or flanged connections. 

J. Combined fire service and domestic water service lines of four inches and greater. 

(1) Starting from the water main tap: 

(a) Tapping sleeve; 
(b) Tapping valve and valve box; 
(c) Gate valve and valve box immediately after the tapping valve if the water 

main to be tapped is 16-inches or larger; 

(d) Connection tee to split the combined service line into separate fire service 
and domestic water service lines. 
 

(2) Fire service line downstream from the connection tee: 

(a) Curb gate valve and valve box with a valve box cover that says 'FIRE' that 
is located within five feet of the curb or road edge but not in sidewalk and 
is within six feet of the domestic water service curb gate valve; 

(b) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 
 
[1] OS&Y gate valve upstream of fire meter; 
[2] Neptune High Performance Fire Meter; 
[3] Mechanical coupling; 
[4] Downstream OS&Y gate valve;  
[5] Backflow preventer. 
[6] Downstream OS&Y gate valve. 
 

(3) Domestic service line of four inches or greater downstream from the connection 
tee (if the water service is two inches or less, follow the requirements for those 
sized lines): 
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(a) Curb gate valve and valve box with a valve box cover that says 'WATER' 
that is located within five feet of the curb or road edge but not in sidewalk 
and is within six feet of the fire service curb gate valve; 

(b) Following components to be installed inside a heated building or, if 
approved by the Utility, a meter pit: 

[1] Gate valve upstream of the water meter; 

[2] Strainer, if required by Utility (purchased from Utility); 

[3] Water meter (purchased from Utility); 

[4] Mechanical coupling;  

[5] Test tee with a two-inch brass gate valve with a plug; 

[6] Downstream gate valve; 

[7] Backflow preventer, if required by the Construction 
Office; 

[8] Downstream gate valve. 

 
(4) Use only ductile iron pipe with specified push-on or flanged connections. 

K. Internal domestic service piping. Internal piping is also subject to plumbing code 
requirements. 

L. Fire line service piping. Fire service lines are also subject to fire code requirements. 

M. Irrigation Meters and Service Lines. Water meters used solely for irrigation (watering of 
outdoor lawns and plants) must be purchased from the Utility and must be installed 
through a connection tee on the domestic water service line (not a fire service line or 
combined water and fire service line) upstream from the domestic water meter's upstream 
valve and downstream of any connection tee that splits the domestic water service line 
from a combined fire and domestic water service line. The irrigation water meter service 
line must have both an upstream and downstream ball valves (2-inches and below) or gate 
valves (4-inches and above) located at least six inches away from the irrigation water 
meter. If the service line from the water main is a combined fire and domestic water 
service line, there must also be a ball valve (2-inch and below) or gate valve (4-inch and 
above) on the domestic service line downstream of the connection tee splitting the 
domestic service line off of the combined fire and domestic service line and upstream of 
the connection tee splitting the irrigation water service line off of the domestic water 
service line. Irrigation water meters may not be installed on the same service line that 
flows through the domestic water meter (upstream or downstream of the domestic water 
meter). 
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N. Meters; strainers; touch pads; meter-to-touchpad wires. All water meters, strainers and 
fire meters shall be purchased from the Utility. Strainers are required for all compound 
meters, all turbine meters of six inches or greater and any other meter the Utility feels a 
strainer is needed for. Touch pads must be located on the outside of the building in an 
unobstructed location that is easily accessible to the Utility. The meter-to-touchpad wire 
must be exposed and accessible or run in electrical conduit to facilitate its replacement. 
Meters for water-irrigation systems must be connected to the domestic water service line 
prior to the domestic water meter, which connection must be visible for inspection at all 
times. 

O. Testing. Every newly installed water service line shall be subjected by the plumber to a 
water test under the main pressure for a period of at least 10 minutes. All pipes and 
appurtenances shall remain uncovered for the duration of the test, and shall show no sign 
of leakage, and are subject to inspection by the Township of North Brunswick. Upon 
completion of installation and pressure testing, the service pipe shall be flushed for a 
period of 30 minutes. 

P. Installation of water service line. The water service line shall be laid at a depth of at least 
four feet below grade. The water service line must be run in a straight line from the water 
main to its entry into the building and, if physically possible, perpendicular to the water 
main. Except where the subsurface conditions make it impracticable, the water service 
line may be otherwise laid, upon the approval of the Utility of a revised plan showing the 
proposed location of the water service line. Copper water service lines shall be laid with 
no connections between any valves and the building foundation or meter-pit entry except 
for the connection tee to split the fire and domestic services of a combined fire and 
domestic service line. Copper connections may only be by approved flare or compression 
fittings. All service pipe from one inch up to two inches shall be bedded and backfilled to 
12 inches over the pipe with sand before placing the remainder of trench backfill. All 
service pipe four inches and larger shall be bedded on three-quarter-inch clean crushed 
stone and select fill placed to 12 inches over the pipe before placing the remainder of 
trench backfill. 

Q. Replacement of a service line. When an existing water service line (fire, domestic or 
combined) is replaced, the abandoned water service line must be cut and capped at the 
water main by turning off the corporation valve or tapping valve, disconnecting the 
abandoned water service line, capping the outflow of the corporation valve or tapping 
valve, and removing all valve boxes on the abandoned water service line. 

R. The Utility or Department of Community Development may provide diagrams (Figures 1, 
2 and 3) of the water and fire service line specifications provided herein. Should any 
discrepancy between those diagrams and this section occur, this section shall have 
precedence. 
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S. All construction materials specified below must be used, but Utility-approved equivalents 
may be substituted: 

(1) Tapping sleeves for four-inch and larger taps: Mueller H-615 (four-inch to 
twenty-four-inch D.I., non-pitcast C.I.), H-619 (four-inch to twelve-inch A.C.), 
H616 (ten-inch to twenty-four-inch pitcast C.I.). 

(2) Resilient wedge gate tapping valve: Mueller T2360-16, Flange x M.J. with 
accessories; S.S. bolts and nuts with gland with bonding set screws and low zinc 
bronze valve stem, open counter clockwise. 

(3) Resilient wedge gate valve: Mueller A-2360-20, MJ x M.J. with accessories; S.S. 
bolts and nuts with gland with bonding set screws and low zinc bronze valve 
stem, open counter clockwise. 

(4) Resilient wedge gate valve OS&Y: Mueller A-2360-20, MJ x M.J. with 
accessories; S.S. bolts and nuts with gland with bonding set screws and low zinc 
bronze valve stem, open counter clockwise. 

(5) Hydrant: Mueller Super Centurian 250, A-423, three-way, five-and-one-fourth-
inch main valve, open left, two two-and-one-half-inch hose nozzles and one four-
and-one-fourth-inch pumper nozzle, National Standards Threads, six-inch inlet 
with gland with bonding set screws. 

(6) Ductile iron (Del.) pipe, U.S. Pipe, Class 52 or equivalent Pressure Class Cement 
Lined Ductile Iron Pipe, Tyton Joint@ with FIELD LOK 350 gaskets. The 
minimum size Del. pipe for water mains is eight inches. 

(7) Ductile iron fittings: U.S. Pipe, Trim Tyton@ fittings with FIELD LOK 350 
gaskets. 

(8) Two-inch detector check: Hersey Weighted Lever Detector Check Valve Model 
DC with trim kit. Purchase the bypass meter from the Utility. 

(9) Service saddles: For one-inch and two-inch taps: Mueller BR2RB series, Bronze, 
Double Strap for C.I., Del., and A.C. pipe with AWWA taper thread (Mueller 
"CC"); for larger taps: as specified by the Utility. 

(10) Corporation valve: Mueller B-2508 300tm. 

(11) Curb gate valve (one-inch and two-inch): Mueller B-25209. Mueller, 110 

Conductive, Compression Connections; for larger sizes as specified by the Utility. 

(12) Copper service pipe (one-inch and two-inch): any national brand of soft-rolled K 
copper. 

(13) Service Fittings (I-inch and 2-inch): Mueller, 110 Conductive, Compression 
Connections. Victaulic fittings may not be used. 

(14)  Ball valve (one-inch and two-inch): American Valve, T200C Brass Full Port with 
compression ends. 
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(15) Valve box: Bingham & Taylor, Cast Iron (C.I.) three-piece, five-and-one-fourth 
inch shaft with C.I. ring and cover, adjustment 20 inches to 84 inches, screw type, 
No. 8 round base with the word specified herein on the round cover. 

(16) Service curb box (curb gate valve box): Bingham & Taylor, Plastic, two-inch to 
two-and-one-half-inch shaft, screw type, including base plate, adjustment 38 
inches to 60 inches, with the word specified herein on the round cover. 

(17) Four-inch and larger fire meter: Neptune High Performance Fire Service Turbine 
Meter. 

 352-25 Estimated charges where meters fail to register. 

If a meter gets out of order and fails to register, the consumption will be charged at the rate of the 
average daily consumption as shown by the meter when in order. 

 352-26 All metered water to be charged for. 

All water which passes through a meter will be charged for, whether used or wasted. 

 352-27 Plumbers and pipe fitters to make written reports. 

Plumbers and pipe fitters shall make full written return for each service, upon blanks furnished 
by the Utility, of the ordinary and special uses to which water is to be applied, whether for new 
works, alterations or additions, with a full description of all apparatus and arrangements for using 
the water. The return shall be made within 48 hours after the completion of the work. The water 
will in no case be turned on until such return is made. 

 352-28 Plumbers prohibited from turning on water. 

No plumber or pipe fitter shall be allowed to turn on the water. 

 352-29 Strength of plumbing and piping subject to approval. 

The strength of all plumbing and piping will be subject to the approval of the proper officers of 
the Utility. 

 352-30 Permission required for certain water connections. 

No water connection over 100 feet away from any water main shall be made unless permission 
therefore is obtained from the Mayor and Council. 

 352-31 Outside hydrants and faucets. 

No outside hydrants or faucets will be permitted except for sprinkling and fire protection unless 
permission therefore is obtained from the Utility. 

 352-32 Sewer permit required with certain tapping permits. 
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At the time a permit is granted for tapping a water main, a sewer permit must be obtained for the 
same premises, if not already connected therewith, if such premises are located on a street 
wherein both water and sewer pipes are laid, and an inspection must be made and approval 
secured of such water connection by the Utility and of such sewer connection by the Plumbing 
Sub code Official before the work is covered. 

 352-33 Check valve on inlet pipes required. 

Whenever an apparatus is installed to back water, there must be a check valve on the inlet pipe 
thereof to prevent the water from flowing back through the meter caused by a decreased 
pressure in the street main. 

 352-34 Temporary restrictions in emergencies. 

In case of emergency when, by reason of drought or otherwise, the available supply of water 
becomes dangerously low, the Mayor may, by proclamation, adopt such temporary 
restrictions upon the use of water as are necessary to conserve the available supply. 

 352-35 Enforcement. 

It shall be the duty and responsibility of the Director of the Department of Community 
Development, or his designees and agents of the Utility, specifically including but not limited to 
the Plumbing Sub code Official and the Township Engineer, to concurrently enforce the 
provisions of this article as herein provided. 
 

 352-36 Violations and penalties. 

Any person violating or failing to comply with any of the provisions of this chapter shall, upon 
conviction thereof, be punishable by a fine of not more than $2,000 or by imprisonment for a 
term not to exceed 90 days, or by both such fine and imprisonment, in the discretion of the 
Judge. The continuation of such violation on each successive day shall constitute a separate 
offense, and the person or persons allowing or permitting the continuation of the violation may 
be punished as provided above for each separate offense. 

BE IT FURTHER ORDAINED, that if any section, paragraph, subsection, clause or 
provision of this Ordinance shall be adjudged by the courts to be invalid, such adjudication shall 
apply only to the section paragraph, subsection, clause or provision so adjudicated, and the 
remainder of the Ordinance shall be deemed valid and effective; and 

BE IT FURTHER ORDAINED, that any ordinances or parts thereof in conflict with the 
provisions of this Ordinance are repealed to the extent of such conflict. 

