
Resolution# L
A RESOLUTION AUTHORIZING A COLLECTIVE NEGOTIATED

AGREEMENT WITH THE RWDSU LOCAL 108— CLERICAL DIVISION,

WI'fH A TERM COMMENCING

JANUARY 1, 2022 THROUGH DECEMBER 31, 2025

WHEREAS; the Township of North Brunswick has previously recognized the bargaining
unit know as RWDSU Local 108— Clerical Division for certain emplayees of the Township; and

WHEREAS; the existing agreement between the Township and RWDSU Local 108 —
Clerical Division expired on December 31, 2021; and

WHEREAS; the Business Administrator representing the Township of North Brunswick
and RWDSU Local 108 — Clerical Division have agreed to terms and conditions for a new

collective negotiated agreement between the two parties effective Jan ary 1,  2022 through

December 31, 2025, as contained in the attached Memorandum of Agreement; and

WHEREAS;  the Business Administrator hereby recommends to the Governing Body
execution of a new collective negotiated agreement consistent with the provisions outlined within
the 1Vlernarandurn of Agr ement.

NOW, THEREFORE, BE IT RESOLVED on this 13th day of December 2021, the
Township Council of the Township of North Brunswick hereby authorizes the Mayor to execute
and Clerk to witness a new collective negotiated agreement between the Township and RWDSU
Local 108— Clerical Division for a term commencing January 1, 2022 through December 31, 2025;
and

BE IT FURTHER RESOLVED a copy of this Resolution along with the Executed
Agreement will be forwarded to RWDSU Local 108— Clerical Division.

tine Proge n Ronald Gordon, Esq.
Business Administrator Township Attarney

Approved as to legal form

RECORDED VOTE:

COITNCIL MEMBER YES NO ABSTAIN NOTES

MEHTA

LOPEZ

GUADAGI iINO

ANDREWS

DAVIS

SOCIO

MAYOR WOMACK

I h reby certify the above Resolution was duly adopted by the Township Council of the
T s Br w'   , County of Middlesex, at its meeting held on December 13, 2021.

Ltsa usso G-''!
Township Clerk
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Memorandum

Date:   Decembee 3, 2011

To:      Mark Fritsche, Shop Steward
Kourtney Gfass, Shop Steward
Jonathan Watson, Shop Stewa d
Jasper Parneli, Business Rgent

Fram:  lustine Progebin, Basiness Admi istrator

CC:     Francis Womack, i11- Mayor

Katie Mocco, Esq.- Municipal Labor Counsel

Taylor Wood, Esq.- fVlunicipal Labor Counsef

loseph Battaglia, Rolice Chief

Sonia Brown, Personnel Officer

Re:     " Amended" Narth Brunswick Local 108( Cleriea! Divisionj- UFCW, RWDSU, AFL-CIO, CLC

The Township has received the proposal by the unian and hereby eounters with the terms autlined
herein below. Terms offered are based on a total agreement and The Township reserves the right to

withdraw or amend any and/ or all sections should the union counter with additionat concessians.

Term:

The Prapased Term of this Agreement shatl be for a periad of four years: 1/ 1/ 2022- 12 31/ 2Q25

ARTiCGE lII

OVERTIME MEALS

1. The Township will pravide er esls for emplayexs cs€ cing avettimc i€se ch wor c

cantine s for( Z} hvurs aftcr thc cnd of he warkday and agein at eight ( 8) ha rs aRcr the

e ud of the woricday. The Township may, in tiw of praviding mcaEls, pr+ovede a mra!

allowance ot Six I1ollars and Fifty cents( 56. 50) per meai. This a! t a w a n c e shat! not

pply in a casc whene there is a one( 1) haur 6r eak between the cnd of the workday and
thccommcnccmcnt of tfae ovcrtimc.

Article III. Overtime Meals— Removed in its entirety
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ARTlCLE V

WACES AND OTNER CQMPE iSATiON

1.      Wa ea: For dt aurent emp[oy ees wlw werc ea M}rod in cmwed positicxis. oHer
rbsa Public Safay TckcommumicatcK. 23L shell bc added to heir cumKu ba c pay esch year oCtl e
contract.