BE IT FURTHER ORDAINED, This Ordinance shall take effect September 1, 2019 upon 
passage and publication in accordance with applicable law. 
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AN ORDINANCE OF THE TOWNSHIP OF NORTH BRUNSWICK 

REPEALING AND REPLACING  

PART I, “ADMINISTRATIVE LEGISLATION” 

CHAPTER 61 “PERSONNEL”  

OF THE CODE OF THE TOWNSHIP OF NORTH BRUNSWICK  

   

PREAMBLE, whereas  it  is  necessary  to  update  personnel  policies  from  time  to  time  to  reflect 

changes  in  the workplace  to  comply with  state  and  federal  legislation,  as well  as  new  benefit 

standards addressed in collective bargaining agreements. In the absence of a position or personnel 

matter being covered by a collective bargaining agreement, Personnel Chapter 61 of the municipal 

code provides  the  framework  for uniform  and  consistent  administration  for both  the employer 

and employee  to  follow  regarding municipal policies, procedures,  and benefits.   The Governing 

Body has the right and discretion to repeal, replace, amend and substitute personnel policies as it 

deems in the best interest of the Township. 

BE  IT  ORDAINED  by  the  Township  Council  of  the  Township  of  North  Brunswick,  County  of 

Middlesex County  and  State of New  Jersey,  that  the  following Chapter  and Articles  are hereby 

repealed, replaced, amended or substituted with language as revised herein, and shall be codified 

and consolidated into chapters of the Code of the Township of North Brunswick: 

Item 1: Repealed in its entirety ‐ Chapter 61 “Personnel”  

Item 2: Chapter 61 “Personnel” is replaced with the following: 
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Chapter 61 Personnel.  

 

Article I   Definitions / Provisions regarding Labor Laws enforced under this Chapter. 

§ 61‐1     Definitions as used in this Chapter.  

§ 61‐2     Provisions regarding Labor Laws enforced under this Chapter. 

 

Article II   Employment. 

§ 61‐3     Application for Employment. 

§ 61‐4     Merit System. 

§ 61‐5     Background Check.  

§ 61‐6     Fit for duty exam.  

§ 61‐7     Residency. 

§ 61‐8     Job requirement verification.  

§ 61‐9     Acceptance of terms of employment. 

§ 61‐10     Types of employment with the Township.  

§ 61‐11     Personnel policy and procedures. 

§ 61‐12     Duties. 

§ 61‐13     Compensation. 

 

Article III   Personnel Benefits – Leave and granted time off. 

§ 61‐14     Holidays. 

§ 61‐15     Vacation leave. 

§ 61‐16     Sick leave.  

§ 61‐17     Personal leave. 

§ 61‐18     Bereavement Leave. 

§ 61‐19     Jury Duty. 

§ 61‐20     Compensatory Time. 

§ 61‐21     Absence due to injury or disease received in the line of duty. 

§ 61‐22     Absence due to military purposes. 

§ 61‐23     Approved Leave of Absence. 
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Article IV   Personnel Benefits ‐ Medical. 

  § 61‐24     Health, prescription, and dental benefits. 

§ 61‐25     Internal Revenue Code – Medical/Dependent Care Spending Accounts. 

 

Article V   Personnel Benefits –Pension. 

§ 61‐26     Pension. 

 

Article VII   Indemnification of Employees. 

§ 61‐27     Indemnification of employees, appointees and officials. 

§ 61‐28     Applicability of provisions. 

§ 61‐29     Non‐applicability of article provisions. 

§ 61‐30     Provisions to apply to excess of insurance against losses. 

§ 61‐31     Scope of defense. 
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Article I   Definitions / Provisions regarding Labor Laws enforced under this Chapter. 

§ 61‐1 Definitions as used in this Chapter.  

As used herein, the following words have been defined, unless the context otherwise indicates. 

Active Employee – Shall mean a current employee, paid or unpaid, that has not separated  from 
the Township by a formal action that may include: resignation, termination, retirement or death. 

Administrative  Employee  –  Shall mean  an  employee whose  primary  duty  involves  non‐manual 
office work directly related to management policies or general business operations, and requires 
the exercise of discretion and independent judgment. 

Administrative  Time  –  For  irregular  or  occasional  excess  hours  worked;  as  an  alternative  to 
overtime  or  compensatory  time  when  an  employee,  that  is  not  eligible  to  receive  overtime, 
accumulates time, on an hour‐for‐hour basis, for hours worked over 40 hours in a workweek, to be 
used  at  a  later  date  as  time  off.  Examples where  administrative  time may  be  accrued  include; 
working at a public event, during inclement weather, or responding to an emergency event.  

Appointed Position ‐ Job title that  is permitted or required by state  law or  local ordinance to be 
filled and govern the requirements of the  job. An appointed employee serves for a fixed term of 
employment, or at the pleasure of officials identified to serve as the appointing authority. 

Base Salary – Employee's rate of pay that will be within the salary range of the current published 
ordinance.  For  full‐time  salaried  employees  that  are  enrolled  in  the  PERS,  this  shall  be  the 
“pensionable  salary”. The base  salary may  include  the  following: payments made  for occasional 
periods  when  no  work  is  performed  due  to  vacation,  holiday  or  other  similar  cause; 
reimbursements, contributions made by the employer to a third person pursuant to a bona  fide 
plan  providing  for  retirement,  life,  accident,  health  or  similar  benefits;  additional  premium 
compensation for hours worked in excess of eight hour per day or for work on Saturdays, Sundays, 
or holidays; or overtime compensation. Under DCRP,  for employees hired after  July of 2007,  for 
whom pensionable salary is limited to the salary on which social security contributions are based, 
the employee’s total, pension plus DCRP eligible base salary would be used. It would also be equal 
to the annualized amount on which an hourly rate‐based salary is structured. 

Chapter  78  –  Shall  refer  generally  to  Chapter  78  of  the  Laws  of  2011,  the  pension  and  health 
benefits reforms law. 

Collective  negotiation  agreement  of  collective  bargaining  unit  –  A  contract  between  the 
Township as the employer and a union, negotiated pursuant to the Public Employment Relations 
Act. Individual management agreements are excluded from this term. 

Compensation – The  total value of everything  the employer provides, or offers, an employee  in 
exchange for working.  

Compensatory Time – For  irregular or occasional overtime work; as an alternative  to additional 
compensation, when  the employee  is exempt  from  receiving overtime,  such as a  “manager” or 
“administrative”  employee.  They  shall  accumulate  time,  on  an  hour‐for‐hour  basis,  for  time 
worked over 40 hours in a work week, to be used at a later date as time off. 



Ordinance # 19-_______ 

5 | O r d i n a n c e :     C h a p t e r   6 1   “ P e r s o n n e l ”                                                                   r e v 5 / 2 4 / 1 9  
 

 

Confidential Employee – An employee whose functional responsibility or knowledge in connection 
with the issues involved in the collective negotiation process would make his or her membership in 
any negotiating unit incompatible with his or her official duties.  

Days – Calendar days unless specifically identified in this chapter otherwise. 

Defined Contribution Retirement Program (DCRP) – Pursuant to N.J.S.A 43:15C‐1 et seq., provides 
eligible members with a tax‐sheltered, defined contribution retirement benefit. 

Donated Sick Leave – A  leave program which allows employees  to donate accumulated  time  to 
coworkers that are experiencing a catastrophic illness and their own time has been exhausted. As 
required, the Township’s current plan to participate in this program has been approved by the Civil 
Service Commission.  

Elected Official – Persons holding the position of Mayor and Council for the Township. 

Exempt and Non‐Exempt Position –  Federal  legislation which,  among other  things,  requires  an 
employer to pay certain of its employee premium overtime for hours worked in excess of 40 hours 
in a week. Employees may either be classified as Covered  (non‐exempt) or Exempt  if  they meet 
certain  criteria  and  standards.  Exempt  includes  executive,  management,  administrative, 
confidential and elected officials, which are excluded  from  the provisions of overtime under  the 
Fair Labor Standards Act based on responsibilities of the job.  

Full‐Time  Employee  – An  employee whose  regular  hours  of work  are more  than  30  hours  per 
normal or routine workweek for the Township.  

Fringe Benefits – The New Jersey Wage Payment Law and Selected Labor Laws enforce separate 
benefit  packages,  which  the  Township  has  agreed  to  provide  certain  employees;  including 
compensation  for  holiday,  vacation  and  personal  days, and  reimbursement  of  the  certain 
expenses. 

Holiday – Shall mean a legal holiday or special holiday authorized by law or executive order.  

Interim Appointment –   A non‐permanent appointment to the same title as that of a permanent 
employee who is on leave of absence, indefinite suspension, has been demoted or removed from 
the position or is pending the results of an appeal.  

Municipal Department Head “Director” – Appointed position under the direct executive authority 
of the Mayor that oversees an administrative department. This  includes, Department of Finance, 
Department  of  Public  Safety,  Department  of  Public  Works,  Department  of  Community 
Development, and the Department of Parks, Recreation and Community Services.  

New  Jersey Division  of  Pensions  and Benefits  “NJDPB”  –  State  approved  division with  certain 
legislative power to promulgate rules and regulations, under the State of New Jersey, Department 
of Treasury. 
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Overtime  –  In  accordance  with  the  federal  Fair  Labor  Standards  Act,  the  Township  shall  pay 
overtime compensation  to non‐exempt employees when  they  “work”  in excess of 40 hours per 
week, at an hourly rate of not less than one and one‐half times their regular rate of pay. The term 
work  shall mean  “actually  worked”;  rather  than  time  spent  in  a  pay  cycle  when  no  work  is 
performed, i.e. sick/vacation.  

Part  Time  Employee  –  Shall mean  an  employee whose  regular hours of work  are  less  than  30 
hours per normal or routine work week.  

Permanent Employee – Shall mean an employee who has received notification of appointment in 
accordance with  the Civil  Service Commission  and  has  successfully  completed  the working  test 
period, if required for the position.  A Permanent Employee may be part time or full time. 

Position – A collection of duties and responsibilities assigned to a job. 

Provisional Employee – Shall mean an employee receiving salary and certain benefits in the same 
manner  that  a  permanent  employee  receives,  but  has  no  status  or  rights  to  continued 
employment.  

Public  Employment  Retirement  System  (PERS)  –  Pension  fund  under  State  administered 
Retirement  System,  with  administrative  authority  assigned  to  the  New  Jersey  Department  of 
Pensions and Benefits.  

Police  and  Firemen’s  Retirement  System  (PFRS)  –  Pension  fund  under  State  administered 
Retirement  System,  with  administrative  authority  assigned  to  the  New  Jersey  Department  of 
Pensions and Benefits.  

Public Employment Relations Commission (PERC) – State authorized agency that hears cases from 
employees or unions on unfair labor practices in State and local government jurisdictions. 

Record of Hours Worked – An employee shall be required to submit a true and accurate record of 
the hours worked and shall furnish to their direct supervisor, or their authorized representative, a 
sworn statement of  the same  in  the manner prescribed by  the Township as  the employer. Such 
records shall be open to inspection by Township officials and may be subject to the laws governing 
the Open Public Records Act.  

Requirements  for  Position  –  The  minimum  qualifications  that  are  required  for  successful 
performance of the job duties.  

Salary Range – In accordance with the most recent municipal ordinance, the range of salary paid 
for a position or title. 

Sick Day or  Sick  Leave  – A  type  of  paid  leave  in which  an  employee may  use  time  off  due  to 
personal illness or injury, because of exposure to contagious disease, to care for a sick member of 
the immediate family, or due to the death of a member of the immediate family. 

Temporary “Seasonal” – Positions  that exists  for a  term of  six months or  less and are hired  to 
perform a job that is needed on short term basis.   
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Training  –  Pre‐planned  instruction  with  specific  outcomes  designed  to  develop  or  improve 
employee  performance  through  the  acquisition  or  enhancement  of  knowledge,  skills,  and 
attitudes. 

Work – As used herein shall mean work actually performed by the employee for the benefit of the 
Township,  and  does  not  include  time  the  employee  spent  in  pay  status  when  no  work  was 
performed  (i.e.  used  sick  time,  vacation  time,  compensation  time,  leave  of  absence  or  other 
accrued time). 

Workweek – The designation assigned to a title to reflect the number of hours worked in a normal 
week and the title's status. Full time employees shall have either a 37.5‐hour or 40‐hour workweek 
as determined by  the department and position  they are assigned under. The workweek of part 
time employees shall be subject to the discretion of the Director they are assigned under.  