2.      Wages_ For aR umrnt anployecx wEw wcro empEoyod in covaad positioRs, with
ehc tide Public Safery Ttlacx mmunicacor, on the efTaa" d° ° f Y' s u crcase thc foltowing

wage increases shati be added to Uxir curtzet ba r paY:
Saiary iocreate

Ilt12dt8 CPSW

I 11/ ZOf9 4

n zoia s%

ii noz      2. 0

Article V. Wages and Othe Compe sation- Replace with the following

Wages for all current employees who are emptoyed in covered positions, other than a Public Safety

Telecommunicator positian, the fotlowing sha{ I be added to their current base pay each ear of the
contract:

Effective Date Salary fncrease Effective Date Sa{ ary I crease

January 1, 2022 3"lo January 2, 2024 3%

lanuary 1, 2023 3%      lanuary 1, 2025 3%

3.  Fcx he Pubiic Safcty Tctooammunicatars' aatary guide. dae foltawing is che atep uide bc i utiag
l2At 8. F_ach stm shal! bc adjustod anawtty by the Cost of Living[ cxressc as foQows:

1

1 S4Q. 000 540. 4A0 S41. U06 S4I. 826

2 541. 160 541. 5' f2 542. 145 543. 039

3 542, 395 542, 819 543. l61 544. 330

4 SE3. 921 544. 360 S< 5,026 545, 926

5 S4S. S90 S 6,016 Y46. 737 547. 6!

c.,.:... a. c. r.r. Tdecomrnnicstor

i SS0.t44 550. 65!      551, 4i    552438

2 551. 653 552, 17U S52, 453 554. 0l2

g gS3. 203 t53, 735 S54. 54!     SSS, b32

4 54 744 255. 347 S56, 177 557. 30i

5 556.443 557. 008 557. 863 559.020

6 558. 13b 558. 718 559, 594 560. 791

7 559. 881 560. 479 S6l. 387 SC 2, 614

8 561. 677 f62.294 563.228 f64. 493

9 S64, Y6t 465, 408 566, 34t!    S67. 717
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The foliowing salary  uide shai(  he used for errEployees in one of the following Aublic Safety

Telecommunicators titles for the term of this contract which is inciusiv of any percentage adjustments. The
year" shali be based upan the emp(oyee` s date of hire, not from a change in title. Ernployees over Year 25

shall receive a 2% increase for 2Q22 2% increase for 2023 2% increase for 2024 and 2% for 2025.

For an applicant being cansidered for hire from another agency with years in the pension system, the Police
Chief may request the appointing authority to cansider starting them at a year other than" year one".

hanges in l'itle. General{y, employees shafl be hired as a Public Safety Telecommunicator Trainee and
shal! progress under a promotional process through the Civil Service Commission with the goai to achieve
the title af Public Safety Tetecommunicator- Senior.

Seniority: Once an empfoyee has been appointed to the titte Public Safety Telecammunicator-Senior, they
shall receive an additional$ 1,000 annua( ly to be paid beginning the lanuary after they have been

appointed to tFse pasition. This additional compensation shall be for additional duties mentoring new
Telecommunicators.

Public Safety Telecommunicator Salary Guide:
T---..._.._..--,

1/ 1/ 202!      1/ 1/ 2022 1/ 1f2023 1/ 1j2024 111/ 2025 '

Year 1 41, 826 45,dOQ 46, OOQ 47. UOQ 48.QOf3

j Year 2 43. 039 46,000 47, 000 48, 004 49, OOQ '

Year 3 44. 33Q 47, 000 48, 000 49, 000 SQ, OQO .

Year 4 45, 926 48, OU0 49, OOQ 50, 000 52, 000 '

Year 5 47, 671 49, 000 50. 000 SZ, U00 52, OOQ :

Year 6 52, 438 53, 000 54, 000 55, Q00 56, 000

Year 7 54, 012 55, 000 56, 000 57, 000 58, OOQ

Year 8 55, 632 57, 000 58,000 59,000 60,000

Year 9 57, 3Q1 59,(?OQ 60,000 6i,000 62, QOU

i Year 10 59,020 61, ODU 62, 000 63, 000 64, 000 ,

Year 11 60, 791 63, OQ0 64, 000 65, 000 66, OOd

Year 12 62, 614 65, Q00 66, 000 67, Q00 68, 000 '

Year i3 64, 493 67, Q00 68, 000 69. 00U 70 0

Year 14 67, 717 69, Q00 70, 000 71, 500 72,000

Yea 25 70, 000 71,000 72, 000 73, U00

Year 16 71, OOQ 72, 000 73, 000 74, 000

i Year 17 71, 500 73, 000 74, 500 76, 000

Year 18 72, OOQ 73, SQ0 75, 000 76, 500

Year 29 72, 500 74, 000 75, 500 77, OOQ

Year 20 73, 000 74, 500 76, 000 77, SOU

Year 21 73, 500 75, OOQ 76, 500 78, 000

Year 22 74,000 75, 500 77, 000 78, 500 '

j Year 23 74, SQ0 76, 000 77, SD0 79, 000

Year 24 75. Oa0 76. 500 78. 000 75. 500 `

Yea 25 75, 500 77, 000 78, 500 80.000 ;
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AiRTICLE r[

HQSpiTAl, 1ZATiON AND OTHER BE' EFR' S

6.   Tow osti p caatributioo to Deata! Pisn: The Township agrees to c ntribute the
sum of'[ lutie Hundrod Erghry Four Uatlars and Nincty Si c Cents ( 5384. 46) annually far
singte exnployccs withaut depe ts and Fou Hw dr Dollars a ui Ata C s( S4U0.00} far

Cactt e npiayret witb sQousc a dhx dq de fa thc dcnta! ptan cor c rsgc a P' P

practica Earploy+res wiU be onsible to pryj'or ie baloRce oja ry prrw#ie r or lirrct cost

for leetal pfaur cavien t f trllfaee ita/ic is wew laagaeRe to n llcct that w e ar e wot yi g

prraria ts c rr tly/•

Article VI b.— Replace witfi the following language:

For each year of this agreement, if an employee enrolls in the Township' s Dental Flan, they
sha( i contribute$ 15/ per pay for a singte employee plan($ 360/ year) and$ 20/ per pay for all other employee

pta s($ 480/ year). Tfie Township shaiE pay any additiona( costs for the program over that sum. At each year-

end, if the ptan is self-iiquidating a pro-rata payment will be issued to participating emplayees.
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AEtTICLE ! X

SiCK LEAfJ£

9.   Sick Leare laceattve. Within two wuks after December 31se of cach caten ar yeu.

cach employee stu ll hava the option af" selting ck" to the Township and the Tovmship atall

be ob ig ted to compenssaite the empby ee at cheir currem rate of pwy as of Dccember 32 A. a
number af unused sick leave ays i aectixdanc with ti e fotlowi ng famuls. if ia the pe^ ceding

rCaf iMS{ llttl W II1C flCW SKIC ICBYC Ct+GdILOd it IIIC SfB t Qf Ialliti j' I St OPLIT3t yCii, dtia+e nain

the fallowing sdek leave days avai{ abk o the emptoyte. ther the emgloya y qrc to retinquish

to accumul: te thc unusod sick days in exchange for payment equai to thei cument daily rate ot

FaY•

Remaini a Sidc ve Days aibk D ys to Sel! Back

p ys 5 days

9 days days

8 dsys 3 days

days 2 days

6 da} r  1 dsy

Lcss tftian 6 days n

Articte IX 9.— Replace with the following language:

Annual sell back of sick leave. At the end of any given year, if a member has over 30 days of accrued sick

time, they may setl back up to a maximum of 5 days that year, at their current rate of pay as a December
31.

Donated sick feave. If at the end of any given year a member has contributed time under the donated

siek leave po(icy and has between 15 and 30 days of accrued sick time, they may sell back up to a

maximum of 5 days that year at their current rate of pay as of December 31.

This sectian may be repealed by action at the State or tederal level prohibiting the seH( aack af sick time.

tn the event that one of the hotidays enumerated herein occurs while a member is an sick leave, no
charge will lae made against the accrued balance of the em loyee' s accoun.

Exc{ e ding tefecammunicators, in the event membe s of the unian are requested to stay hor e due ta a
buiiding closure while a member is on sick leave, no charge will be made against the accrued balance of
the employee' s account.
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ARTiCI. E X

DEATH t FAMiLY

Lcave shst! be takcn and calcu from the dato of d ath or dau of funcrat. at the optian of

the em loyee.

i.  ive( Sa days' ieave pcf incidont shali be atlowcc! for death ofs spouse. eivit unia t aetner,.
or a Qnific! t o wha residcs ttv in e..-    •.,., cEutd, s epchild. par eac.

gra edpat+ents, siblings, fat6er-in- tavv, mothecin-law, deughterlson- in-law.
2.  Ch e( I) day teave per incidenc for aunts, uncks. nepher s. nicces. brothers and sistcrs- in- law.