Civil  Service  Commission  (CSC)  –  An  independent  agency  created  by  State  legislation  that 
establishes  employment  rules  and  regulations  to  be  administered  by  appointing  authorities; 
administers  examinations  for  employment  and  promotions;  classifies  jobs;  identifies  potential 
candidates  for  employment;  and  resolves  appeals  and  disputes  filed  by  State,  county  and 
municipal civil service employees. 

CSC  ‐  Competitive  Title  –  Permanent  titles  that  are  subject  to  an  examination  process  and 
successful completion of a working test period. 

CSC ‐ Non‐competitive Title – Permanent titles in the career service where competitive testing 
is not required due to the nature of the knowledge, skills, and abilities associated with the job 
or difficulties associated with recruiting. 

CSC ‐ Classified Position – Para‐professional position as determined by the CSC. 

CSC ‐ Unclassified Position – Includes job titles that are permitted or required by State Law or 
local  ordinance  to  be  unclassified  and  these  laws  or  ordinances  govern  these  job  titles. An 
individual who has an unclassified appointment serves  for a  fixed  term of employment or at 
the  pleasure  of  the  Township  as  the  employer/appointing  authority,  and may  not  accrue 
seniority or permanency in the unclassified job title. Titles include confidential and managerial 
positions as determined by the CSC. 

CSC  –  Appointing  Authority  –  Any  State  government  department  or  local  agency  person 
(Business  Administrator)  having  power  of  appointment  and/or  removal  of  an 
employee. Ensures  employment  actions  are  administered  in  a manner  consistent with  CSC 
rules and regulations.  
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§ 61‐2 Provisions regarding Labor Laws enforced under this Chapter. 

New  Jersey  Administrative  Code  (N.J.A.C.  4A‐1  et  seq.)    –  Regulates  the  activities  relating  to 
employment,  tenure  and  discharge  of  certain  State  employees  and  certain  employees  of  local 
government and political subdivisions under the authority of the Civil Service Commission. 

New  Jersey Statues Annotated, Municipalities and Counties Civil Service Act  (N.J.S.A. 11A‐1 et 
seq.)  –  State  legislation  which  governs  the  ways  in  which  local  governments  must  operate. 
Includes, New Jersey law governing the employment, tenure and discharge of certain employees; 
and establishes the Civil Service Commission as a principal department under the Executive Branch 
of New Jersey State government. 

New Jersey Wage and Hour Law (N.J.S.A.34:11‐56a et seq.) – Under the New Jersey Department 
of Labor and Workforce, establishes a minimum wage level for workers in order to safeguard their 
health, efficiency, and general well‐being and to protect them, as well as their employers, from the 
effects of serious and unfair competition  resulting  from wage  levels detrimental  to  their health, 
efficiency and well‐being. 

New  Jersey Security  and  Financial  Empowerment Act “NJ  SAFE  ACT” N.J.S.A.34:11B‐3,  et  seq. 
(P.L.  2019,  c.37)  –  Provides  that  certain  employees  are  eligible  to  receive  an  unpaid  leave  of 
absence,  for  a  period  not  to  exceed  20  days  in  a  12‐month  period,  to  address  circumstances 
resulting from domestic violence or a sexually violent offense. 

New Jersey Family Leave Act “NJFLA”  (N.J.S.A. 34:11B‐1 et seq.) – Provides  for  family  leave  for 
employees in certain cases and prohibits certain employer practices by establishing interpretations 
of the provisions of the statute. 

Family Medical Leave Act “FMLA” (Federal Code Title 29 Labor, Subtitle B, Chapter 5, Subchapter 
C, Part 825) – A federal law that guarantees that certain employees are eligible to receive up to 12 
workweeks of unpaid leave in a year with no threat of job loss. 

New  Jersey  Earned  Sick  Leave  (N.J.S.A.  34:11D‐1  et  seq.)  –  Provides  for minimum  employer 
requirements related to an employee’s sick leave benefit.  

Federal Fair Labor Standards Act “FSLA” (Federal Code Title 29, Chapter 8) – Federal  legislation 
which, among other things, requires an employer to pay certain covered (non‐exempt) employees 
premium overtime for hours worked in excess of 40 hours in a workweek.  

New  Jersey  Tort  Claims  Act  (N.J.S.A.  59:1‐1  et  seq.;  L.  1972,  c.45)  empowers  all  local  public 
entities to indemnify local public employees consistent with the provisions of said Act. 

Open  Public Records Act  “OPRA”  (N.J.S.A.  47:1A‐1  et  seq.)  – A  State  law  enacted  to  give  the 
public greater access to government records maintained by public agencies in New Jersey. 
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Article II Employment. 
 

§ 61‐3 Application for Employment. 

Township  job  opportunities  shall  be  posted  to  the  municipal  website  at 

www.northbrunswicknj.gov. Candidates can submit an employment application in response to an 

official job posting, as  issued by the Township. Applications can be submitted online or  in person 

to  the Office  of  the Business Administrator  / Human Resources. General Resumes  via  email  or 

delivery without  an  application  for employment  are not  considered  a  formal  response  to  a  job 

posting.     
 

§ 61‐4 Merit System. 

All permanent employees,  appointments  and promotions made by  the Township  shall be hired 

and/or authorized  in accordance with the Civil Service Commission (CSC), as created and defined 

by State legislation, which is based on merit and ability in accordance with the requirements of the 

Constitution,  statutes  and  applicable  regulations  of  the  State  of  New  Jersey.  Under  the  CSC, 

applications may be weighted by criteria including residency, knowledge, skills and veteran status.  
 

§ 61‐5 Background Check.  

A. As a condition of employment, a prospective candidate, including but not limited to, police 

officer, police dispatcher, special law enforcement officer, court attendant, fire prevention 

officer,  code  enforcement  officer,  informational  technology  staff,  recreation  staff,  park 

ranger,  custodian,  drivers,  operators,  and  persons  in  positions  requiring  individual 

involvement with children or elderly care, may be subject to a criminal background check. 

In  order  to  facilitate  such  background  checks,  such  persons  may  be  subject  to 

fingerprinting by the police department and shall execute the appropriate consent form. 

B. The results of a background check shall not be considered public information and shall be 

released  only  to  the  Business  Administrator,  Director  of  Public  Safety,  Deputy  Chief  of 

Police or there designee, or the municipal attorney. 

C. If  the  Business  Administrator, Director  of  Public  Safety, Deputy  Chief  of  Police  or  their 

designee  makes  a  determination  to  reject  a  prospective  employee  as  a  result  of  the 

information obtained  from  the background  investigation,  the prospective employee shall 

be advised and the portions of the report upon which the recommendation is based shall 

be shared with the individual. 
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D. The costs of the background checks shall be borne by the applicant for the position. 

E. The positions for which background checks shall be conducted, as set forth  in subsection 

(a) of this section, may be amended and supplemented at any time as deemed necessary 

based on the job responsibilities.   

 

§ 61‐6 Fit for duty exam.  

 

A. As a condition of employment, a prospective candidate may be required to take a medical 

examination to determine their fitness for duty.  

B. Fit‐For‐Duty examinations are used  to determine  the candidate’s ability  to perform  their 

job duties, as specified by the job title outlined by the Civil Service Commission.   

C. Drug testing is included in a Fit‐For‐Duty examination. 

D. Information  on  a  candidate’s medical  report  issued will  be  kept  on  file  in  the  Business 

Administrator’s office in a secured location and maintained confidential.   

 

§ 61‐7 Residency. 

 

A. State  Residency  ‐  In  accordance with  the  New  Jersey  First  Act  P.L.  2011  c70,  effective 

September 1, 2011, public employees are required to obtain New Jersey residency within 

one  (1)  year  of  employment,  unless  granted  an  exemption  from  a  State  appointed 

committee. No distinction  is made between “types” of appointments,  that  is,  temporary, 

part‐time, full‐time, classified or unclassified.  

 

B. Municipal Residency ‐ Whenever the appointing authority for the Township shall determine 

that  there are  certain  specific positions of employment  requiring  special  talents or  skills 

which  are  necessary  for  the  operation  of  the  Township,  and which  are  not  likely  to  be 

found among the residents of the Township, such positions of employment so determined 

may be filled without a requirement as to residency within the Township. The criteria for 

such positions of employment shall be determined as follows: 
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1) Any position the services of which are specialized and qualitative in nature. 

2) Any position which requires expertise and extensive training. 

3) Any position,  the services of which will be required  to be performed by an  individual 

who has a proven reputation in the particular field or endeavor. 

4) Any  position where  the  talents,  skills,  services  or  other  important  characteristics  of 

which cannot be reasonably described by written specifications. 

5) Any position, the services of which will be performed by a person authorized by law to 

practice a recognized profession or a person whose practice is regulated by law. 

6) Any position whose performance requires knowledge of an advanced type in a field of 

learning acquired by a prolonged formal course of specialized  instruction and study as 

distinguished from general academic instruction or apprenticeship and training. 

 

C. Employment Residency ‐ A non‐resident employee appointed pursuant to this article shall 

not  be  required  to  become  a  resident  of  the  Township  as  a  condition  of  continued 

employment. 

 

§ 61‐8 Job requirement verification.  

The Civil Service Commission outlines under each job title, specifications including but not limited 

to; experience, license(s), education, certification, degree, other knowledge and abilities required 

when performing necessary  functions of  the position. When being  considered  for employment, 

the candidate must submit necessary documentation for Township officials to verify the accuracy 

of the candidate’s records.   

 

§ 61‐9 Acceptance of terms of employment. 

 All  candidates  that  have  been  selected  for  a  position  with  the  Township  are  encouraged  to 

request  and  review  the  Employee  Handbook,  the Municipal  Code,  and  information  about  the 

municipal  benefits  offered.  Accepting  a  position  with  the  Township  is  an  employee’s 

acknowledgment and agreement as to the Township’s conditions of employment. 
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§ 61‐10 Types of employment with the Township.  

 

A candidate who has been hired by the Township shall be assigned under the following categories, 

in  accordance with  the  Civil  Service  Commission.  Eligibility  and/or membership  in  a  collective 

bargaining unit shall be based on employment status and  the Civil Service Commission  Job Title 

“Position”.  Employees  not  covered  by  the  provisions  of  collective  bargaining  agreement  or 

employment contract shall fall under the requirements and benefits outlined within this Chapter.   

 

Example:   (Status) Permanent, (Position Class) Classified, (Job Title) Account Clerk,  

(Position) Non‐exempt, (Hired under) Merit. 

 

Status	 CSC		
Position	Class	 CSC	Job	Title	 Position	

Description	 Hired	Under	

Temporary	
Career 
Competitive 

Specification 
Code 

Exempt  Merit  

Provisional	
Career             
Non Competitive 

  Non‐exempt  Elected 

Permanent	
Part	Time	

Classified      Appointed 

Permanent	
Full	Time	

Unclassified      Member 

Term	        

 

§ 61‐11 Personnel policy and procedures. 
 

A. The  Mayor,  working  with  the  Business  Administrator,  is  empowered  to  establish  and 

maintain  a  system  of  personnel  policy  and  procedures,  collectively  known  as  the 

“Employee  Handbook”.  As  updates  are  announced  under  federal,  State  or  municipal 

legislation regulating labor law, they will be reviewed, and amendments may be made from 

time  to  time,  as  enacted  under  executive  order  of  the  Mayor  and/or  Business 

Administrator or by Council action.  A current copy of the Employee Handbook along with 

amended sections shall be maintained in the Office of the Clerk, Administration, published 

online under the payroll software for employee access, and provided electronically to any 

unpaid member of a board, commission, agency, authority, advisory committee or other 

body  under  the  Township  Code  who  is  appointed  by  the  Mayor  and  or/with  Council 

consent. 
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B. The Code of Ethics shall be incorporated into the personnel policy and procedures manual 

“Employee  Handbook”.  The  Code  of  Ethics  applies  to  any  Township  elected  official, 

appointee  or  employee,  whether  paid  or  unpaid,  including  members  of  any  board, 

commission, agency, authority or other body that’s members are appointed by the Mayor 

and/or  Township  Council,  as  listed  in  the municipal  code.  Amendments  to  the  Code  of 

Ethics policy shall be recommended by the Board of Ethics or a Mayor appointed Ad Hoc 

Committee, designated  to  review  the code, and shall be effective only when adopted by 

resolution of the Township Council.  If any article, section, subsection, clause or phrase of 

the Code of Ethics  is  for any  reason held  to be unconstitutional or  invalid,  such decision 

shall not affect the remaining portions or provisions of the Code of Ethics.  