Leave shail be akaa and caiculatod G+am tf date of death date of funaral, at the option of

the employcc.

Article X Death in Family- Replace with the followin:

Change Titie to— Be eavement Leave

Bereavement ieave refers to the time a member takes away fram work as a result of the death of

a family rnerr ber or loved ane. fn addition to personnel leave that can be used for grieving the loss

of a loved one, a{I permanent, fult-time employees, except those covered hy the provisions of
collect ve barga nRng contract, shall receive 6ereavement leave n accordance with the following
schedule:

1.  Members sha( f be entitted up to five ( Sj vvork days off, without loss of pay, in the event of
the death of a following " immediate" family member: parentr spouse, sibling,  chiEd,
grandchildren, stepchildren, faster child or resource farreiiy chitd, that may ar may not reside in
the same residence; or person, partner, or significant individual who resides permanent{ y in the
same residence.

2.  Members shall be entitled up to three (3} wark days off, without foss of pay, in the event of
tFte death of a following" immediate" family member: randparent, parent- in- taw{ sibfir-

in-! aw 1 san or dau hter- in- taw, a miscarria e of a child.

3.  Memhe s shail be granted up to one ( 1} day off, without loss of pay, to attend a funera!
and/ or any post- death bereavement ceremony for a non- immediate family relative defined
as uncieF aunt, nephew, niece, or cousin.

4.  Mernbers shail be granted up to one ( 1) day off per calendar year, vvithout loss of pay, to
attend a funeral and/ or any post- death bereavement ceremony of a clase, non- family
inciividuaf. This includes a co-worker, significant other that was residing with an " immediate"
family member, religious godparent, or friend. Loss of a pet is not covered under bereavement
eave.

6FPage



ARTIC4E Xt

VACATIaNS

8.  For pc onne! serving in the tide of Public Safety Telocommunicator o ScrioT Public

Ss.fety Telcoommunicator, vacation roquests must be submittod in wiiting at least cight hours

priar ta roquestod vacateon leave. For ali otha covand titles in the union, vacaticm requescs
liS bC StI fI111ttOd ttt WE1hIt 8[ ICSSI OiIC ( I) CSI Lld8i y in advanve of thc ra;uested

VBCStIOIf d8y.

Article XI Vacations— Add new IanRuage 9.:

in the event that ane of the holidays enumerated herein accurs while a member is an vacation leave,

no charge witt be made against the accrued balance of the emp[ayee' s account.

Excfuding tetecommunicators, in the event members of the unian are requested to stay home due to a
building elosure white a member is on a vacation leave of fess thar three days, no charge wiil be made
against the accrued batance of the empioyee' s account.
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ARTICLE XXII

DUES DEDUCTION

1.  Thc Township agrees to doduct durs cxclusively for the Union from thc wagcs of an

Empioycc coveood by this Agreement, pursusnt to the txisting statute as amendcd, providod,
at the timc afs uh

dodaction, thee+e is in the passcssion oCthe Township a cucrent writtcn sssignment,

individualty and voEentarily executed by thc Employee. The Union shatl be responsible for
securing thc sigRatu s of its members on the formsanddeliveringthesignod formstothe

Tawnship.

2.  T7te TownsEeip wilt da ct the cumrnt dues&+ xn the psy of' the Emptoyec( s) on a bi-

weeicly ba is„ Ptovided that, if aa Empiayec has zw pay fi r such P8Y P' d, o if such PgY

pexiod is tl e 6rst pay of a ncw Empioyoe. such dues shall bc doductod frem tt e next

APmR it PaY Pe iad. Thc Township will deduct fromthe Qay of th E tployeo( s) ia any n

month only ducs incutTorf while an individuat t as becn irr the cmplay 000f tho Tovvnship and

anly such amot ts becaning due a u! payablc in such mont.

3.  tn the cvcat that a refiand is due any Employte for atty sums deduct fmm wages and

paid to iho U ion, it sttail bo thc rcsponsibility af sueh Empfayee ta obtain a spcnpciatc refand
fmm the Union.

4.  The Township will Carwud slf ducs deduction monies colketod an a monthly basis eo

the Designet of thc Union. A list of the names and addsesses from which dwes hsve beea

dcduceod will be forvvarded monehiy. A copy this list shalt be sent to the Chief Stoward.