 

C. The following “personnel matters” are addressed within the handbook: 

 

1) The classification of all Township positions, based on the duties, authority and 

responsibility of each position, with adequate provision for reclassification of any 

position whenever warranted by changed circumstances, including organizational 

charts with positions for each municipal department and office; 

2) A pay plan for all Township positions; 

3) Employee rights; 

4) Code of Ethics; 

5) Financial Disclosure; 

6) Policies and procedures regarding Affirmative Action; 

7) Policies and procedures regarding education and training (required and requests); 

8) Policies and procedures regarding outside employment;  

9) Policies and procedures regarding performance evaluations; 

10) Policies and procedures regarding the treatment and use of municipal property;  

11) Policies and procedures regarding standby, on‐call and overtime; 

12) Policies and procedures governing relationships within the organization; 

13) Policies and procedures regarding membership with a volunteer organization; 

14) The hours of work, attendance regulations and provisions for time off; 
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15) Policies and procedures for a Leave of Absence  

(Donated Leave / FMLA / Military / Paid / Unpaid); 

16) Policies and procedures for Fit‐for‐Duty exams;  

17) Policies and procedures for drug testing; 

18) Policies and procedures for incidents, accidents, and injury;  

19) Policies and procedures regarding employer records and the dissemination of 

information (Manuals/Notifications/Updates/Job announcements/Promotional  

announcements/OSHA); 

20) Policies and procedures regarding political campaigning;   

21) Policies and procedures regarding an employees work under a grant, or a state or 

federal reimbursement program.   

22) Policies and procedures regarding an employee’s separation from employment; 

23) Policies and procedures regarding an employee’s response and / or interaction under 

the Open Public Records Act “OPRA”;  

24) Policies and procedures regarding use of personal social media; 

25) Rules and procedures regarding an employee filing a complaint; 

26) Employee rights to collective bargaining; 

27) Policies and procedures regulating a reduction in force, furlough, and elimination of 

position; 

28) The policies and procedures governing persons holding appointments (Seasonal 

/Provisional / Permanent / Tenured); 

29) Grievance procedures; and 

30) Other practices and procedures necessary or desirable to the administration of a sound 

personnel system. 

 

§ 61‐12 Duties. 

All  job  titles  created  under  this  Chapter  shall  be  authorized  by  municipal  ordinance.  As  the 

Township  is a member of  the Civil Service Commission, a complete  list of  respective duties and 

requirements for each position shall be found on file with the CSC.   After an employee has been 

hired, it is their responsibility to meet the continued requirements of the job specification.  

https://info.csc.state.nj.us/TItleList/LocalList.aspx 
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§ 61‐13 Compensation. 

 

A. All Township employees, except  those employees covered by  the provisions of collective 

bargaining  agreement  or  employment  contract,  shall  be  paid  in  accordance  with  the 

current salary ordinance range, in the same manner as other officers and employees. 

 

B. All employees and elected public officials who  receive compensation  from  the Township 

are mandated to have direct deposit of their compensation, in accordance with Chapter 28, 

P.L. 2013, as defined under N.J.S.A. 52:14‐15f et seq. 

 

C. Generally,  salary adjustments  for non‐union employees will be considered and,  if  issued, 

provided for on an annual basis in the month of January. 

 

D. Removal of Longevity. All employees as of 12/31/2019, currently receiving  longevity, shall 

receive  a one‐time  increase  in  their base pay by  the  amount  they would have  received 

under a prior ordinance. Beginning 1/1/2020 longevity will be eliminated and there will be 

no  further payouts of  longevity.    If an employee  is within 12 months  (after 12/31/19) of 

receiving  an  increase  or  initial  longevity  stipend,  that  amount will  be  considered  as  the 

current  amount  of  longevity  to  be  added  to  the  base  pay.  Employees  covered  by  the 

provisions of collective bargaining agreement are exempted for this section. 

 

E. Removal of On‐call Pay. Beginning 7/1/2019 on‐call pay will be eliminated and there will be 

no  further  payments  for  on‐call.    Employees  covered  by  the  provisions  of  collective 

bargaining agreement are exempted for this section. 

 

F. Removal  of  Overtime.  Beginning  7/1/2019  executive,  administrative,  or  information 

technology  positions  that  are  deemed  “exempt”  shall  not  be  eligible  for  overtime, 

however, they will be eligible to accrue and use compensatory time. Employees covered by 

the provisions of collective bargaining agreement are exempted for this section. 
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Article III Personnel Benefits – Leave and granted time off. 

 

§ 61‐14 Holidays. 

 

A. The following official holidays shall be observed by the Township unless an alternate day or 

holiday  is authorized under a  separate agreement. All  full‐time employees, except  those 

employees covered by the provisions of collective bargaining agreements or employment 

contracts, shall receive holiday leave in accordance with the following schedule: 

  1. New Year’s Day  
 

2. Martin Luther King Day 

  3. Presidents Day 

  4. Good Friday 

  5. Memorial Day 

  6. Independence Day 

  7. Labor Day 

  8. Columbus Day 

  9. General Election Day 

  10.Veterans Day 

  11.Thanksgiving Day 
 

12.Friday after Thanksgiving Day 

  13.Christmas Day 

 

B. Typically,  if a holiday  falls on Saturday,  it shall be observed on  the preceding Friday.  If a 

holiday falls on a Sunday; it shall be observed on the following Monday. 

 

C. In  the  event  that  one  of  the  holidays  hereinabove  enumerated  occurs  during  an 

employee’s  vacation or while  an employee  is on  sick  leave, no  charge  therefore will be 

made against the accrued balance of the employee’s account. 
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§ 61‐15 Vacation leave. 
 

A. Effective January 1, 2020, all provisional or permanent full‐time employees in a paid status, 

except those covered by the provisions of collective bargaining agreement or employment 

contract, shall receive vacation leave in accordance with the following schedule: 
 

1) Up  to  the  first  calendar  year  of  employment  or  portion  thereof,  the  employee  shall 

receive  one  day  of  vacation  leave  for  each  complete month  of  service  up  to  and 

including December 31st within  that  first  calendar  year. Thereafter, on  January 1st of 

each  year  an  employee  shall  be  granted  the  following  vacation  days  based  on  each 

completed calendar year.  
 

Years of Service  Vacation Leave Days 

1 to 5  13 

5 to 10  16 

10  21 

 

11+  21, plus 1 additional day for each 2 years 

of service, after year 10, capped at 25 days 

2) The following provisions shall also apply to vacation leave time: 
 

a) Prior service with the Township or other New Jersey government entity shall count 

towards years of service for vacation entitlement and shall be calculated based on 

time served.  

b) Time shall be granted and taken in hours based on an employee's regular work day. 

c) Time  used must  be  approved  in  advance  by  the  employee’s  direct  supervisor  in 

accordance with process outlined within the Employee Handbook.  

d) When an employee  is on an unpaid status, accrual of vacation time ceases.  In the 

year of an approved unpaid leave of absence, time shall be prorated.   

e) Unused  vacation  days  carry  only  to  the  end  of  the  next  succeeding  year.  The 

Business  Administrator  is  granted  authority  to  permit  an  exception  that  permits 

accumulated time to be carried past the next succeeding year. However, there shall 

be  no  payment made  upon  separation  for  accrued  time  past what  is  authorized 

under Section 1 herein above.  
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f) An employee may surrender and receive payment, at their current rate of pay, of 

up to 1/2 of his/her annual allotted vacation leave. The surrender/payment option 

must be requested prior to December 31st of the current year, by written notice to 

the Business Administrator.  

g) In the year that an employee discontinues his/her employment with the Township 

for  any  reason,  the  vacation  time  allotted  on  January  1st  of  that  year,  shall  be 

prorated  to  the portion of  the year  the employee was employed.  If an employee 

has exceeded the prorated vacation leave allotted to him/her, then the employee's 

final pay shall be adjusted to recoup the value of any vacation leave used in excess 

of the prorated vacation leave available. 

h) When  an  employee  discontinues  employment  for  any  reason,  the  balance  of 

vacation leave time shall be paid at the rate of pay the time it was earned.  

For example: If an employee retires December 31st and, based on years of service, is 

entitled to 16 days a year. Under a scenario where 20 days of time are to be paid 

out; 4 days shall be at the prior year’s rate of pay and 16 days shall be at the current 

rate of pay. 

 

B. Effective January 1, 2020, employees that have been appointed permanently to a part time 

position shall accrue one hour of earned vacation time for every 30 hours worked, up to a 

maximum of 40 hours  in a twelve month period. “Seasonal” employees are exempt  from 

this section. 

1) Time  used must  be  approved  in  advance  by  the  employee’s  direct  supervisor  in 

accordance with process outlined within the Employee Handbook.  

2) At any given time, accrued and unused vacation days shall be capped at 80 hours.   

3) When an employee discontinues his/her employment for any reason, the balance of 

vacation leave time shall be paid rate of pay the time was earned. 
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§ 61‐16 Sick leave.  

 

All active employees, except those covered by the provisions of a collective bargaining agreement 

or employment contract,  shall  receive  sick  leave  in accordance with  the  following  time outlined 

herein below: 

 

A. Up  to  the  first  calendar  year of employment or portion  thereof,  all  full‐time employees 

shall  be  granted  one  day  of  sick  leave  for  each  completed  calendar month  of  service 

through December 31st of that year. In each succeeding year of employment an employee 

shall be allotted 15 days of sick leave per year on January 1st of each year.  

1) In a year that an employee discontinues his or her employment with the Township, 

the 15 sick leave days newly allotted in that year on January 1st shall be prorated to 

the portion of the year the employee is employed. If an employee has exceeded his 

or  her  accumulated  sick  leave  in  his  or  her  final  year  of  employment,  then  the 

employee's final pay shall be adjusted to recoup the value of any sick leave used in 

excess of the accumulated sick leave available. 

2) Time shall be taken in hours based on an employee's regular work day. 

3) Notification  of  time  used must  be  provided  in  advance  of  the work  day  to  the 

employee’s  direct  supervisor  or  designee,  in  accordance  with  process  outlined 

within the Employee Handbook.  

4) Unused sick time shall accumulate from year‐to‐year.  

5) Upon separation, due to retirement with the New  Jersey Division of Pensions and 

Benefits;  an  employee may  sell  back  accumulated  sick  leave  time  at  33%  of  the 

hourly  rate  of  pay,  at  the  rate  of  pay  the  time was  earned,  up  to  a maximum 

payment amount of $15,000.00. 

For example: If an employee retires December 31, and based on time accumulated, 

is entitled to 45 days; 15 days of time shall be paid out at the preceding prior year’s 

rate of pay, 15 days shall be at the prior year’s rate of pay, and 15 days shall be at 

the current rate of pay. 
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6) Annual sell back of sick leave. At the end of any given year, if an employee has over 

30 days of accrued sick  time,  they may sell back up  to a maximum of 5 days  that 

year, at their current rate of pay as of December 31. 

7) Donated  sick  leave.  If at  the end of any given year an employee has  contributed 

time  under  the  donated  sick  leave  policy,  and  has  between  15  and  30  days  of 

accrued sick time, they may sell back up to a maximum of 5 days that year at their 

current rate of pay as of December 31. 

 

B. Effective October 29, 2018, employees  that have been appointed permanently  to a part 

time position shall accrue one hour of earned sick leave for every 30 hours worked, up to a 

maximum of 40 hours in a twelve month period.  

 

1) Notification  of  time  used  must  be  provided  in  advance  of  the  work  day  to  the 

employee’s direct supervisor or designee,  in accordance with process outlined within 

the Employee Handbook.  

2) Carryover. Unused sick time shall accumulate from year‐to‐year but shall be capped at 

40 hours.  

3) Upon  separation,  due  to  retirement  with  the  New  Jersey  Division  of  Pensions  and 

Benefits; an employee may sell back accumulated sick leave time at 33% of the hourly 

rate of pay, at the rate of pay the time was earned, up to a maximum payment for 40 

hours. 

4) Annual sell back of sick leave. Permanent part time positions are not eligible to sell back 

accrued sick time. 
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C. Employees that have been appointed to a seasonal position, or have a position that does 

not extend past a one year appointment,  shall accrue one hour of earned  sick  leave  for 

every 30 hours worked, up to 40 hours in a twelve month period. 

 

1) There  shall  be  a  120  calendar  day  waiting  period  before  an  employee  can  use 

accrued sick leave time.  

2) Notification  of  time  used must  be  provided  in  advance  of  the work  day  to  the 

employee’s  direct  supervisor  or  designee,  in  accordance  with  process  outlined 

within the Employee Handbook.  

3) When  a  seasonal  employee  discontinues  employment with  the  Township,  there 

shall be no payment made for accumulated sick leave time.  

4) If a previous employee  is  reinstated by  the Township within  six month of his/her 

separation  from  employment  with  the  Township,  the  Township  shall  reinstate 

previously accrued earned time and the employee shall receive prior credit towards 

the new 120‐day waiting period, by the total number of calendar days worked by 

the employee prior to the separation. 

5) If a previous employee  is reinstated by the Township after a break  in employment 

of more than six months, previous time shall not be reinstated and the employee 

will have a zero balance of accrued sick leave on the first day of reemployment and 

will  not  be  eligible  to  use  earned  sick  leave  for  120  days  after  recommencing 

employment.  

 

§ 61‐17 Personal leave. 

 

All  permanent  full‐time  employees,  except  those  covered  by  the  provisions  of  collective 

bargaining  agreement  or  employment  contract,  shall  receive  the  equivalent  of  three  personal 

leave days annually; based on  the employee’s  routine work  schedule. Employees may use  their 

personal leave without obtaining prior written approval from their supervisor, but employees are 

expected to give advance notice to their supervisor, whenever possible. Personal leave days must 

be used in the calendar year given or will be forfeited at year end. 
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§ 61‐18 Bereavement Leave. 

 

Bereavement leave refers to the time an employee takes away from work as a result of the death of a 

family member or  loved one. In addition to personal  leave that can be used for grieving the  loss of a 

loved  one,  all permanent,  full‐time  employees,  except  those  covered  by  the  provisions  of  collective 

bargaining contract, shall receive bereavement leave in accordance with the following schedule: 

 

A. Employees shall be entitled up to five (5) work days off, without loss of pay, in the event of the 

death of a following “immediate” family member: parent, spouse, sibling, child, grandchildren, 

stepchildren,  foster  child  or  resource  family  child,  that  may  or  may  not  reside  in  the  same 

residence;  or  person,  partner,  or  significant  individual  who  resides  permanently  in  the  same 

residence. 

 

B. Employees shall be entitled up to three (3) work days off, without  loss of pay, in the event of 

the  death  of  a  following  “immediate”  family member:  grandparent,  parent/  sibling/  son  or 

daughter‐in‐law, or miscarriage of a child.  

 

C. Employees  shall  be  granted  up  to  one  (1)  day  off, without  loss of  pay,  to  attend  a  funeral 

and/or any post‐death bereavement ceremony for a non‐immediate family relative defined as 

uncle, aunt, nephew, niece, or cousin. 

 

D. Employees  shall be granted up  to one (1) day off per  calendar  year, without  loss of pay,  to 

attend a funeral and/or any post‐death bereavement ceremony of a close, non‐family individual. 

This includes a co‐worker, significant other that was residing with an “immediate” family member, 

religious godparent, or friend. Loss of a pet is not covered under bereavement leave.  

 

§ 61‐19 Jury Duty. 

 

All  permanent  full‐time  employees,  except  those  covered  by  the  provisions  of  collective 

bargaining  agreement or  employment  contract,  shall  be  paid  at  their  regular  rate  of  pay  upon 

presentation  of  proper  evidence  of  jury  service.  The  employee  shall  not  be  required  to  remit 

compensation received from serving jury duty to the Township. Provisional, seasonal or part‐time 

employees are not entitled to compensation for Jury Duty.  
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§ 61‐20 Compensatory Time. 

Under  the  Federal  Fair  Labor  Standards  Act  (FLSA),  certain  employees  in managerial,  supervisory, 

administrative, elective or professional positions are exempt from overtime. The Finance department 

shall maintain a list of exempt positions under the FLSA. Employees in exempt positions, not eligible to 

receive overtime compensation, shall be required to work the normal work week, plus any additional 

hours needed to fulfill their job responsibilities.  

Any exempt employees working more than 40 hours per week may be eligible to accrue compensated 

leave time on an hour‐for‐hour basis in lieu of cash payments (“comp time”). Accrual and use of comp 

time must be approved by the employee’s supervisor (including the Director’s own time), and must be 

used  in accordance with the policies outlined within the Employee Handbook.   Any accrued balances 

of time not used in compliance with FLSA will be automatically forfeited. 

 

§ 61‐21 Absence due to injury or disease received in the line of duty. 

Absence due to injury or occupational disease received in the line of duty shall not be chargeable 

to sick or other accrued leave accounts of the employee; provided, however, that such absence is 

covered  under  an  active  claim  with  the  Township’s  insurance  fund,  and  the  employee  is 

cooperating with the prescribed treatment plan.  

 

§ 61‐22 Absence due to military purposes. 

An employee who is a member of the National Guard or naval militia of this state or of the military 

or naval forces of the United States, required to undergo field training therein, shall be entitled to 

a leave of absence “without pay” for the period of such field training. Accrued personal, vacation 

or  compensation  time may  be  utilized  for  the  leave. Any  continued  insurance  coverage with  a 

State  administered  plan  shall  be  in  accordance with  the  New  Jersey  Division  of  Pensions  and 

Benefits. 

 

§ 61‐23 Approved Leave of Absence.  

Employees are eligible to request  in writing a Leave of Absence from work for a stated period of 

time. Whether  paid  or  unpaid,  the  employee must  conform  to  the  “type”  of  Leave  requested 

under  the  state,  federal or  local  legislation and approved policy  (Ex. NJFLA, NJSAFE,  FMLA, and 

Donated Time).  

 



Ordinance # 19-_______ 

24 | O r d i n a n c e :     C h a p t e r   6 1   “ P e r s o n n e l ”                                                                   r e v 5 / 2 4 / 1 9  
 

Article IV Personnel Benefits ‐ Medical. 

 

§ 61‐24 Health, prescription, and dental benefits. 

Employees,  except  those  covered  by  the  provisions  of  a  collective  bargaining  agreement  or 

management  contract,  shall  be  eligible  to  receive medical,  prescription  and  dental benefits  as 

prescribed herein below. The Township currently participates  in the NJDPB State Health Benefits 

Plan  for medical and prescription. Any determinations  issued by  the NJDPB  regarding  federal or 

state  legislation  regarding  eligibility  that  are  in  conflict  with  this  article  shall  supersede  this 

chapter.  

 

A. Full‐time. All active  full‐time and permanent employees  that work a  regular  schedule of 

more  than 30 hours a week  shall be eligible  to  receive medical, prescription and dental 

benefits.  

B. Multiple positions. An employee holding multiple positions with the Township at the same 

time  will  be  considered  “full‐time”  for  benefit  eligibility  if  the  employee  satisfies  the 

definitions of a full‐time employee in any one of the positions held. 

C. Open Enrollment Period. The month of October is the Township’s open enrollment period 

when  changes  can  be made  to medical  and  other  benefits,  effective  January  1st  of  the 

following calendar year. Changes outside this period must be under an approved life event.   

D. Substantially similar. Medical, prescription drug coverage and dental plans offered shall be 

substantially  similar  to  plans  offered  to  other  full‐time  employees  covered  under  a 

contract.  

E. Dental Coverage. Beginning January 1, 2020, when an eligible employee enrolls in a dental 

plan  offered  by  the  Township,  the  Township  shall  contribute  50%  annually  towards  the 

premium cost of the plan selected. There shall be no reimbursement for waiving coverage. 

Coverage shall be offered to eligible active employees only. 

F. Vision. The Township does not offer or participate in an Optical Coverage plan. 

G. Temporary Disability  Insurance. The Township does not offer or participate  in a  short or 

long  term  disability  insurance  program,  including  plans  offered  by  the  New  Jersey 

Department of Labor and Workforce Development. During Open Enrollment an employee 

may elect to participate in a voluntary employee funded plan (Ex. Aflac, Colonial).   
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H. Health and Prescription Waiver:  

1) The  Township  offers  a  conditional  opt‐out,  where  employees  may  elect  to  waive 

their health and prescription benefit coverage, but only  if they provide documentation 

of alternative health benefit coverage.  

2) If an employee opts out of coverage, due to coverage  in a plan that  is not associated 

with the State Health Benefits Plan, they will be eligible to receive a waiver payment.   
 

3) In such cases, an employee’s waiver payment shall be 25% of the amount saved by the 

Township (calculated on the “base” health care plan they would have been eligible for) 

or $5,000, whichever is less, after the conclusion of the waived year of coverage.  

4) During  the  annual  renewal  period  for  changes  in  coverage,  an  employee  must 

waive benefits for each calendar year.  

5) If an employee only completes a portion of the calendar year in the year of a waiver, he 

or she shall only qualify for a prorated share of the waived benefit.  

6) If an employee experiences any emergent event which discontinues his or her coverage 

in a plan not associated with  the State Health Benefits Plan, he or she may rejoin  the 

Township's plan, if and as provided by the plan. 

7) It shall be the responsibility of the Employee to consult with their financial advisor as to 

any  IRS or Affordable Care Act  reporting or  tax  implications when selecting a plan or 

waiving coverage.   

 

I. Employee Contribution.  

1) In  accordance  with  the  previous  Chapter  78,  P.L.2011  regarding  healthcare 

contributions,  an  employee’s  premium  contribution  shall  be  based  on  the  “year  4” 

period contribution schedule, as cited in the legislation.   

2) The  Township  will  pay  the  employer’s  obligation  cost  of  said  plans,  subject  to  the 

employee premium contributions, which are shown herein below.  

3) An  employee’s  contribution used  toward  their premium  expense  for health coverage 

shall not be less than 1.5% of the employee’s base salary.  

4) The contribution amount shall be made via payroll deductions, divided over a 24 pay 

cycle, leaving two “free” pay periods a year. 
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5) When an active employee  is on an approved unpaid  leave of absence;  the employee 

may elect to extend coverage, for a maximum of nine months, by making arrangements 

for prepayment of contributions due,  including rate changes.   Continued contribution 

shall  be  based  on  an  employee’s  pre‐leave  salary.  It  shall  be  the  employee’s  sole 

responsibility to make continued payments while on leave in accordance with previous 

P.L. 2011 C.78 and guidelines under NJDPB Fact Sheet #30.  

6) When an active employee is on an approved unpaid leave of absence for reasons other 

than  illness, continued coverage and eligibility shall be based on guidelines  issued by 

the NJDPB (i.e.FLA, Furlough, Suspension, NJSAFE, Military).  

 

Salary Range or Pension 

allowance for active 

employees 

Single 

Coverage 

Parent/Child or 

Emp/Sp/Prtnr 

Coverage 

Family 

Coverage 

Less than 20,000  4.5%  3.5%  3.0% 

20,000 ‐ 24,999.99  5.5%  3.5%  3.0% 

25,000 ‐ 29,999.99  7.5%  4.5%  4.0% 

30,000 ‐ 34,999.99  10.0%  6.0%  5.0% 

35,000 ‐ 39,999.99  11.0%  7.0%  6.0% 

40,000 ‐ 44,999.99  12.0%  8.0%  7.0% 

45,000 ‐ 49,999.99  14.0%  10.0%  9.0% 

50,000 ‐ 54,999.99  20.0%  15.0%  12.0% 

55,000 ‐ 59,999.99  23.0%  17.0%  14.0% 

60,000 ‐ 64,999.99  27.0%  21.0%  17.0% 

65,000 ‐ 69,999.99  29.0%  23.0%  19.0% 

70,000 ‐ 74,999.99  32.0%  26.0%  22.0% 

75,000 ‐ 79,999.99  33.0%  27.0%  23.0% 

80,000 ‐ 84,999.99  34.0%  28.0%  24.0% 

85,000 ‐ 89,999.99  34.0%  30.0%  26.0% 

90,000 ‐ 94,999.99  34.0%  30.0%  28.0% 

95,000 ‐ 99,999.99  35.0%  30.0%  29.0% 

100,000 ‐ 109,999.99  35.0%  35.0%  32.0% 

110,000 and over  35.0%  35.0%  35.0% 
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J. High Deductible Health Care Plan – When an active employee enrolls in a High Deductible 

Plan,  currently  AETNA4000  or  NJDIRECT4000,  in  2020  or  thereafter,  the  Township  will 

reduce the employee’s mandated percentage contribution specified in the chart by 50% of 

the amount shown, for each full‐year the employee remains in the High Deductible Plan.   