5.  The Township uriit icnplement s fsir share represtntation fce equal to eighty- fivc

5° 6) percrnt af the Union dues which sha11 be witt held in a ce.ordanee with tho law. The

Union shal( inden eify thc Towt ship fmm at!{ iability icsuiting from a llor causod by du s

dedqction oc fair rcpreseatatian fccs.

b.  Thc Townsiup will Qotify thc Union in writing ofthe name. ja6 title, job locatior, and

aatary oFany aew hire_

1.  The Township agrees to deduct fram the salaries of its employees, subject to this Agreement,

dues for the Locaf 108( Clericat Division)- UFCW, RWDSU, AFL- CIO, CLC( herein after" Union"}.

Such deductions shal! be made in compliance with Chapter 123, Public Laws of 1974, NJ. S. A.

52: 14- 15. 9(g). Dues shaft be transmitted to the Union on a monthly basis.
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2.  A check-off shaf{ commence for each employee who signs a properly dated autharization

card suppiied by the Union anc! ueeified by the Township Chief Financial Officer during the

re onth follawing the fiiing of such card with the Tavrrnship.

3.  If during the{ ife of this Agreement there sha!! be any change in the rate of inembership dues,

the Union shafl furnish the Township written notice thirty ( 30) days prior to the effective

date af such change and shalf furnish to the Township either new authorizations from its

rnembers showing the authorized deduction for each emptoyee, or an official noti cation on

the fetterhead of the Union and signed by the Business Agent or 8esignated Shop Steward

of the Union advising of such changed deduction.

4.  The Union will provide the necessary " check-off authorization" form and the Union will

secure the signatures of its members on the forms and deli e the signed forms to the

To nrnship Persannef Officer.

6.  An empioyee may voluntarily pay a fair share fee to the Union. The Eequirerr ents regard ng
the fair share fee shall be applied cansistent with the US. Supreme Court`s lune 27, 2018

decision in Janus v._ AFSCME. Counci)  31 and the New Jersey Workplace Democraey
Enhancement Act. The Township agrees ta deduct the fair share fee fram the earnings of

those emplayees who elect not to became members of the Union and transmit the fee to
the Union aecount( s).

7.  The Union shall indemnify, defend and save the Township harmless against any and alt

claims, demands, suits or other forms af liabitity that shall arise out af ar by reason of

action taken by the Township in eliance upon salary deductian autharization cards or the

fair share assessment as furnishecf by the Union to the Township, or in reliance upo the

official notificatian on letterhead of the Union signed by the Business Agent or designated
Shop Steward advising of such changed deduction.
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ARTiCLE XXXIV

DUItATIQt f

t.  T'h s Ag reetnent shai[ be effect ve. January 1, 2018 tiu oug,t Docemb r 3!, 2021.

2.  By this Agc ement, this ctxttract and all its visionc shali b extendod to romain in

fult far ce and ctl'cct during any period af ncgotiations on a ccooding coatract wt ich

shai! cantinue boyond the e iration efa tc ofthis cantr t.

3.  Either party w this Agraement msy serve noticc of aa intentean ta modify or
ehange this A$roanent no soonct tfian one hundred and t veaty(! 2Q) days priar to thc

expuation ofthc cantract.

Article XXXiV Duration 1 - Reqiace rith ihe foilowin•

This Agreement shall t e effective January 1, ZQ22 through December 31, 2025.

Pav Periods

Beginning lanuary of 2022, the Township shal[ reserve the right to go from bi- weekty to a 24-pay cycle.
f operating on a 24-pay cycle, pay days shall be twice monthfy on the 15t'' and the last day of the
month, unless the payday falls on a hofiday. Saturday or Sunday, in which case pay days shalt be the
tast workday preceding the hofiday.
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Ror the Township of North Brunswick:

ine Progebin,  usiness Administrator ate

Far RWDSU Local I08 Clerical:

Mark ritsche, Shog Stewar
I Z    2 l

ate

Ka rtne GI

I

Z!
Y       , Sh t ard

Date

Z 7` Z (
3s a an Watsc ns Shop ard Date

L  - Z

Jasper arnetl, gusiness Agent
Date

iJHlP34 7 :-' ii$lS> 13: '!< 2' iL`  
y iSEJ1i: t7() I1 : lT.

r
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