 

K. Health  Savings  Account  (HSA).  For  active  employees  who  enroll  and  remain  in  a  High 

Deductible Plan, and have established an HSA, the Township will contribute $1,000.00 into 

the employee’s HSA, to be used by the employee toward eligible medical expenses.   The 

maximum  amounts  and  use  of  the  Health  Savings  Account will  be  as  permitted  under 

Federal Internal Revenue Service regulations. 

 

L. Medical Benefits in Retirement. 

 

1) Beginning July 1, 2019, for employees who 1) retire from the Township on an approved 

disability retirement, or 2) who had 20 or more years of service credit by June 28, 2011, 

or 3) have 25 or more years of service credit, have met  the  required number service 

years with the Township per the schedule herein below. Employees that were eligible 

for medical benefits until their retirement date, and meet the eligibility requirements 

under  the  State Health  Benefits  Program, will  be  eligible  to  enroll  in  a  benefit  plan 

under  the  SHBP when  retiring  from  the  Township,  pursuant  the  current  Chapter  48 

municipal resolution adopted in accordance with N.J.S.A. 52:14‐17.38. 

 

2) Eligible employees must enroll in a plan, offered to other retired employees covered by 

a collective bargaining agreement, with the Township’s health care provider (SHBP). 

 

3) An employee shall be required to pay a percentage of the premium for the plan they 

selected, based on their annual pension allowance per the following schedule:  
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Annual Retirement  

Allowance Range 

Single 

Coverage 

Parent/Child or 

Emp/Sp/Prtnr 

Coverage 

Family 

Coverage 

Less than 20,000  4.5%  3.5%  3.0% 

20,000 ‐ 24,999.99  5.5%  3.5%  3.0% 

25,000 ‐ 29,999.99  7.5%  4.5%  4.0% 

30,000 ‐ 34,999.99  10.0%  6.0%  5.0% 

35,000 ‐ 39,999.99  11.0%  7.0%  6.0% 

40,000 ‐ 44,999.99  12.0%  8.0%  7.0% 

45,000 ‐ 49,999.99  14.0%  10.0%  9.0% 

50,000 ‐ 54,999.99  20.0%  15.0%  12.0% 

55,000 ‐ 59,999.99  23.0%  17.0%  14.0% 

60,000 ‐ 64,999.99  27.0%  21.0%  17.0% 

65,000 ‐ 69,999.99  29.0%  23.0%  19.0% 

70,000 ‐ 74,999.99  32.0%  26.0%  22.0% 

75,000 ‐ 79,999.99  33.0%  27.0%  23.0% 

80,000 ‐ 84,999.99  34.0%  28.0%  24.0% 

85,000 ‐ 89,999.99  34.0%  30.0%  26.0% 

90,000 ‐ 94,999.99  34.0%  30.0%  28.0% 

95,000 ‐ 99,999.99  35.0%  30.0%  29.0% 

100,000 ‐ 109,999.99  35.0%  35.0%  32.0% 

110,000 and over  35.0%  35.0%  35.0% 

 

4) An  employee’s  contribution  used  toward  the  premium  expense  for health coverage 

shall not be less than 1.5% of the employee’s pension allowance.  

5) The Township shall contribute towards benefits to a retired employee and their eligible 

dependents, until  the  retired employee  is no  longer eligible  to participate under  the 

SHBP due to the employee’s Medicare eligibility, approval of a Social Security Disability, 

is deceased or any other scenario where coverage is terminated under SHBP guidelines, 

at which time Township contributions toward retirement health benefits will cease. 

6) The  Township  shall not  contribute  towards  any  continued dependent  coverage once 

the retired employee is no longer eligible to participate under the SHBP.   

 



Ordinance # 19-_______ 

29 | O r d i n a n c e :     C h a p t e r   6 1   “ P e r s o n n e l ”                                                                   r e v 5 / 2 4 / 1 9  
 

 

7) The Township shall not contribute towards dental benefits in retirement. 

8) The date ranges for eligibility are provided on the chart as follows:  

 

Non‐Union  Employees  –  Excluding  administrative/appointed  titles  cited  below.  Eligibility 

requirements on  the  chart  identify by  age,  the  required number of  years  the employee 

must have been employed with the Township.  

 

               Age          Yrs w/ Twp             Age            Yrs w/ Twp          

55  25  61  19 

56  24  62  18 

57  23  63  17 

58  22  64  16 

59  21  65  15 

60  20     

 

Non‐Union Administrative/Appointed Employees  ‐ Business Administrator, Chief Financial 

Officer,  Municipal  Clerk,  Municipal  Court  Administrator,  Municipal  Department  Head, 

Superintendent,  Director  of  Public  Safety,  Deputy  Chief  of  Police,  Qualified  Purchasing 

Agent, Tax Collector, Tax Assessor or position covered under a Management Agreement. 

Eligibility  requirements  on  the  chart  identify  by  age,  the  required  number  of  years  the 

employee must have been employed with the Township. 

 

             Age          Yrs w/ Twp             Age             Yrs w/ Twp          

55  15  61  9 

56  14  62  8 

57  13  63  7 

58  12  64  6 

59  11  65  5 

60  10     
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§ 61‐25 Internal Revenue Code – Medical/Dependent Care Spending Accounts. 

The following tax‐advantage accounts regulated by federal  IRS guidelines are available to eligible 

employees.  If  there  shall be  any  contribution offered by  the employer  towards  an HSA or HRA 

plan,  it will  be  announced  annually  by  the Mayor  and/or Business Administrator  or  by Council 

resolution.   

A. FSA. The Township has established a flexible spending arrangement (FSA) that  is available 

on a voluntary basis to eligible employees. An employee may participate by funding a tax 

advantaged  account  that  can  be  used  to  receive  reimbursement  towards  health  care 

expenses  including; medical, prescription, vision, and dental expenses. Enrollment  into a 

dependent  care  plan  is  also  available.  When  an  employee  participates  in  a  FSA,  the 

Township shall be responsible for paying any administrative fees associated with the plan.  

B. HSA. A Health Savings Account is an employee tax‐advantaged account that may be funded 

by both the Township and the employee. Plans are available to eligible employees enrolled 

in a qualifying high‐deductable healthcare plan. The account  can be used  to pay  for  IRS 

defined health care expenses, including long‐term care and certain premium costs. 

C. HRA. Health  Reimbursement  Arrangement  is  an  employer  funded  account  that may  be 

used by an employee for eligible medical, dental and vision expenses. 
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Article V Personnel Benefits –Pension. 

 

§ 61‐26 Pension. 

 

A. The Township participates  in  the  following state‐administered retirement systems: Public 

Employees Retirement System  (PERS), Police and Fire Retirement System  (PFRS), and  the 

Defined Contribution Retirement Plan (DCRP). The Township’s participation, and ability to 

offer an employee continued enrollment,  is contingent upon annual State certification of 

funding of  the  retirement  system. Matters  such  as  an employee’s eligibility, enrollment, 

benefit plan, required contribution, status,  loan application, service credit time, transfers, 

withdrawal and “type” of  retirement are all  regulated by  the New  Jersey Department of 

Pensions  and  Benefits  (NJDPB).  No  exceptions  can  be  made  by  the  Township  as  the 

employer.  

B. Employees enrolled  in a pension plan will be  issued a Pension Member  ID by  the NJDPB 

which will be maintained on  file  in  the Municipal Finance Department. An employee can 

access  their  pension  account  online  by  registering  through  the  State Member  Benefits 

Online System (MBOS).  

Signing up for MBOS will require the Pension Member ID and the employee’s social 

security number.  https://www.state.nj.us/treasury/pensions/documents/pdf/mbos‐flier.pdf 

C. The Member Benefits Online System (MBOS) gives registered users internet access to their 

pension  and  health  benefit  account  information  and  online  applications.  Some  options 

include: 

 Retrieving Personal Benefits Statement 
 Designating a Beneficiary 
 Getting a Pension Loan 
 Applying for Withdrawal 
 Applying for Retirement 
 Retrieving letters and statements 

 
D. As  the employer,  the  Township  is  responsible  to make both  the  required employer  and 

employee monthly contributions for active employees receiving compensation via a payroll 

transaction issued by the Township.  
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E. Leave of Absence without Pay.  

1) Employee’s that are members of the PERS and PFRS are eligible to purchase service 

credit  for  each  official  leave  of  absence  without  pay  which  service  time  was 

suspended.  

2) The amount of service credit eligible for purchase shall depend on the type of leave 

that is taken.  

3) Conditions  that  pertain  to  the  purchase  of  service  credit  for  eligible  leaves  of 

absence shall be  in accordance with rules promulgated by the NJDPB (outlined on 

Fact Sheet #20 as of 2/19).  

4) For the time an employee fails to make a contribution, the Township shall not make 

an  employer  contribution,  and  no  service  credit  time  will  be  accrued  on  the 

employee’s account.    

5) Employee’s that are members of the DCRP are not eligible to purchase any portion 

of service credit for an official leave of absence without pay.  

 

F. Pension Loan.  

1) Employee’s  that are members of  the PERS and PFRS are eligible  to borrow  funds 

against their pension account.  

2) Eligibility and  loan terms shall be  in accordance with the rules promulgated by the 

NJDPB (outlined on Fact Sheet #81 as of 2/19).  

3) When the employee has a pension  loan; the Township shall make the employee’s 

monthly  repayments, based  on  the  certified  amount  provided  by  the NJDPB,  for 

active  employees  receiving  compensation  via  a  payroll  transaction  issued  by  the 

Township.  

4) If on an approved unpaid  leave of absence, the employee must make regular periodic 

payments  to  repay  the  outstanding  loan.  If  there  is  a  failure  to  make  required  loan 

repayments for three consecutive months, when taking a leave of absence without pay, the 

NJDBP will issue a letter providing options to pay the outstanding balance and the process 

followed for failure to pay. The Township has no authority to intervene and shall not 

be  liable  for  any  consequences  when  an  employee  on  leave  fails  to  make  a 

payment. 
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G. Account  Management.  When  enrolled  in  a  pension  plan  it  is  an  employee’s  sole 

responsibility (active, separated or retired) to manage their account. This  includes making 

application  for pension  loans, verifying  status and account accuracy, purchase of  service 

credit,  designating  or  changing  beneficiary  information,  making  application  for  a 

withdrawal or  transfer, and making application  for  retirement.  Information and guidance 

with pension matters can be found online at https://www.state.nj.us/treasury/pensions/ 
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Article VI Indemnification of Employees.  

§ 61‐27 Indemnification of employees, appointees and officials. 

Pursuant  to  statutory  authority, and  subject  to  and  consistent with  the  provisions  of  the New 

Jersey Tort Claims Act,  the Township hereby  indemnifies  its employees, appointees and officials 

and former employees, appointees and officials in accordance with the indemnification provisions 

applicable by  statute  to  all municipal employees, except with  respect  to  liability  for  any  act or 

omission of a public employee within the scope of his or her employment in the same manner and 

to the same extent as a private  individual under  like circumstances  ("injury" being defined as to 

mean death,  injury to a person, damage to or  loss of property or any other  injury that a person 

may suffer that would be actionable if inflicted by a private person). 

§ 61‐28 Applicability of provisions. 

Indemnification under  this article shall apply  to  the  following, among other  things  (the  listing of 

which is not intended to limit in any way the scope of indemnification): 

A. Liability  for  an  injury  resulting  from  the exercise of  judgment or discretion  vested  in  an 

employee, appointee or official or a former employee, appointee or official. 

B. Liability for legislative or judicial action or inaction or administrative action or inaction of a 

legislative or judicial nature. 

C. Liability for the exercise of discretion in determining whether to seek or whether to provide 

the resources necessary for the purchase of equipment, the construction or maintenance 

of facilities, the hiring of personnel and in general, the provision of adequate governmental 

services. 

D. Liability  for  the  exercise  of  discretion  when,  in  the  face  of  competing  demands,  an 

employee,  appointee  or  official  determines  or  a  former  employee,  appointee  or  official 

determined  whether  and  how  to  utilize  or  apply  existing  resources,  including  those 

allocated for equipment, facilities and personnel. 

E. Liability  arising  out  of  the  acts  or  omissions  of  an  employee,  appointee  or  official  or  a 

former employee, appointee or official in carrying out his or her ministerial functions. 
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§ 61‐29 Non‐applicability of article provisions. 

Indemnification under this article shall not apply, however, to any  liability for an act or omission 

constituting  a  crime,  actual  fraud,  actual malice  or willful misconduct.  "Willful misconduct,"  as 

used in this article, includes but is not limited to acting knowingly and clearly outside the scope of 

one's authority. 

 

§ 61‐30 Provisions to apply to excess of insurance against losses. 

The indemnity provided by this article shall apply only in excess of all insurance, regardless of the 

ownership of such insurance policy, against any loss or losses covered by the indemnity provided 

by this article. 

 

§ 61‐31 Scope of defense. 

The  Township  shall  defend  every  employee,  appointee  and  official  and  former  employee, 

appointee and official indemnified under the terms of this article to the greatest extent permitted 

by  law,  provided  that  said  employee,  appointee  or  official  or  former  employee,  appointee  or 

official reasonably cooperates  in his or her own defense. Said employee, appointee or official or 

former employee, appointee or official may join in his or her own defense, provided that he or she 

does  so  at no  cost or  expense  to  the  Township,  and provided,  further,  that  the  joining  in  said 

defense does not materially interfere with, delay, impede or weaken the defense provided by the 

Township under the terms of this Article. 

 

BE IT FURTHER ORDAINED that all ordinances or parts of ordinances in conflict with the provisions 

of this ordinance are hereby repealed. 

 

BE IT FURTHER ORDAINED while every effort has been made to provide up to date information as 

of May 2019,  laws change, new regulations are promulgated, State and federal rules are revised 

and implemented. Given the ongoing movement of Labor Laws, it is hereby acknowledged that if 

any section, provision, or part of this ordinance shall be adjudged invalid or unconstitutional, such 

adjudication shall not affect the validity of the ordinance as a whole or any section, provision, or 

part thereof not adjudged invalid or unconstitutional. 

 

BE  IT FURTHER ORDAINED that this ordinance supersedes prior ordinances regarding employees 

not covered by a collective bargaining unit. 
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This  Ordinance  shall  be  known  and may  be  cited  as  the  “Ordinance  repealing  and  replacing 
Chapter 61 “Personnel” of the Code of the Township of North Brunswick”. 
 
Approved  Yes     No 

Rejected  Yes     No 

           
Francis “Mac” Womack, Mayor 
Township of North Brunswick 

 

Reconsidered by Council          
 

Override Vote Yes     No 

                          
Council President          Clerk, Township of North Brunswick 
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AN ORDINANCE OF THE TOWNSHIP OF NORTH BRUNSWICK 

REPEALING VARIOUS CHAPTERS UNDER  

PART I, “ADMINISTRATIVE LEGISLATION” 

OF THE CODE OF THE TOWNSHIP OF NORTH BRUNSWICK  

   

PREAMBLE,  whereas  Chapter  61  of  the Municipal  Code  titled  “Personnel”  has  been  updated 

reflect  changes  in  the workplace,  comply with  new  State  and  federal  legislation  and  standards 

addressed  in  collective bargaining  agreements.  In  an effort  to  remove  any duplicated  language 

addressing  personnel matters  covered  under  Chapter  61,  the Governing  Body  has  the  right  to 

repeal personnel policies as it deems in the best interest of the Township. 

BE  IT  ORDAINED  by  the  Township  Council  of  the  Township  of  North  Brunswick,  County  of 

Middlesex County and State of New  Jersey,  that  the  following Chapters and Articles are hereby 

repealed from the Code of the Township of North Brunswick: 

 

Repealed in its entirety ‐ Chapter 19 “Defense and Indemnification”  

Repealed in its entirety ‐ Chapter 37 “Health Benefits”  

Repealed in its entirety ‐ Chapter 53 “Motor Vehicle Maintenance Department”  

Repealed in its entirety ‐ Chapter 58 “Officers and Employees”  

Repealed in its entirety ‐ Chapter 79 “Salaries and Compensation”  

Repealed in its entirety ‐ Chapter 87 “Tax Collector Pension”  
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Chapter 19   “Defense and Indemnification” 
 

19‐1    Policy. 

It  is  the policy of  the  township  to provide  full and complete protection  to all of  its officers and 
employees  from and against all suits, claims and demands  in regard to their respective activities 
arising out of and related to their public duties and public employment to the maximum extent by 
law and in accordance with the following standards. 
 

§ 19‐2    Means of defense provided by township; exceptions. 

Whenever an officer, employee, or member of a township board, agency, commission or any other 
legally constituted body of the government of the Township of North Brunswick is a defendant in 
any action or  legal proceeding arising out of or  incidental  to  the performance of his duties,  the 
governing body of the Township of North Brunswick will provide said person with necessary means 
for the defense of such action or proceeding, but not for his defense  in a disciplinary proceeding 
instituted against him by the Township of North Brunswick or  in a criminal proceeding  instituted 
against him by the Township of North Brunswick or in a criminal proceeding instituted as a result 
of a complaint on behalf of the township. If such disciplinary or criminal proceeding instituted by 
complaint of the Township of North Brunswick shall be dismissed or finally determined in favor of 
such person, he/she shall be reimbursed for the expense of his/her defense. 
 

§ 19‐3    Payment of monetary damages and legal expenses. 

The  township will  indemnify  any  such person  referred  to  in § 19‐2, other  than  for professional 
malpractice claims, and hold him/her harmless from any award of monetary damages in any such 
legal proceeding and from any and all  legal costs and expenses  incurred  in connection with such 
action regardless of the limits of insurance coverage available to the township. 
 

§ 19‐4    Waiver of rights for contribution, indemnification and reimbursement. 

In any such  legal proceeding, the township will waive any rights for contribution,  indemnification 
or reimbursement from such person on account of any monetary damages awarded against such 
person  or  for  any  legal  expense  or  other  costs  incurred  in  connection  with  any  such  action, 
whether or not such amount exceeds insurance coverage available to the township. 
 

§ 19‐5    Retention of separate counsel. 

The township will not be responsible for legal costs and expenses incurred by such person relative 
to  the  retention  of  separate  counsel  on  behalf  or  said  person  unless  the  township  specifically 
approves the nature of costs and separate counsel retained by such person, in advance, together 
with the fees and costs that can be anticipated. 
 

§ 19‐6    Rights and benefits inapplicable to certain conduct. 

None of the rights and benefits outlined above shall be afforded to such person if it is established 
that his conduct was outside  the scope of his employment or constituted a crime, actual  fraud, 
actual malice or willful misconduct. 
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Chapter 37   “Health Benefits”  

 

§ 37‐1    Benefits eliminated. 

Part‐time employees, defined as payroll employees working  regularly  scheduled hours  less  than 
30, shall not be entitled to receive any benefits, which shall  include but not be  limited to health, 
dental, major medical, hospitalization and prescription, except those mandated by state statutes. 
 

§ 37‐2    Continuation of benefits for current employees; cutoff date. 

Those  part‐time  employees who  are  currently  receiving  benefits  shall  continue  receiving  same 
until June 30, 1999. 
 

§ 37‐3    Continuation of benefits in lieu of salary. 

Those part‐time employees who are currently receiving benefits shall, after  June 30, 1999, have 
the option of continuing in the township health plan in lien of salary. The value of the benefits may 
not exceed  the  total  salary.  If  the benefits are below  the  salary,  the employee will be paid  the 
difference in salary. 
 

§ 37‐4    Exceptions. 

Excepted  from  this article are part‐time employees  receiving benefits as a  result of a  collective 
bargaining agreement with the township. 

 

Chapter 53   “Motor Vehicle Maintenance Department”  
 

§ 53‐1    Creation; function; acquisition of supplies; employees. 
 

§ 53‐2    Organization. 
 

§ 53‐1    Creation; function; acquisition of supplies; employees. 

This  chapter  is  for  the  purpose  of  creating  a Department  of Motor  Vehicle Maintenance.  The 
function of this Department shall be to repair, service and otherwise maintain proper condition of 
the motor vehicles owned by the Township of North Brunswick. Parts and supplies necessary for 
the function of this Department shall be acquired in conformity with the bidding procedures under 
the Public Contracts Law of New Jersey. Appropriate equipment shall be acquired as needed and 
utilized on premises owned by the township. The supervision and labor required for this operation 
shall be performed by employees of the township. 
 

§ 53‐2    Organization. 

The organization of the Department shall consist of a Director of the Department of Motor Vehicle 
Maintenance  and  such  other  employees  as  may  be  required  to  fulfill  the  function  of  the 
Department. 
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Chapter 58   “Officers and Employees”  

Article I  Mechanic 

§ 58‐1    Title established. 

§ 58‐2    Job requirements. 

 

Article II  Residency Requirements 

§ 58‐3    Residency in township required. 

§ 58‐4    Exceptions. 

§ 58‐5    Failure to comply. 

 

Article III  Senior Citizens' Aide 

§ 58‐6    Position established. 

§ 58‐7    Duties. 

§ 58‐8    Salary. 

 

Article IV  Senior Account Clerk 

§ 58‐9    Position established. 

§ 58‐10  Duties. 

§ 58‐11  Salary. 

 

Article V  Director of Engineering and Technical Services 

§ 58‐12  Appointment and removal. 

§ 58‐13  Qualifications. 

§ 58‐14  Compensation. 

§ 58‐15  Duties. 

§ 58‐16  Department of Engineering and Technical Services. 

§ 58‐17  Department staff. 

 

Article VI  Assistant Public Works Superintendent 

§ 58‐18  Establishment of need. 

§ 58‐19  Duties. 

§ 58‐20  Duties during absence of Superintendent. 

 

Article VII  Recreation and Park Maintenance Foreman 

§ 58‐21  Position established. 

§ 58‐22  Duties. 

Article VIII  Assistant Water Superintendent 

§ 58‐23  Statement of need. 

§ 58‐24  Duties. 
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§ 58‐25  Duties in absence of Water Superintendent. 

 

Article IX  Juvenile Restitution Coordinator 

§ 58‐26  Purpose. 

§ 58‐27  Responsibilities. 

§ 58‐28  Powers and duties. 

 

Article X  Administrator 

§ 58‐29  Establishment. 

§ 58‐30  Appointment. 

§ 58‐31  Term of office; removal. 

§ 58‐32  Compensation. 

§ 58‐33  Position to be full‐time. 

§ 58‐34  Duties. 

§ 58‐35  Responsibility to needs of citizens. 
 

Article XI  Assistant Construction Code Official 

§ 58‐36  Statement of need. 

§ 58‐37  Powers and duties. 

§ 58‐38  Performance of duties of Construction Code Official upon his absence. 
 

Article XII  Code Enforcement Officer 

§ 58‐39  Establishment. 

§ 58‐40  Powers and duties. 

§ 58‐41  Responsibility to Director of Department of Community Development. 

§ 58‐42  Title to replace existing titles. 

Article XIII  Chief Financial Officer 

§ 58‐43  Establishment; tenure; removal. 

§ 58‐44  Powers and duties. 
 

Article XIV  Municipal Public Defender 

§ 58‐45  Position created; duties. 

§ 58‐46  Licensing requirement. 

§ 58‐47  Term of office. 

§ 58‐48  Compensation. 

§ 58‐49  Application fee. 
 

Article XV  Assistant Director of Public Works 

§ 58‐50  Position established. 

§ 58‐51  Salary. 
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Chapter 79   “Salaries and Compensation” 

 

The salaries and compensation of all officers and employees of the Township of North Brunswick 
are  as  set  forth  in  the  annual  Salary  Ordinance,  as  amended.  The  currently  effective  Salary 
Ordinance of the Township of North Brunswick is on file in the office of the Township Clerk and is 
available for examination during office hours. 

 

Chapter 87   “Tax Collector Pension” 

 

§ 87‐1    Eligibility for pension. 

In  all  cases  where  an  elected  Tax  Collector  in  the  Township  of  North  Brunswick  shall  have 
completed his elected term of office and, having reached the age of 80 years, has not stood  for 
reelection  and  is  not  receiving  any  pension  from  any  state  fund,  he  shall  receive  a  pension  of 
$1,200  per  annum  from  the  Township  of  North  Brunswick,  payable  monthly  and  beginning 
immediately after the expiration of his last term of office. 

 

§ 87‐2    Source of funds. 

All moneys payable under such pension shall be from the funds allocated to the tax office  in the 
general budget. 

 

§ 87‐3    Additional social security benefits. 

The aforesaid sum of $1,200 as pension shall be  in addition to any amount which he may obtain 
under the social security old‐age insurance benefit allowance. 

 

BE IT FURTHER ORDAINED that all ordinances or parts of ordinances in conflict with the provisions 

of this ordinance are hereby repealed. 

 

BE  IT  FURTHER  ORDAINED  that  if  any  section,  provision,  or  part  of  this  ordinance  shall  be 

adjudged  invalid  or  unconstitutional,  such  adjudication  shall  not  affect  the  validity  of  the 

ordinance  as  a  whole  or  any  section,  provision,  or  part  thereof  not  adjudged  invalid  or 

unconstitutional. 

 

BE  IT  FURTHER  ORDAINED  that  this  ordinance  supersedes  prior  ordinances  regarding  various 

Chapters and Articles. 
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This Ordinance shall be known and may be cited as the “Ordinance repealing various Chapters and 
Articles of the Code of the Township of North Brunswick”. 
 
Approved  Yes     No 

Rejected  Yes     No 

           
Francis “Mac” Womack, Mayor 
Township of North Brunswick 

 

Reconsidered by Council          
 

Override Vote Yes     No 

                          
Council President          Clerk, Township of North Brunswick 
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AN ORDINANCE OF THE TOWNSHIP OF NORTH BRUNSWICK 

REPEALING AND REPLACING UNDER 

PART I, “ADMINISTRATIVE LEGISLATION” 

CHAPTER 69 “POLICE DEPARTMENT”, ARTICLE VI. EMPLOYMENT BY OUTSIDE ENTITIES  

OF THE CODE OF THE TOWNSHIP OF NORTH BRUNSWICK  

   

PREAMBLE, whereas  it  is necessary to update policies from time to time to reflect growth within 

the Township’s community. Article VI under the Police Department’s Chapter 69 of the Municipal 

Code provides  the  framework  for off‐duty employment of  sworn officers by outside entities. To 

meet  the  demands  requested  by  individuals  and  organizations  of  our  Police  Department  the 

Governing Body has the right and discretion to repeal, replace, amend and substitute code policies 

as it deems in the best interest of the Township. 

BE  IT  ORDAINED  by  the  Township  Council  of  the  Township  of  North  Brunswick,  County  of 

Middlesex County and State of New Jersey, that the following Article VI under Chapter 69 is hereby 

repealed, replaced, amended or substituted with language as revised herein, and shall be codified 

and consolidated into Chapter 69 of the Code of the Township of North Brunswick: 
 

Item 1: Repealed in its entirety –  Article VI. “Employment by Outside Entities”  

under Chapter 69 “Police Department”  

Item 2: Article VI. “Employment by Outside Entities” is replaced with the following: 
 

Chapter 69.   Police Department 

Article VI.   Employment by Outside Entities 

 

§ 69‐21.   Policy established 

There is hereby created a procedure for the employment of police officers by outside entities. 

 

§ 69‐22.   Statutory authority; contract 

The Attorney General of  the State of New  Jersey and  the Division of Local Government Services 

have  determined  that members  of  a municipal  Police  Department may,  during  their  off‐duty 

hours, engage in police related activities for private persons or entities. Pursuant to the laws of the 

State  of  New  Jersey,  a municipality must  agree  to  implement  a  system whereby  the  off‐duty 

availability of police officers is arranged through a contract directly with the municipality and the 

private person or entity. 
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§ 69‐23.   Compensation policy; trust fund 

Contracting between the Township and a private person or entity shall include a plan whereby the 

compensation for off‐duty police related services is channeled through the office of the Township 

Finance Department and said compensation  is placed  in a dedicated trust fund to be established 

by the Township for that purpose, and that the proceeds of said fund will be disbursed through the 

Finance Department to the individual officers performing such services. 

 

§ 69‐24.   Assignments 

The  Police Director  or Chief  of  Police,  or,  in  the  absence  of  a Chief,  the  highest  ranked  senior 

sworn officer,  shall be  responsible  for  the  assignment of  all extra‐duty police  related  activities. 

Said officials shall be authorized to designate other members of the Police Department, as needed, 

to  assist  in  the  assignment  of  extra‐duty  police  related  activities.  The  specific  procedure  for 

assignment  shall  be  in  accordance  with  the  collective  negotiated  agreement  between  the 

Township and the North Brunswick Superior Officers’ Association, Local No. 160 and/or the North 

Brunswick Policeman's Benevolent Association, Local No. 160. 

 

§ 69‐25.   Contract with private entities; information required 

Any private person or entity that desires to retain the services of police officers of the Township of 

North Brunswick for extra‐duty work shall be required to enter into a contract with the Township 

of North Brunswick. Said contract shall  include, but not be  limited to, the nature of duties to be 

performed,  the  location  of  said  duties,  the  date  and  hours  of  service,  the  rate  of payment  for 

services  to  the  officers,  administrative  fees  to  the  Township  and  fees,  if  any,  for  the  use  of 

Township‐owned equipment. The contract may also provide for a deposit to be posted in the trust 

account  in  advance  by  the  entity  for  services  to  be  performed.  The  Police Director  or Chief  of 

Police, or,  in  the absence of a Chief,  the highest ranking sworn officer,  is hereby empowered  to 

execute  a  contract  for  extra‐duty  police  related  activities  on  behalf  of  the  Township  of North 

Brunswick in accordance with this chapter. 
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§ 69‐26.   Payment for extra‐duty assignments 

 

All private persons or entities shall be required to make all payments for extra‐duty assignments 

payable to the “Township of North Brunswick”. The Finance Department shall deposit the money 

collected  from  said  private  persons  or  entities  for  payment  of  the  extra‐duty  officers  into  a 

dedicated trust fund. All members of the Police Department shall be paid for services performed 

on  the  next  regular  pay  date,  after  receipt  and  acknowledgement  of  payment,  processed  and 

verified by the PBA, that it is in accordance with the agreement.  

 

 

§ 69‐27.   Fees  

 

A. An hourly rate schedule shall be prepared by the Police Director or Chief of Police, or,  in 

the  absence  of  a  Chief,  the  highest  ranked  senior  sworn  officer,  and  submitted  to  the 

Mayor  for  approval  with  consent  by  the  Council.  The  schedule  shall  be  reviewed  and 

recommendations  for  adjustment  shall be presented  to  the Council  annually  at  the  first 

Meeting of every year. 

 

B. An  administrative  fee  of  11.5%  of  the  hourly  rate  shall  be  added  and  remitted  to  the 

“Township  of North  Brunswick”  to  cover  the  additional  cost  of  employer  contributions, 

insurance,  as well  as  time  and materials  expended  in  the  administration  of  payment  to 

police officers for extra duty assignments.  

 

C. An  administrative  fee  of  $2.00  per  hour  shall  be  added  and  remitted  to  the  “North 

Brunswick Policeman's Benevolent Association”  (PBA)  to cover  the Unions administration 

of contracts which  includes; document preparation,  scheduling, billing and management. 

Said fee is authorized to be waived from a contract at the discretion of the PBA.  

 

D. When a vehicle is required in the contract, use of a police car shall be charged at a rate of 

$8.00 per hour, and remitted to the “Township of North Brunswick” with other municipal 

fees. 
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E. The North  Brunswick  Policeman's  Benevolent  Association  (PBA)  or  the North  Brunswick 

Superior Officers’ Association (SOA) will negotiate off‐duty contracts with the vendor using 

the current approved rate schedule. The administrative charge and vehicle fee if applicable 

will  be  in  addition  to  the  hourly  rate.  All  off‐duty  contracts  negotiated  by  the  North 

Brunswick PBA or SOA will be submitted to the Police Director or Chief of Police, or, in the 

absence of a Chief, the highest ranked senior sworn officer, for review prior to execution 

between  the North  Brunswick  PBA  or  SOA  and  the  entity.  A  PBA  or  SOA  designee will 

perform  administrative  duties,  including  receiving  off‐duty  assignments  from  entities, 

posting and filling assignments, billing entities and collecting amounts due and depositing 

with the Financial Office. 
 

§ 69‐28.   Insurance 

Each private person or entity that shall employ extra‐duty officers pursuant to this chapter will be 

responsible  for maintaining  his  or  her  own  insurance  coverage.  Said  insurance  coverage  shall 

include, but not be  limited to, general  liability and automobile. Proof of said  insurance coverage 

shall be provided to the Township of North Brunswick prior to the assignment of any officer(s). 
 

§ 69‐29.   Emergencies; termination of assignments; payment due 

The  Police Director  or Chief  of  Police,  or,  in  the  absence  of  a Chief,  the  highest  ranked  senior 

sworn officer, or  their designee  shall have  the  authority  to order  any police officer engaged  in 

extra‐duty  assignments within  the  Township  of  North  Brunswick  to  respond  to  an  emergency 

situation within the Township of North Brunswick. Said officials shall also have the right to order 

any extra‐duty assignment  to be  terminated whenever said assignment creates an unacceptable 

risk to the health, safety and welfare of the police officer and/or the residents of the Township of 

North Brunswick.  In any  situation where  the officer  is  called  to an emergency  situation, a note 

shall be made of the said emergency situation, as well as the time said officer was removed from 

said assignment. In any situation where an extra‐duty officer  is called to an emergency situation, 

said private person or entity shall not be responsible for the payment of the officer's hourly rate or 

administrative fees until such time as said police officer returns to the assignment with the extra‐

duty employer. 
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§ 69‐30.   Indemnification 

Any private person or entity requesting  the services of extra‐duty police officers shall  indemnify 

the  Township  of North  Brunswick  for  any  and  all  damages which may  arise  from  the  officers' 

employment by said private person or entity. 

 

BE IT FURTHER ORDAINED that all ordinances or parts of ordinances in conflict with the provisions 

of this ordinance are hereby repealed. 
 

BE IT FURTHER ORDAINED while every effort has been made to provide up to date information as 

of May 2019,  laws change, new regulations are promulgated, State and federal rules are revised 

and  implemented.  It  is  hereby  acknowledged  that  if  any  section,  provision,  or  part  of  this 

ordinance  shall  be  adjudged  invalid  or  unconstitutional,  such  adjudication  shall  not  affect  the 

validity of the ordinance as a whole or any section, provision, or part thereof not adjudged invalid 

or unconstitutional. 
 

BE  IT  FURTHER ORDAINED  that  this  ordinance  supersedes  prior  ordinance  language  regarding 

Employment of police officers by outside entities. 

 

BE  IT FURTHER ORDAINED  that  this ordinance shall be  in  full  force and effect  from  its adoption 

and any publication as may be required by law.  

 

This Ordinance shall be known and may be cited as the “Ordinance repealing and replacing Article 
VI “Employment by Outside Entities” under Chapter 69 “Police Department” of  the Code of  the 
Township of North Brunswick”. 
 
 

Approved  Yes     No 

Rejected  Yes     No 

           
Francis “Mac” Womack, Mayor 
Township of North Brunswick 

 

Reconsidered by Council          
 

Override Vote Yes     No 

 

                          
Council President          Clerk, Township of North Brunswick 
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ROLL CALL 
First Reading             
   
COUNCIL MEMBER  YES  NO   ABSTAIN   NOTES 

LOPEZ         

ANDREWS         

CORBIN         

DAVIS         

SOCIO         

GUADAGNINO         

MAYOR WOMACK         

 

 

Second Reading       ___ 
 
COUNCIL MEMBER  YES  NO   ABSTAIN   NOTES 

LOPEZ         

ANDREWS         

CORBIN         

DAVIS         

SOCIO         

GUADAGNINO         

MAYOR WOMACK         
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